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Message From The President 

Global Warfare, Violence and Women 
 

Joy K. Rice, Ph.D. 
President, Division 52 

 
I recently attended a wonderful conference at the 
United Nations and the International Red Cross in 
Geneva.  The sessions spoke to a critical contem-
porary issue that directly affects the physical and 
mental health of women -- the prevalence of ter-
rorism and war.   Since its inception, the Division 
52 International Committee for Women also has 
been concerned about global violence and abuse 
against women, and you will find several Division 
52 symposia and presentations at APA this year 

discussing violence against women immigrants, the prevalence of 
sexual trafficking, and the impact of governmental violence on 
women and families. 
 
The issue of interrogation during times of war and terrorism has also 
recently been of great concern within APA. This February Olivia 
Moorehead-Slaughter, PhD, chair of the APA Ethics Committee and 
the PENS Task Force, gave Council a briefing on the completed work 
of the APA Task Force on Psychological Ethics and National Secu-
rity (PENS).  She emphasized APA's longstanding prohibition against 
torture and other cruel, inhuman, or degrading treatment, which de-
rives from the ethical mandate "Do no harm" and from international 
human rights documents such as the 1987 U.N. Convention Against 
Torture. The PENS report further stated that psychologists are duty 
bound to be alert to acts of torture and other cruel, violent, or degrad-
ing treatment and have an ethical responsibility to report these acts to 
appropriate authorities.  
 
Today it is recognized that violence against women and girls is a 
global problem (World Health Organization, 2000).  Women suffer 
the consequences of violence in war through rape, abuse and the loss 
of economic security. Families are disrupted and broken apart and 
women lose their children and children their parents. Mood disorders, 
adjustment disorders, phobias and other conditions may also be psy-
chological sequelae for parents and children (Schuster et al, 2001). 
Violence against women continues as the threat of terrorism and war 
across the world does not abate.    
  
Sexual Violence 
 
Many factors have made sexual assault an extremely effective 
weapon of war and destruction. They include social stigmas, cultural 
or religious attitudes, emotional traumas, physical abuses, reproduc-
tive manipulations, and historical impunities.  Although both men and 
women can be subjected to sexual violence, it is women and girls 
who are predominantly affected by rape, forced prostitution and 
sexual slavery and trafficking. Women can also be the victims of 
forced impregnation, pregnancy, abortion or sterilization.  
 
The rape of women in conflict situations is intended not only as vio-
lence against women, but as an act of aggression against a nation or a 
community (Bryne, 1996).  Thus rape and other forms of sexual 
violence have often been regarded as a "by-product" of war, either as 
a reward for soldiers or civilians or because of traditional institutions 

and barriers against violence that have broken down. Sexual violence 
is also a means of dishonoring your opponent when traditionally 
women are expected to either be chaste or only sexual partners for 
their husbands.  Power over women's sexuality has traditionally been 
held by men, and thus its defilement can be an act of domination that 
asserts power over the males of a community being attacked 
(Coomaraswamy, 1999).   
 
As women are not generally recruited to fight, they remain largely 
unarmed and unprotected at a time when traditional forms of moral, 
community and institutional safeguards have disintegrated and weap-
ons abound.  Women who are the wives, mothers, sisters or daughters 
of combatants, although civilians themselves, may be specifically 
targeted to put pressure on the opponent as a form of retaliation. The 
International Committee of the Red Cross (ICRC) notes that anything 
that blurs the distinction between civilians and combatants puts civil-
ians at risk.  Thus women who are forced to feed and shelter arms 
bearers are subjected to the risk of not only violence resulting from 
the presence of the soldiers in their homes, but also from reprisals by 
those in opposition who may incorrectly perceive them to be combat-
ants themselves or collaborators (ICRC, 2004).   
 
Women's Experience of War and Terrorism is Multi-faceted 
  
The conclusion of the Women Facing War study by the ICRC 
(Lindsey, 2001) showed that women's experience of armed conflict is 
multi-faceted:  it can mean separation, loss of relatives, physical and 
economic insecurity, an increased risk of sexual violence, wounding, 
detention, deprivation and even death.  In all conflicts, women suffer 
in ways specific to women.  Yet they should not be seen as a ho-
mogenous group.  In wars and terrorism different groups of women 
are not passive and not necessarily victims.  Around the world, 
women become members of the regular armed forces, armed groups 
or their support services or even terrorist groups.  Moreover, women 
are engaged as politicians, leaders of NGOs, and active campaigners 
for peace. 
 
Women in conflict situations are not universally vulnerable, but they 
are often at risk. Women are particularly susceptible because of other 
gender issues in peacetime:  marginalization, poverty and discrimina-
tion.  The degree of vulnerability depends on the nature of the 
women's situation as well.  Consider, for example the different fac-
tors of vulnerability facing pregnant women, nursing mothers, moth-
ers of small children, poor women, female heads of households and 
young girls.  Rural women in agricultural communities may be espe-
cially reluctant to leave the land that provides their essential suste-
nance needs, yet conflict often compels women to flee their land and 
they may find themselves ill-equipped for urban life with no or low 
education and no skills for employment.  
 
Protection, Assistance and Prevention 
 
The magnitude of the problem as well as the moral and legal obliga-
tions to uphold international humanitarian law and to protect innocent 
parties including civilians, women and children in armed conflict, 
impel us to look for effective strategies, policies and global legisla-
tion.  Many of these endeavors have already been put into action, but 
there is much room for improvement as will be seen in the following 
summary of action fronts. 
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Assessment.  A big challenge to helping women who have been the 
victims of sexual violence in conflict situations is overcoming the 
stigma and taboos associated with identification as a victim.  Few 
women come forward for help if they expect to be rejected by their 
husbands and families as unclean and guilty. They may be forced to 
conceal a pregnancy, attempt a self-induced abortion or even suicide.  
They may face not only ostracism, but retribution and more violence 
from their perpetrator(s). Furthermore women who remain in their 
community are much harder to identify or to come forward (ICRC, 
2004). 
 
In recent years various psychosocial programs have been set up by 
international organizations and NGOs to assist women survivors of 
rape, primarily in Bosnia and Kosovo, but also in other countries as 
Rwanda.  Rape survivor programs have traditionally emphasized 
post-traumatic stress treatment (Brady et al, 1999). Evaluation of 
these programs, however, has revealed that Western approaches 
emphasizing PTSD treatment are frequently inadequate in cultures 
where women were not in post traumatic situations, but in ongoing, 
traumatic situations that involve systemic, widespread and repeated, 
multiple abuse.   
 
Another obvious problem is that humanitarian organizations often 
have difficulty obtaining access to those most affected by armed 
conflict and they are denied access to the worst areas of abuse. Effec-
tive negotiation precedes any attempt to protect and assist women 
victims and to ensure interventions on their behalf.  The staff em-
ployed by such agencies thus must receive culturally appropriate 
training in listening skills, interview techniques and fact finding.  
This can improve the response to problems such as sexual violence 
which depends upon developing a rapport with both victims and 
officials. In situations where direct access to women affected by 
armed conflict is not possible, information can be obtained from 
alternative sources such as social, health and religious organizations 
and grass roots women's groups (Lindsey, 2001). 
 
Protection.  When women or girls have been subjected to sexual 
violence, they need both protection to keep it from happening again 
and assistance to treat any psychological or physical consequences. 
For example, in displacement camps, adequate lighting, fencing and 
patrolling by female enforcement officers can deter further abuse.  
Easy access to cooking facilities rather that foraging for fire wood, 
reduces the risk for exposure and attack. Women need to have confi-
dence in the forces present to protect them, and unfortunately, women 
can be the victims of sexual attack even by peace keeping parties. A 
UN study on children and war reported that in 6 of the 12 countries 
studied, the arrival of peacekeeping troops was associated with a 
rapid rise in child prostitution One solution that has proven effective 
is to have teams comprising women, yet the widespread inclusion of 
women in military police and civilian components of peacekeeping 
operations remains minimal (UN Division, 1995).  
 
International Humanitarian Law.  On a macro level, Interna-
tional Humanitarian Law (IHL) ostensibly protects women from 
sexual violence in armed conflicts, but IHL is not enough and not 
specific to women. Sexual violence is referred to only in a limited 
manner in the Geneva Conventions (Chinkin, 1994).  Some advances 
have been made.  The statues of the International Criminal Tribunals 
for the former Yugoslavia and Rwanda specified rape as a crime 
against humanity (Lindsey, 2001). There is a need to analyze and 
access the extent to which international humanitarian law and human 
rights law (HRL) meet the needs of women and whether they afford  

adequate protection to women.  Even if the conclusion is that the law 
is adequate, another large problem is the IHL and HRL are not   
upheld or enforced.  Sexual violence is unacceptable and not inevita-
ble.  It can be prevented if IHL is respected and enforced and better 
fact finding and reporting mechanisms are put into place (Askin, 
1997).  A recent trial and ruling of the International Criminal Tribu-
nal for Rwanda was the first time that an international court tried and 
convicted a person accused of international crimes of sexual violence 
(Lindsey, 2001).   
 
Assistance.  Along with identification and protection comes assis-
tance.  A first important step in assistance is helping women over-
come the tremendous stigma associated with rape.  ICRC programs 
talk to and receive women without stigmatizing them or blaming 
them.  Key goals are to help women victims to understand that their 
plight is the result of societal forces and inequities rather than their 
fault and to raise their consciousness about the rights and needs of 
women. 
 
Just as important, there is an emphasis on restoring autonomy and 
dignity by empowering women victims economically.  Agro-pastoral 
micro projects in Rwanda and Sierra Leone are examples of such 
programs.  Providing security and food preparation opportunities in 
the safe perimeter is critical to prevent reoccurrence of attack and 
vulnerability. Again the women's voices provide the guidance.  
Women in Ethria wanted to raise pigeons because they served as a 
cheap source of protein and because they do not fly away; thus the 
women can remain in a zone of safety while restoring independence. 
(Holst-Roness, 2005). 
 
Medical assistance and education is critical, including rapid access to 
pre and post natal care for those who have become pregnant. Safe 
transportation to assistance also needs to be a part of the plan, and 
again cultural sensitivities must be always respected. For example in 
Liberia, sanitary materials like tampons cannot be distributed, but 
opening up dialogues in a safe, confidential environment with trained 
counselors and interpreters has been invaluable to these women 
(Holst-Roness, 2005).   
 
Women and children should not be automatically lumped together in 
assistance programs as their needs may be quite different.  Children 
born as a result of sexual violence also need to be raised free from 
neglect, discrimination and ostracism. The fate of these children 
needs to be systematically researched, and public policies and global 
assistance programs developed and implemented. 
 
Prevention.  All the studies and reports emphasize the prevention 
side of intervention.  Prevention is enhanced when IHL is widely 
disseminated and integrated into national laws, military codes and 
manuals and sessions with armed forces and armed opposition groups 
(Gardam, 1998).  Declaring that sexual violence against women is 
prohibited is not enough as there may be deep cultural biases that 
mitigate against the law where women are traditionally not respected 
on all fronts within the culture.  Culturally relevant communications 
and education such as public communication campaigns and posters 
widely distributed and displayed in the region can raise public aware-
ness.  "STOP RAPE - She could have been your sister, mother or 
daughter.  Respect her - hold her to your heart."  This was one effec-
tive message on buses in an ICRC initiative in a conflict zone.  
Youth education programs are also important.  They reach the young 
and help to change the intergenerational transmission of prejudice 
and attitudes toward violence against women.  The basic principles of 

Message From The President 
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IHL can be made a part of school curriculum leading to humanitarian 
choices. Educational  workshops with women in armed opposition 
groups have also been attempted.  Women combatants are encour-
aged to contribute to the promotion of HRL and IHL.  Women sol-
diers may feel doubly victimized having lost their families and oppor-
tunities to become combatants, yet not being represented at the table 
after war.  
 
Research on War, Violence and Women 
 
To understand and to respond to women's needs, research on war and 
violence needs to collect data that explores the links between rising 
tensions, terrorism, and violence. There is also a need for a compre-
hensive analysis of the impact of rape in war on survivors.  The use 
of disaggregated statistics, involving a breakdown according to the 
sex and age of victims and beneficiaries is an important tool for 
monitoring the extent to which women are affected by violence as 
well as being helped by programs.  It also helps to target assistance to 
the most vulnerable.  Wherever possible, follow-up studies and infor-
mation collection should be an integral part of activities such as assis-
tance and medical programs.   
 
Women's perspectives need to be included in the research as well as 
in all activities and programs and in the policy and legal solutions and 
responses to the problem.  Women participants need to be regularly 
included in the assistance teams that help the victims of sexual vio-
lence in armed conflict and terrorist situations. There is a need to 
train local women volunteers and to overcome the cultural constraints 
that in certain countries prevent women from being the interpreters 
and therapists for women victims. 
 
War, terrorism and armed conflict cause enormous suffering for those 
caught up in it.  Women by virtue of their reproductive roles, less 
power, and discrimination in society can be at special risk for vio-
lence and abuse.  Their role in war is multi-faceted from being par-
ticipants in combat to victims of violence and loss. The general and 
specific protections women are entitled to under International Hu-
manitarian Law need to be become a reality through constant efforts 
to educate and promote compliance within as wide an audience as 
possible.  Psychologists working in the international arena are en-
couraged to help improve the plight of women in times of war and 
terrorism through  active research, teaching, advocacy and consulting, 
and women themselves need to be more closely involved in all efforts 
made on their behalf.   
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New Division 52 Mentoring Project 

 
Joy K. Rice, President 

University of Wisconsin 
 

Division 52 is happy to announce the start of a mentoring program 
for interested international students and early career psychologists.  
We hope that the mentoring experience will be beneficial to students 
or early career psychologists beginning their careers or as a mentor 
facilitating the development of a new psychologist’s career.  As you 
may know,  I appointed the  Presidential Initiative Mentoring Task 
Force in 2006 because of the high interest expressed by members 
over the years in having mentoring opportunities available for stu-
dents and early career psychologists. We are all very grateful to the 
efforts of the Mentoring Committee who have worked on establishing 
the guidelines for the project, Chair Irene Frieze and Web Master 
Richard Velayo who have also set up a mentoring web site, and Anie 
Kalayjian who has agreed to be the Division 52 Mentoring Liaison. 
 
Mentoring is a relationship between a more experienced psychologist 
and a student or early career psychologist to facilitate the professional 
growth of the mentee. The mentor can act as guide, role-model, 
teacher and/or sponsor to the mentee. The mentor will provide guid-
ance in professional development as suggested below and will sup-
plement guidance from university faculty, supervisors and/or col-
leagues. His (her) role will not include therapy or supervision. 
 
Mentors and mentees can define the specific areas for mentoring and 
frequency and method of communication.  Suggested areas for men-
toring may include: 

• Applying for international research or teaching fellowships. 
• Getting a beginning or higher level job in another country doing 

teaching or research. 
• Collaboration on a cross-cultural research project. 
• Assistance in preparing a paper for publication in a journal from 

another country. 
 

The term of the match is for one year, but may be continued if the 
parties desire. Mentors and mentees will be expected to communicate 
at least bi-monthly or six times during the match..  The frequency 
will be determined by the mentor and protégé based on the issues to 
be discussed. The best method of communication will be determined 
by the mentor and mentee.  We recommend at least some direct con-
tact if at all feasible. 
 
Please complete the attached agreement form and return it to Dr. 
Anie Kalayjian at Kalayjiana@aol.com or by post, whether you are a 
potential mentee or mentor.  You will be contacted by a member of 
the committee as soon as a mentee or mentor with your primary inter-
est area(s) and preferable geographic location is available.  Please let 
us know if you have any questions about the program.   
 
APA Division 52, International Psychology Mentoring Guidelines 
 
Definition of a Mentor: Mentoring is a relationship between a more 
experienced psychologist and a student or early career psychologist to 
facilitate the professional grown of the mentee.  The mentor can act 
as guide, role-model, teacher and/or sponsor to the mentee.  The 
mentor will provide guidance in professional development as sug-

gested below and will supplement guidance from university faculty, 
supervisors and/or colleagues. His (her) role will not include therapy 
or supervision. 
 
Frequency of Contact:  The term of the match is for one year, but 
may be continued if the parties desire. Mentors and mentees will be 
expected to communicate at least bi-monthly or six times during the 
match..  The frequency will be determined by the mentor and protégé 
based on the issues to be discussed. 
 
Method of Communication:  The best method of communication will 
be determined by the mentor and mentee.  We recommend at least 
some direct contact if at all feasible. 
 
Early Termination:  If events out of the mentor or mentee’s control 
necessitate early termination of the mentoring relationship, or the 
match is not appropriate, the mentor or mentee should contact the 
Division 52 Mentoring Liaison and the Division 52 Chair of the 
Mentoring Committee. 
 

 
 
 

Mentoring Agreement Form 
 
I agree to communicate with my (mentor) (mentee) at least 
bi-monthly.   
I am prepared to communicate with him (her) ____as 
needed   

____weekly    
____monthly  
____bi-monthly. 

 
Mentors:  
I have ____ years experience as a ____________ (clinical/
research/teaching) psychologist.   
 
Mentees:  
I am a _____year graduate student.   
I received my doctorate ________ years ago. 
 
Both:  Please describe yourself briefly and include your 
areas of interest/expertise and contact information on a 
separate sheet. 
 
Signature  ______________________     
 
Date     __________________ 

Division 52 News And Updates 
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 AUGUST 11 (Friday)  AUGUST 12 (Saturday)  
9:00 am Annual Meeting: International Committee for 

Women 
(Chair: Carolyn Enns) 

 

10:00 am Strategic Planning: International Committee for 
Women 
(Chair: Carolyn Enns) 
Photo Exhibit: 10:00am – 5:00pm  

Photo Exhibit: 10:00am – 5:00pm  

11:00 am Strategic Planning: Committee on Ageing 
(Norm Abeles, Florence Denmark)  

 

12:00 pm Conversation Hour: Strategies to International-
ize the Psychology Curriculum 
(Richard Velayo, Nancy Piotrowski, Linda Woolf, 
Gloria Grenwald)   

Annual Meeting: Students and Early Career, Out-
reach & Liaison Committees 
(Amanda Kracen, Lillian F. Stevens, Mercedes 
McCormack, Rivka Bertisch Meir)  

1:00 pm Reception: 2006 Division 52 Award Winners 
(Hosts: Norman Abeles, Joan Chrisler, Thema 
Bryant-Davis, Florence Denmark, Paul Lloyd, 
Ann O’Roark, Joy Rice, Chalmer Thompson, 
Richard Velayo)  

Conversation Hour: Publishing Books in the Global 
and Cross-Cultural Psychology Series by Erlbaum 
(Uwe Gielen, Harold Takooshian)  

2:00 pm Getting Involved: International Disaster Relief 
Efforts 
(Anie Kalayjian, Gargi Roysircar-Sodowsky)  

Annual Meeting:  Mentoring Committee 
(Joy Rice, Irene Frieze, Anie Kalayjian)  

3:00 pm Students and Early Career Committee: Meet 
and Greet 
(Amanda Kracen, Lillian F. Stevens)  

Meet and Greet: Poster Sessions I, II & III Presenters 
and Guests 
(Hosts: Nancy Sidun, Michael Stevens, Thema Bryant-
Davis, Harold Takooshian, Uwe Gielen, Anie Kalay-
jian)  

4:00 pm Conversation Hour: APA at the UN as an NGO 
(Deanna Chitayat, Florence Denmark, Corann 
Okorodudu, Neal Rubin, Janet Sigal, Norma 
Simon, Harold Takooshian)  

Meet the Authors: Reviews of International Psychol-
ogy Books 
(Danny Wedding)  

5:00 pm Invited Address: Ahmed Abdel-Khalek, Kuwait 
University: Psychology in the Arab World 
(Discussant: Uwe Gielen)  

 

2006 American Psychological Association Convention 
DIVISION 52 - INTERNATIONAL PSYCHOLOGY 

HOSPITALITY SUITE PROGRAM 
(August 11 and August 12) 

 
Location: Hilton New Orleans Riverside Hotel 
                Two Poydras Street, New Orleans, Louisiana 70141 (Tel.: 504.561.0500) 

Members of the Division of International Psychology (Division 52) and international/foreign attendees 
of the 2006 APA Convention are especially welcome to attend. 

Division 52 News And Updates 
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Obituary 
Giuseppe (Pino) Fumai  

 
 
 
 
 
 
 
 
 
 
 
 
Giuseppe (Pino) Fumai was born in Bari, Italy on June 4, 1927, and 
died on June 30, 2006. In 1956, Pino married Concetta (Maco) Cam-
assa of Lecce. They had three children (all girls), Mariolina, Simon-
etta, and Antonella, to whom he was affectionately known as Papa 
Nonno. In 2002, Pino published an autobiographical book, "A Mari-
san con Amore " dedicated to his lovely and devoted ladies. To all of 
us international psychologists, Pino was an esteemed colleague; to 
many of us he was also a beloved friend.  As an international psy-
chologist, he held many -- too many to mention all of them here -- 
governing positions, primarily in IAAP and ICP, and in SIPS, the 
Italian Society of Psychology, of which he served as President from 
1982-84.  
 
In the International Directory of Psychologists, Pino is listed as hold-
ing a degree (Laurea) in Pedagogy, Sociology, and Psychology. He 
credits the Italian psychologist, Alberto Marzi, with inspiring his 
interest in psychology. Under the supervision of Marzi, he wrote and 
defended his thesis for the "laurea" in Pedagogy at the University of 
Bari, June 23, 1952, with a theme in experimental psychology. 
(These were the days before Italian universities were authorized to 
grant degrees in psychology; the first degrees were not granted until 
1975.)  In his book, he writes about many international psychologists; 
to name a few Mario Bertini, Marcello Ces-Bianchi, Margaret Fisher, 
Ingrid Lunt, Franco Marini, Joe & Ruth Matarazzo, Peter Merenda, 
Luigi Meschieri, Emily Miao, Sandra Neil, Ann O'Roak, Enzo Spal-
tro, Rosalia Russello Sparacino, Giovanni Sprini, Charles Spielber-
ger, Donald Super, and Phillip Zimbardo. Not only the aforemen-
tioned, but all of us will miss being with this joyful, fun-loving, gen-
erous, and loveable colleague at International Congresses, and APA 
Conventions. 
 
  Peter Merenda, Warwick, RI, USA, July 5, 2006. 
 
 
 
 

 
 
 
 
 
 
 

Books by Women on International and 
Cross-Cultural Psychology 

 
Michael J. Stevens 

Illinois State University 
mjsteven@ilstu.edu 

 
As Chair of the Curriculum and Training Committee, I have com-
pleted the task of preparing a reference list of books edited or written 
entirely or in part by women on various topics germane to interna-
tional and cross-cultural psychology: 
 
Adler, L. L. (Ed.). (1993). International handbook on gender roles. 

Westport, CT: Greenwood. 
Adler, L. L., & Denmark, F. L. (1995). Violence and the prevention 

of violence. Westport, CT: Praeger. 
Adler, L. L., & Denmark, F. L. (Eds.). (2004). International perspec-

tives on violence. Westport, CT: Praeger. 
Adler, L. L., & Gielen, U. P. (2001). Cross-cultural topics in  

psychology (2nd ed.). Westport, CT: Praeger. 
Ancis, J. R. (Ed.). (2004). Culturally responsive interventions:  

Innovative approaches to working with diverse populations. 
New York: Brunner-Routledge. 

Arcel, L. T. (1995). Psycho-social help to war victims: Refugee 
women and their families.  Zagreb, Croatia: International Reha-
bilitation Council for Torture Victims. 

Barnes, A. (Ed.). (2005). The handbook of women, psychology, and 
the law. Hoboken, NJ: Wiley. 

Berry, J. W., Poortinga, Y. H., & Segall, M. H. (Eds.). (2002). Cross-
cultural psychology: Research and applications (2nd ed.). Cam-
bridge, MA: Cambridge University Press. 

Berry, J. W., Segall, M. H., & Kagitcibasi, C. (Eds.). (1997). Hand-
book of cross-cultural psychology: Social behavior and appli-
cations. Needham Heights, MA: Allyn and Bacon.  

Brown, B. B., Larson, R. W., & Saraswathi, T. S. (Eds.). (2002). The 
world’s youth: Adolescence in eight regions of the globe.  New 
York: Cambridge University Press. 

Castro, V. S. (2003). Acculturation and psychological adaptation. 
Westport, CT: Greenwood. 

Comunian, A. L., & Gielen, U. P. (Eds.). (2000). International  
perspectives on human development. Lengerich, Germany: 
Pabst Science. 

Chryssochoou, X. (2004). Cultural diversity: Its social psychology. 
Oxford, UK: Blackwell. 

Chun, K. M., Balls-Organista, P., & Marin, G. (Eds.). (2002). Accul-
turation: Advances in theory, measurement, and applied re-
search. Washington, DC: American Psychological Association 
Press. 

Cramer-Azima, F. J., & Grizenko, N. (Eds.). (2002). Immigrant and 
refugee children and their families: Clinical, research, and 
training issues. Madison, CT: International Universities Press. 

Davis, D. L., & Low, S. M. (1989). Gender, health, and illness: The 
case of nerves. New York: Hemisphere. 

Denmark, F. L., Krauss, H. H., Wesner, R. W., Midlarsky, E., & 
Gielen, U. P. (Eds.). (2005). Violence in the schools: A cross-
cultural and cross-national perspective. New York: Springer. 

Denmark, F. L., Rabinowitz, V., & Sechzer, J. (2005). Engendering 
psychology (2nd ed.). Boston, MA: Allyn and Bacon. 
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Denzin, N., & Lincoln, Y. (Eds.). (2001). Handbook of qualitative 
research. Thousand Oaks, CA: Sage.  

di Mauro, D., Gilbert, H., & Parker, R. (Eds.). (2003). Handbook of 
sexuality research training initiatives. London: Carfax. 

Dockett, K., Grant, R., & Bankart, P. (Eds.). (2003). Psychology and 
Buddhism: From individual to global community. New York: 
Kluwer Academic/Plenum. 

Duncan, S., & Edwards, R. (Eds.). (1997). Single mothers in an inter-
national context: Mothers or workers? London: University 
College London Press.  

Eidse, F., & Sichel, N. (2003). Unrooted childhoods: Memoirs of 
growing up global. Yarmouth, ME: Nicolas Brealey/
Intercultural Press. 

Ember, C., & Ember, M. (2004). Encyclopedia of sex and gender 
(Vols. 1-2). New York: Kluwer Academic/Plenum. 

Esses, V. M., Dovidio, J. F., & Dion, K. L. (2002). Immigrants and 
immigration. Oxford, UK: Blackwell. 

Fein, L. G. (Ed.). (1974). International understanding: Cultural 
differences in the development of cognitive processes: Women 
in national and international psychology. Oxford, UK: Interna-
tional Council of Psychology. 

Fernando, S. (2002). Mental health, race and culture (2nd ed). New 
York: Palgrave Macmillan. 

Foa, E. B., Keane, T. M., & Friedman, M. J. (Eds.). (2000). Effective 
treatments for PTSD: Practice guidelines from the International 
Society for Traumatic Stress Studies. New York: Guilford. 

Gardiner, H. W., & Kosmitzki, C. (2004).  Lives across cultures: 
Cross-cultural human development (3rd ed.). Boston: Allyn and 
Bacon. 

Gelfand, M. J., & Brett, J. M. (2004). Handbook of negotiation: 
Theoretical advances and cross-cultural perspectives. Palo 
Alto, CA: Stanford University Press. 

Gibbons, J. L., & Stiles, D. A. (2004). Thoughts of youth: An interna-
tional perspective on adolescents’ ideal persons. Greenwich, 
CT: Information Age Publishing. 

Gielen, U. P., & Comunian, A. L. (Eds.). (1994). International  
approaches to the family and family therapy. Padua, Italy:  
Unipress.  

Gielen, U. P., & Comunian, A. L. (1998). The family and family 
therapy in international perspective. Trieste, Italy: Edizioni 
Lint Trieste. 

Goldberg, G. S., & Kremen, E. (1990). The feminization of poverty: 
Only in America? New York: Praeger.  

Gould, E., & Kiersky, S. (Eds.). (2001). Sexualities lost and found: 
Lesbians, psychoanalysis, and culture. Madison, CT: Interna-
tional Universities Press. 

Green, B., Friedman, M., DeJong, J., Keane, T., Fairbanks, J.,  
Donelan, B., Frey-Walters, E., & Solomon, S. (Eds.). (2003). 
Trauma interventions in war and peace: Prevention, practice, 
policy. New York: Kluwer Academic/Plenum. 

Gudykunst, W. B., & Mody, B. (Eds). (2004). Handbook of interna-
tional and intercultural communication (2nd ed.). Thousand 
Oaks, CA: Sage.  

Hall, G. C. N., & Okazaki, S. (2003). Asian-American psychology: 
The science of lives in context. Washington, DC: American 
Psychological Association Press. 

Halpern, D. F., & Voiskounseky, A. E. (1997). States of mind:  
American and post-Soviet perspectives on contemporary issues 
in psychology. Oxford, UK: Oxford University Press. 

Hamon, R. R., & Ingoldsby, B. B. (Eds.). (2003). Mate selection 
across cultures. Thousand Oaks, CA: Sage. 

 

Hampton, B. (1993). Prisons and women. Kensington, Australia: 
New South Wales University Press. 

Harding, S. (1993). The radical economy of science toward a  
democratic future. Bloomington, IN: Indiana University Press.  

Hays, P. A. (2001). Addressing cultural complexities in practice: A 
framework for clinicians and counselors. Washington, DC: 
American Psychological Association. 

Holzman, L. (2000). Postmodern psychologies, societal practice, and 
political life. New York: Routledge. 

Jost, J. T., & Major, B. (Eds.). (2001). The psychology of legitimacy: 
Emerging perspectives on ideology, justice and intergroup 
relations. New York: Cambridge University Press.  

Kagitcibasi, C. (1996). Family and human development across  
cultures. Mahwah, NJ: Erlbaum. 

Keller, H., Poortinga, Y. H., & Schoelmerich, A. (Eds.). (2002). 
Between culture and biology: Perspectives on ontogenetic de-
velopment. Cambridge, UK: Cambridge University Press. 

Koltsova, V. A., Oleinik, Y. N., Gilgen, A. R., & Gilgen, C. K. 
(1996). Post-Soviet perspectives on Russian psychology. West-
port, CT: Greenwood. 

Malley-Morrrison, K. (Ed.). (2004). International perspectives on 
family violence and abuse: A cognitive ecological approach. 
Mahwah, NJ: Erlbaum. 

Malley-Morrison, K., & Hines, D. (2003). Family violence in a  
cultural perspective: Defining, understanding, and combating 
abuse. Thousand Oaks, CA: Sage. 

Marsella, A. J., Austin, A., & Grant, B. (Eds.). (in preparation).  
Social change and psychosocial adaptation in the Pacific  
islands: Accounts of cultures in transition. New York: Kluwer 
Academic/Plenum. 

Marsella, A. J.,  Bornermann, T., Ekblad, S., & Orley, J. (Eds.). 
(1994). Amidst peril and pain: The mental health and well-
being of the world’s refugees. Washington, DC: American 
Psychological Association.  

Maynard, A., & Martini, M. (Eds.). (2004). Culture, cognition, and 
education. New York: Kluwer Academic/Plenum. 

McLanahan, S. S., & Kelly, E. L. (1998). The feminization of pov-
erty: Past and future. Princeton, NJ: Office of Population Re-
search. 

Mitscherlich, M. (1995). The peaceable sex: On aggression in women 
and men (C. Tomlinson, Trans.). New York: Fromm Interna-
tional Publication Corporation. (Original work published 1987) 

Moane, G. (1999). Gender and colonialism: The psychological  
analysis of oppression and liberation. New York: St. Martin’s 
Press.  

Morgan, R. (Ed.). (1996). Sisterhood is global: The international 
women's movement anthology. New York: Feminist Press. 

Moghadam, V. M. (Ed.). (1993). Identity politics and women:  
Cultural reassertions and feminisms in international  
perspective. Boulder, CO: Westview Press. 

Munhall, P. L. (Ed.). (1995). The emergence of women into the 21st 
century. New York: NLN Press. 

Olesen, V. L., & Woods, N. F. (Eds.). (1986). Culture, society, and 
menstruation. Washington, DC: Hemisphere Publication Corpo-
ration. 

Prasad, P., Mills, A. J., Elmes, M., & Prasad, A. (Eds.). (1997). Man-
aging the organizational melting pot: Dilemmas of workplace 
diversity. Thousand Oaks, CA: Sage. 

Radtke, H. L., & Stam, H. J. (Eds.). (1994). Power/gender: Social 
relations in theory and practice. Thousand Oaks, CA: Sage. 
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Reilly, K., Kaufman, S., & Bodino, A. (Eds.). (2002). Racism: A 
global reader. Armonk, NY: M. E. Sharpe. 

Rogoff, B. (2003). The cultural nature of human development. New 
York: Oxford University Press. 

Rosemont, P. (Ed.). (1998). Surrealist women: An international  
anthology. Austin, TX:  University of Texas Press. 

Saraswathi, T. S. (Ed.). (2003). Cross-cultural perspectives in human 
development: Theory, research, and practice. Dehli, India: 
Sage. 

Sexton, V. S., & Hogan, J. D. (Eds.). (1992). International  
psychology: Views from around the world. Lincoln, NE:  
University of Nebraska Press. 

Sherr, L., Hankins, C., & Bennett, L. (Eds.). (1996). AIDS as a gen-
der issue: Psychosocial perspectives. Philadelphia: Taylor and  
Francis. 

Siann, G. (1994). Gender, sex and sexuality: Contemporary psycho-
logical perspectives.  Philadelphia: Taylor and Francis. 

Sidanius, J., & Pratto, F. (1999). Social dominance: An intergroup 
theory of social hierarchy and oppression. New York: Cam-
bridge University Press.  

Smeeding, T. M., & Ross, K. (1999). Social protection for the poor in 
the developed world: The evidence from LIS. Washington, DC: 
Inter-American Development Bank.  

Stern, P. N. (Ed.). (1986). Women, health, and culture. Washington, 
DC: Hemisphere Publication Corporation. 

Stern, P. N. (Ed.). (1989). Pregnancy and parenting. New York: 
Hemisphere Publication Corporation. 

Stewart, D. E., & Robinson, G. E. (Eds.). (1997). A clinician's guide 
to menopause. Washington, DC: Health Press International. 

Swanson-Kauffman, K. M. (1987). Women’s work, families, and 
health: The balancing act. Washington, DC: Hemisphere Publi-
cation Corporation. 

Thorne, B., & Lambers, E. (Eds.). (1998). Person-centered therapy: 
A European perspective. London: Sage.  

Ussher, J. (Ed.). (2000). Women's health: Contemporary interna-
tional perspectives. London: British Psychological Society. 

Walter, L., Desai, M., Kalny, C. T., Lind, A., Sherif-Trask, B., & 
Tripp, A. M. (2003). The Greenwood encyclopedia of women's 
issues worldwide (Vols. 1-6). Westport, CT: Greenwood. 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 

Division 52 Election Results 
 

For President of Division 52 (2007):  
 
Uwe Gielen 
Dr. Gielen is Professor of Psychology and Director of the Institute for 
International and Cross-Cultural Psychology at St. Francis College.  
His involvements in international psychology include 16 edited and 
coedited books, editorship of two international psychology journals, 
serving as organizer of several international psychology conferences, 
and lecturing in 31 countries. In addition, he is a past president of the 
Society for Cross-Cultural Research and the International Council of 
Psychologists. 
 

For Council of Representatives (2007-2009):  
 
Danny Wedding 
Dr. Wedding directs the Missouri Institute of Mental Health (MIMH), 
a research, policy and training center associated with the University 
of Missouri-Columbia School of Medicine.  The Institute supports 
103 faculty and staff and has hosted numerous international scholars 
and postdoctoral fellows over the past decade.  Dr. Wedding taught in 
Thailand, Australia, New Zealand, Korea, India, China, Pakistan, 
Iran, and South Africa. He has numerous articles and twelve books, 
including The Handbook of International Psychology (with Michael 
Stevens).  Current Psychotherapies (with Ray Corsini) has been 
translated into 13 languages.   
 

For Member at large (2007-2009):  
 
Richard Velayo  
Dr. Velayo is a Professor of Psychology (Pace University, NY) with a 
Ph.D. in Educational-Cognitive Psychology (University of Michigan, 
Ann Arbor) and a master’s in Applied Behavior Analysis. His schol-
arship is in the area of multimedia learning, cognition, and the peda-
gogical applications of computer/ Internet technologies.  He has been 
actively involved in the Division 52 since 1998, having served as 
President (2004), and chaired the Nominations (2005), Website Tech-
nology Task Force (2004-2005), Interim Newsletter Editor (2005 
with H. Takooshian), Membership (2001-2002), and Program (2000) 
committees. Currently, he serves as the Webmaster and Listserv 
Manager, Associate Editor of the International Psychology Bulletin, 
and is a member of the Long-Range Planning, Fellows, and Curricu-
lum and Training Committees.  
 
Harold Takooshian 
Dr. Takooshian has served on the psychology faculty of Fordham 
University since 1975, and is the Director of the Fordham Insti-
tute.  Since 1975, he has been an international teacher (visiting pro-
fessor, or Fulbright Scholar), researcher (40+ publications with inter-
national colleagues), I-O practitioner (one of the six APA representa-
tives to the United Nations). Within APA Division 52, he has served 
as Chair of the Division's inaugural program committee (1998), Chair 
of the Fellows committee (1999-now), Member-At-Large (1999-
2001), and President (2002), and Outreach chair (2005-now).  
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Cultural and Gender Awareness in  
International Psychology 

 
Joy K. Rice 

University of Wisconsin - Madison 
  
A major achievement of our division was the initiation and co-
sponsorship with CIRP of the Resolution on Gender and Cultural 
Awareness in International Psychology passed by APA in August 
2004. The goal of this resolution is to encourage psychologists to 
become aware of and act differently from the historical processes of 
global imperialism and colonialism by educating themselves about 
cultural and gender issues and systems of power, privilege and domi-
nation in international psychology. As adopted by the Board of Direc-
tors and the Council of Representatives as APA policy,  the Resolu-
tion on Gender and Cultural Awareness in International Psychology 
is included in the APA Policy Manual, posted on the APA world 
wide web site, and has been disseminated to APA governance boards 
and committees, APA divisions, and state and provincial psychologi-
cal associations. The full resolution can be found on the APA web 
site at <http://www.apa.org/international/cirpresolution.html>.  The 
implementation section of the Resolution states: 
 
THEREFORE LET IT BE RESOLVED that the American Psy-
chological Association will: 
 
(1) advocate for more research on the role that cultural ideologies 

have in the experience of women and men across and within 
countries on the basis of sex, gender identity, gender expres-
sion, ethnicity, social class, age, disabilities, and religion.  

 
(2) advocate for more collaborative research partnerships with 

colleagues from diverse cultures and countries leading to mutu-
ally beneficial dialogues and learning opportunities. 

 
(3) advocate for critical research that analyzes how cultural, eco-

nomic, and geopolitical perspectives may be embedded within 
US psychological research and practice.  

 
(4) encourage more attention to a critical examination of interna-

tional cultural, gender, gender identity, age, and disability per-
spectives in psychological theory, practice, and research at all 

levels of psychological education and training curricula. 
 
(5) encourage psychologists to gain an understanding of the experi-

ences of individuals in diverse cultures, and their points of view 
and to value pluralistic world views, ways of knowing, organiz-
ing, functioning, and standpoints. 

 
(6) encourage psychologists to become aware of and understand 

how systems of power hierarchies may influence the privileges, 
advantages, and rewards that usually accrue by virtue of place-
ment and power. 

 
(7) encourage psychologists to understand how power hierarchies 

may influence the production and dissemination of knowledge 
in psychology internationally and to alter their practices accord-
ing to the ethical insights that emerge from this understanding. 

 
(8) encourage psychologists to appreciate the multiple dilemmas 

and contradictions inherent in valuing culture and actual cul-
tural practices when they are oppressive to women, but congru-
ent with the practices of diverse ethnic groups. 

 
(9) advocate for cross national research that analyzes and supports 

the elimination of cultural, gender, gender identity, age, and 
disability discrimination in all arenas—economic, social, educa-
tional, and political. 

 
(10) support public policy that supports global change toward egali-

tarian relationships and the elimination of practices and condi-
tions oppressive to women. 

 
BE IT FURTHER RESOLVED that the American Psychological 
Association (1) recommend that Boards and Committees consider the 
impact of the globalization of psychology and the incorporation of 
international perspectives into their activities, and (2) charge the 
Committee on International Relations in Psychology, in collaboration 
appropriate APA Boards and Committees, to implement any direc-
tives from the Council of Representatives that result from the adop-
tion of the resolution. 
 
The following three articles in this Special Section of the Interna-
tional Bulletin address the important implications of the resolution 
and also offer practical suggestions for its implementation in research 
and teaching. In "Critical Psychology and Paradigm:  Beyond Neo-
Colonialism," Dr. Mary Ballou explores how challenges to the domi-
nant paradigms in western psychology expand and extend psycho-
logical theory and practice, calling for psychologists to engage in 
reflective consideration of the international context in which they 
work and practice. In the second article, "Psychology and Globaliza-
tion: Internationalizing Psychology Curricula," Dr. Tod Sloan dis-
cusses the five key underlying principles of the resolution and gives 
examples for integrating international perspectives and issues into 
undergraduate and graduate psychology curricula.  Finally in the last 
article entitled "Indigenous and Euro-American Psychologies:  Re-
sources and Barriers for Generating Knowledge and Praxis," Drs. 
Brinton Lykes and Sandra Lazarus demonstrate the principles of a 
collaborative, self-reflective model in working with indigenous peo-
ples.  They discuss challenges facing psychologists trained within a 
Euro-American psychological epistemology seeking to collaborate 
with indigenous psychologists. 
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Critical Psychology and Paradigm, Beyond 
Neo-Colonialism 

 
Mary Ballou 

Northeastern University 
 

Although international psychology has become increasingly impor-
tant in this era of globalism, it is still a developing area. As we move 
forward to develop it further, may we do so with clarity, conscious-
ness and a commitment to community. Can we in psychology pro-
ceed in a different fashion than has our current government which 
seems to seek to impose theories of capitalism and democracy on 
other nations regardless of their own cultural beliefs, national struc-
tures, and historical processes and dynamics?  
 
All too often the theorists and practitioners of American mainstream 
psychology have imposed their methods and theories on what they 
seek to understand. In 1890 when the Englishman, Edward Titchner 
studied with William Wundt in Leipzig, Germany, he apparently 
grasped the laboratory method of knowledge generation, but failed to 
grasp Wundt’s equally important second kind of generating knowl-
edge method that of cultural wisdom, as least as judged by the Struc-
turalism Titchner developed at Cornell when he came to America.  
Wundt and Titchner used introspection as a method of data gathering. 
The method required training subjects to heighten their sensitivity to 
their own perceptions. While introspection has long given way to 
objective measurement for data gathering in American psychology, 
the dominance of positivist laboratory research has not essentially 
changed (Leahey 2004).  The pragmatism of Charles Peirce, William 
James and John Dewey also moved US psychology toward an em-
phasis on observable measurement. The writings of these early fore-
runners of 19th and early 20th Century functionalism supported meth-
odological pluralism and relative normative standards grounded in 
what worked.  Peirce and later Harvard’s James and Chicago’s 
Dewey pragmatism also ultimately helped to cast the sight of US 
psychology to observable measurement (Leahey, 2004).  
  
The first and second wars of  the 20th Century left  US psychology 
moving forward relatively unscathed, indeed economically boosted, 
as compared to the European locations of the wars.  S-R behaviorism 
as theory and the method of positivistic laboratory behaviorism be-
came the dominant influence in the United States.  European rational 
theory, introspection and cultural knowledge were eclipsed, and 
Chinese reflection on levels of consciousness and Russian class con-
sciousness with its related socio-political structures were ignored. 
African and South American worldviews reflecting nature’s patterns 
as principles of organization had by then been hidden by European 
colonization.  
   
Psychology can no longer lay claim to “objective” methods that lead 
to truths. For if “truths” exist, they do so only in the material realm. 
Neurotransmitters may be manipulated and measured, but phenomena 
and experiences of meaning, values and health may not be, at least 
not without changing the nature of the subject. Contrary to the hopes 
of the founding fathers of psychology in the United States, the hypo-
deductive method of science within logical positivism, is not the only 
true road to understanding and knowledge. Multi-cultural, feminist 
and critical perspectives have helped us to appreciate that understand-
ings are historically, contextually, and standpoint dependent. If we 
are to begin to communicate with, rather than selling to or dominat-

ing the international psychological community, we must undertake a 
critical analysis of the strengths and limits of US and western psy-
chology and culture. 
  
Selling our products, be they personality typologies, IQ measures, or 
CBT interventions to reduce anxiety, is neither appropriate nor ethi-
cal without a thorough critical analysis.   US psychology is, of course, 
based on western dominant group values and behaviors and to as-
sume that our theories, practices and methods will fit the cultural and 
socio-historic dynamics of another country can be naive, if not arro-
gant, and what we might call "neo-colonial.". Indeed, principal out-
comes of the knowledge-generation methods of contemporary main-
stream psychology in the United States, are prediction and control: or 
in language of practice, definition and management, diagnosis and 
intervention – goals consistent with neo-colonialism.  
 
Paradigm, Power and Critical Theory 
  
Critical theory is a collection of perspectives that sees knowledge as 
constructed and powerful, - knowledge as absolutely enmeshed with 
power of various kinds. Paradigm and power are the basic constructs 
in critical theory. Just as feminists called our attention to the personal 
and political being inextricably linked, critical theory calls us to see a  
similar entanglement of knowledge and power. Critical psychology is 
a developing area within psychology, that is informed by feminism, 
transformative multiculturalism, liberation theory, and post-colonial 
standpoints. While these positions have their own  distinctive ideo-
logical allegiances, active literatures, and practitioners, they share 
common theoretical and political  underpinnings and are important 
contributors to critical theory (Comas-Diaz, Lykes & Alarcon 1998; 
Fox & Prillentenshy,1997). 
  
Critical theory draws together standpoints that question the underly-
ing assumptions, normative standards, and values of mainstream 
psychology that may contribute to injustices by supporting the domi-
nant players, rather than by promoting human welfare for all.  Critical 
psychology shares with other critical standpoints, a commitment to 
viewing reality from the perspectives of the non-dominant group(s). 
Prilleltensky and Fox (1997) write of the goals of critical psycholo-
gists, “agents for social change rather than agents of social con-
trol” (page 5).  
  
Critical theory as it has come to community and social psychology 
offers an integrative position that explicitly examines the theory, 
methods of inquiry, and practices of psychology from outside the 
dominant standpoint of mainstream US psychology. It questions the 
paradigm and the practices. This is especially important for groups 
whose experiences and history do not share equally in the sociopoliti-
cal power and the economic and cultural structures that interlock to 
support and advantage the dominant.  Feminist psychology and cul-
tural psychology have both served to identify practices and power 
distributions that may fit for some white men of upper middle classes, 
but not for many women and racial/ethnic minority groups, for in-
stance normative expectations of competition and individual achieve-
ment orientation for corporate success instead of relational values and 
community orientations.  
  
Although the awareness and inclusion of sex/gender, race/ethnicity, 
class, age, ability status, sexual identities and a host of other catego-
ries are important points in psychology’s continued development, 
critical theories psychology diverges from the mainstream in its reali-
zation that these categories have historically been and continue to be 

Research Articles 



 

International Psychology Bulletin (Volume 10, No. 3) Summer 2006                                                                                                   Page 14 

used to judge people, to place them in positions of relative worth, and 
to shape theory, inquiry methods and practices into status hierarchies. 
To call into question the functions of these status categories, the 
social and economic structures that launch them, and psychology’s 
part in them is the role of critical theory in psychology.    
 
The APA Resolution on Gender and Cultural Awareness in Inter-
national Psychology 
The small group of feminist women involved in the resolution ini-
tially came together in Boston at the open invitation of Joy Rice, then 
Chair of the International Committee for Women of the APA Divi-
sion of International Psychology. We discussed the importance of 
gender and power and of avoiding neo-colonialism.  As we talked, 
the idea emerged of a position paper calling for value, history, power 
and paradigm analyses as a necessary step toward increasing the 
awareness of gender and culture in international psychology. We 
pursued this idea through a symposium at the next APA convention 
in Washington, DC followed by a work group session in which we 
began developing the position paper. The resulting draft was circu-
lated to the division and then to other APA divisions and international 
psychologists around the world. Finally, after the position paper was 
reformulated into a resolution and reviewed by APA governance, 
boards and committees,  it was passed by APA in 2004.  
  
The APA Resolution on Culture and Gender Awareness in Interna-
tional Psychology attempts to think beyond the paradigm that defines 
US mainstream psychology. Multiculturalism, Feminism, Ecological, 
Liberation, Native American cultural wisdom, Post Colonialism, 
Critical Psychology, and Ecological, Liberationist and Transforma-
tive stances are perspectives which are enormously helpful in moving 
beyond the limited assumptions and conceptual structures that shape 
the theory and method of mainstream psychology in the United 
States. In drafting the resolution, we sought to articulate a transfor-
mative vision of a psychology that, instead imposing its dominant 
methods and theories on people of different cultures and worldviews, 
respects, embraces and learns from them.   
 
Endorsing and publishing this resolution is an important step for 
APA, because it commits the organization to valuing social justice 
and human welfare as US psychology moves into the international 
arena. To act on this commitment, we are striving to engage in a 
broader analysis of our constructs, methods, and underlying assump-
tions and practices, and supportive economic and political structures. 
This includes a critical examination of the ideological underpinnings 
and normative criteria of mainstream psychology.  We need to find 
the intellectual structures and standpoints that help us change and 
move beyond the part of academic and professional US psychology 
that is narrow, single-disciplined, and ahistorical.  If we can step 
beyond our rigid schemas and firmly held beliefs, and listen to and 
talk with our colleagues in other countries, we will learn many and 
diverse ways of understanding and coping. Critical perspectives, 
multiple paradigms, valued-based actions, and the help of our col-
leagues are the indispensable components of the internationalization 
of US psychology. 
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Psychology and Globalization: Principles 
for Internationalizing the Psychology  

Curriculum 
 

Tod Sloan 
Lewis & Clark College 

 
To put it bluntly, the APA Resolution on Cultural and Gender Aware-
ness in International Psychology, if fully understood and imple-
mented conscientiously, has the potential to transform radically not 
only the contribution of psychologists to social well-being globally, 
but also the foundations of scientific psychology in the United States 
-- a transformation that feminist, postmodern, multicultural, humanis-
tic, and critical psychologists have urged for many decades.  This 
potential derives from taking fully into account the ways in which 
power operates in every concept, method, and micro-practice of the 
discipline (Rose, 1998). 
 
The underlying principles of the Resolution are: 

• Understanding the Experiences of Individuals in Diverse Cul-
tures and Contexts 

• Respect for Pluralism Based on Differences 

• Awareness and Analysis of Power 

• Critical Analysis of Western Perspectives 
International and Inter-disciplinary Social -cultural Perspectives 
 
A full understanding of the Resolution’s five underlying principles 
entails a realization that our aim should not be to ‘globalize psychol-
ogy’ in the sense of exporting and sharing the accomplishments of 
US scientific psychology around the world.  Seemingly benign acts 
such as translating US psychology textbooks or supporting the travel 
of leading US psychologists to lecture at impoverished universities in 
‘developing societies’ must be called into question.  Our aim, instead, 
should be to disentangle psychology from corporate globalization, 
cultural imperialism, and neo-colonialism in order to contribute to 
what is known as ‘globalization from below’ (Brecher, Costello & 
Smith, 2000).  This process entails full attention to how our practices 
in psychology can contribute to:  
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• Deepening the self-determination of peoples 

• Fostering the expansion of human rights 

• Meeting the basic human needs for food, shelter, and health 
care 

• Supplanting rampant consumerism and material inequality 
with ecologically sustainable economic and industrial practices 

Replacing militarism with a culture of peace 
 
Here I illustrate briefly how psychology curricula could incorporate 
the five principles behind the Resolution in order to ally with the vast 
majority of humanity in the process of globalization from below. 
 
Principle 1: Understanding the Experiences of Individuals in 
Diverse Cultures and Contexts 
Why not require, minimally and as an essential part of our curricula, 
a semester abroad or deep cultural immersion experience at both 
undergraduate and graduate levels, along with relevant language 
fluency requirements?  Such experiences are usually pointed to as the 
most transformative of educational experiences, but they are just a 
beginning of a long process of understanding that must be followed 
by long-term commitments to achieve multiculturality. 
 
Principle 2:  Respect for Pluralism Based on Differences 
 
Why not train all students at all levels in emerging methods of facili-
tating deep dialogues across cultural and political divides?  Dialogue 
and mediation methods are emerging as critical tools in the repertoire 
of psychosocial professionals.  Why not build skills training in these 
areas into every training program?  (See the National Council for 
Dialogue and Deliberation -- www.thataway.org for resources). 
 
Principle 3: Awareness and Analysis of Power 
 
Why not do our homework on critical theories and micro-politics of 
power (e.g., M. Foucault, J. Habermas, T. Lukes, N. Rose, J. Butler) 
to examine how oppression and discrimination are embedded in the 
most benign and neutral-seeming psychological methods and prac-
tices – interviewing, testing, diagnostics, training, counseling?  Such 
studies should be front-loaded in curricula in order to disrupt the 
scientistic urges that many students carry with them as they begin 
their studies, leading them to believe that scientificity is a product of 
engaging in objectifying methodologies. 
  
Principle 4:  Critical Analysis of Western Perspectives 
  
Why not train students to conduct ideology criticism on psychologi-
cal concepts, models, and theories, just as they are trained in media 
studies courses to recognize racism and sexism in sitcoms and adver-
tisements?  (This will simply mean catching up on what has been 
done for two decades in cultural studies, anthropology, and other 
humanities courses.) 
  
Principle 5: International and Interdisciplinary Sociocultural 
Perspective 
  
Why not set our aim, at both undergraduate and graduate levels to 
educate global citizens and hybrid psychosocial practitioners or 
change agents who, operating beyond ethnocentrism and nationalism, 
address as systematically as possible, in broad and effective alliances 
with global social movements, the most pervasive and entrenched 

forms of human suffering?  These professionals would be equipped to 
work effectively to transform the social systems that affect large 
groups of people – humanitarian organizations in refugee camps and 
post-conflict zones, disaster relief efforts, conflict resolution projects, 
long-term socio-economic development projects, slums and inner 
cities. 
  
Imagine what a generation or two of psychologists and other psycho-
social practitioners educated in this manner could accomplish, espe-
cially if the focus of their work were to establish global social and 
economic justice, overcoming the immense gaps between North and 
South.  This would fulfill the broad vision for a global-community 
psychology laid about by Anthony Marsella almost a decade ago 
(Marsella, 1998). Anything less than what is proposed here would 
represent a failure to comprehend and respond compassionately to the 
global situation of humanity – and a failure to actualize psychology’s 
potential to contribute directly to globalization from below.   
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The American Psychological Association’s Resolution on Culture 
and Gender Awareness in International Psychology, adopted in 2004, 
provided a set of guidelines and a context within which we, the au-
thors, could explore together how we responded to a challenge to 
respect and to “consider the ramifications of national and cultural 
perspectives and indigenous psychologies in research, practice and 
educational efforts” (APA, 2004).  This exploration began by situat-
ing ourselves and our intellectual perspectives within the global soci-
ety in which we live, while acknowledging our particular set of as-
cribed and acquired identities.  For Sandy, this includes being a 
White South African woman, with a pluralistic worldview influenced 
by many traditions and practices that have emerged as a result of 
being part of the apartheid struggle and the reconstruction of a new 
South Africa.  For Brinton, this includes being from the United 
States, having a worldview formed in the country’s Southern region 
of New Orleans, Louisiana and the Gulf Coast of Mississippi, with its 
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particular traditions and practices as well within a set of economic, 
educational, and racial privileges particular to U.S. Americans. For 
both of us these identities include our training as community psy-
chologists, our critical feminist theoretical frameworks, and our ex-
periences of collaborating with Native communities. 
 
Our research and practice has required bridging the apparent dispari-
ties between the accepted standards of Euro-American psychology 
(including positivism and post-positivism, a linear world view and 
understanding of time, and individualism) with those of communities 
and societies that tend to view the world in holistic, collectivist, com-
munity-minded and cyclical ways.  In work with Guatemalan Maya 
(Brinton), and with South African communities (Sandy), we have 
both tried to do this by drawing upon participatory and community-
based interventions aimed at developing collaborations with those 
marginalized from power, to redress injustice and positively trans-
form the social environment.  Two such interventions are discussed 
below.   

 
In a study within Native American contexts in the United States 
Sandy (Lazarus, 2004) explored how indigenous worldviews, includ-
ing healing approaches, can contribute to and transform support ser-
vices in schools and other educational institutions.   Lessons that 
were learned from these Native American initiatives were systema-
tized and then drawn out for the South African context to elaborate 
life skills programs and health promoting schools that address barri-
ers to learning and development including, for example, the chal-
lenges of poverty, HIV and AIDS, substance abuse, violence and 
various forms of discrimination (Lazarus, 2006).  
 
Brinton’s research among the indigenous Maya in Guatemala during 
and after civil conflict explored the interface of indigenous beliefs 
and practices and Euro-American community and cultural psychol-
ogy.  The products of this interface were used as resources for under-
standing and surviving racism, structural oppression, and state-
sponsored violence and in rebuilding community, particularly with 
and for Maya women and children.  The work included a range of 
studies and actions over a 20-year period, including the design of 
popular education booklets for educational and organizing work with 
refugee women and children (Lykes, 1994a); development of training 
programs in community-based psychosocial assistance with rural 
health promoters and childcare workers (Lykes, 1997); a four-country 
community-based participatory action research project using creative 
resources with youth in contexts of state-sponsored violence, to as-
sess the impact of these interventions (Lykes, 1994b); consultation 
and organizational development with rural Maya women’s organiza-
tions; and a PhotoVoice project with 20 rural Maya women and chil-
dren (Lykes, 1999; Women of ADMI & Lykes, 2000).   
 
Whereas Sandy’s work focused on how Native American worldviews 
and healing approaches can transform “western” dominated ap-
proaches to education support services in the United States and South 
Africa, Brinton’s projects sought to develop collaborations wherein 
the synergies between Mayan beliefs and traditions and those from 
Euro-American community and cultural psychology might contribute 
jointly to community survival, reconstruction, and change. Drawing 
on our respective work as examples, and the APA 2004 Resolution on 
Culture and Gender Awareness in International Psychology, we 
argue that constructive interventions at the intersection of indigenous 
and Euro-American psychologies should critique and foster resistance 
to oppression and discrimination, while promoting cross-cultural 
understanding, critical analyses of power, and collaborative partner-

ships within research and action groups. There are clearly challenges 
and contradictions in developing a more inclusive intercultural com-
munity psychology, specifically, those related to developing a critical 
approach to the complexities of knowledge construction and collabo-
ration, and in the generation of “transformation.”  Below we discuss 
some dimensions of these challenges and contradictions.  
 
A critical approach that grapples with synergies and contradictions 
within and across culture and gender realities - wherein power dy-
namics play a constitutive and constraining role -is essential for all 
partners in the processes wherein we have worked.  Neither culture 
nor indigenous practices are static or unchanging.  Indigenous leaders 
who speak for the group’s values, such as those of sovereignty, re-
spect, self-determination, mutuality of interests, full participation, 
reciprocity, and collective benefit, are also engaged in processes of 
critical self-reflection within their communities. Those “outside” of 
these conversations who seek to collaborate with indigenous groups, 
including Euro-American and South African White psychologists 
such as ourselves, interface with them in complex ways, critically 
interrogating our own praxis while seeking to generate knowledge of 
indigenous traditions and negotiate sometimes conflicting and contra-
dictory values and practice.   
Knowledge construction is a core focus of psychological research and 
practice and, as argued within the APA resolution, much of that rec-
ognized by the discipline has been generated using a limited set of 
methodologies by U.S. and European psychologists.  In an effort to 
“popularize” knowledge construction and to disseminate existing 
knowledge, indigenous perspectives are frequently “framed” or 
“understood” within dominant schemas and discourses, thus failing to 
“stand-under” the realities of indigenous perspectives, within their 
own schemas and discourses.  Power circulates through these proc-
esses, challenging those who hold power and privilege to “listen and 
hear” in new ways.  
 
Partnerships and collaborations are potential ways in which to trans-
fer existing knowledge and power and to co-construct knowledge and 
practice that more fully responds to the diversity of needs in each of 
our countries of origin; however, power dynamics and historical and 
contemporary relations among diverse groups within each country 
shape the possibility of more egalitarian relations.  Also there is the 
ongoing challenge of “negotiating” alternative worldviews towards 
shared praxis. Self-reflection and critique of the potential imposition 
of the hegemony of Euro-American perspectives therefore needs to 
be at the forefront of any partnership between indigenous communi-
ties and Euro-American researchers.  
 
Actions by institutions can have an impact upon research relation-
ships as well, “shifting the playing field” toward positive outcomes, 
not only for the generation of knowledge that more directly benefits 
tribal communities, but also in the service of our collective search for 
a more comprehensive human psychology. For example, the 1968 
Indian Civil Rights Act, the 1975 Indian Self-Determination Act, and 
several Presidential Executive Orders whereby former President Bill 
Clinton elevated the federal-tribal relationship to one of government 
to government, have created Tribal Indian Health Service and Institu-
tional Review Boards that both represent Native American tribal 
values and defend tribal sovereignty in the review of potential re-
search involving members of Native American tribes within the U.S.  
These efforts reflect an important shift in institutional power wherein 
tribal groups who are potential participants in research processes seek 
to guarantee the protection of participants and the generation of 
knowledge that has personal and practical benefits for the tribes (see, 
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Manson, Garroutte, Goins, & Henderson, 2004, for an extended dis-
cussion of these issues).  These changes have improved the quality of 
research, ensuring that it better responds to the needs of participant 
groups.   
 
In partnerships such as these, Euro-American psychologists must ask 
themselves to what extent they are seeking “awareness” or 
“transformation.” Many endeavors within community psychology, 
especially those that seek to engage in partnerships or collaborations, 
speak of “empowerment.”  Yet, it is typically the Euro-American or 
South African White researchers who suggest that the less powerful 
partners in the relationship are changed by the research process.  In 
our experiences, we have been convinced that researchers must be 
attuned to the persistence of structural forces, including hierarchical 
power and privilege that sustain oppression and the marginalization 
of indigenous communities, and must critically interrogate the rigid 
conceptualization of power as “power over,” recognizing instead 
multiple forms of power and how they circulate within and between 
groups.   
 
Our collaborations highlight some of the resources, barriers, and 
challenges for generating knowledge and practice at the interface of 
indigenous and Euro-American psychology.  As well as being aware 
of the need for intercultural research and understanding, we encour-
age Euro-American researchers to engage in knowledge-co-
construction with indigenous communities, in self-reflection, and in 
critical analyses of power in their approaches to international psy-
chology. In this regard, the APA Resolution on Culture and Gender 
Awareness is an important resource for analyzing past work and 
planning future collaborative research. 
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Lykes, M. B. (1997). Activist participatory research among the Maya 
of Guatemala:  Constructing meanings from situated knowl-
edge. Journal of Social Issues, 53, 725-746. 

Lykes, M. B. (1999), in collaboration with A. Caba Mateo, J.  Chávez 
Anay, I. A.  

Laynez Caba, U. Ruiz & Joan W. Williams. Telling stories – re-
threading lives: Community education, women’s development 
and social change among the Maya Ixil. International Journal 

of Leadership in Education: Theory and Practice, 2, 207-227. 
En español: (2003). Contando historias – reconectando vidas: 
Educación comunitaria, desarrollo de la mujer y cambio social. 
En Psicología social y violencia política (pp. 327-358). Compi-
lado por ECAP. Guatemala: Editores Siglo Veintiuno. 

Manson, S. M., Garroutte, E., Goins, R. T., & Henderson, P. N. 
(2004). Access,   relevance, and control in the research process: 
Lessons from Indian Country. Journal of Aging and Health, 16 
(5), 58S-77S. 

Women of PhotoVoice/ADMI & Lykes, M.B. (2000).  Voces e 
imágenes: Mujeres Mayas Ixiles de Chajul/Voices and images: 
Mayan Ixil women of Chajul.  Guatemala: Magna Terra.  

 
For more information, please contact M. Brinton Lykes 
(lykes@bc.edu) or Sandy Lazarus (slazarus@uwc.ac.za). 
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Student and Early Career Psychologists 

The Student and Early Career Committee 
(SECC): A Vibrant and Growing  

Community within Div 52 
 

Amanda C. Kracen  
Lillian Flores Stevens 

Virginia Commonwealth University 
kracenac@vcu.edu; lfstevens@vcu.edu 

 
 
Welcome, welcome…especially student and early career readers 
(defined as an individual who has received a degree within the last 
seven years).  We want to share the exciting developments that are 
afoot with the Student and Early Career Committee (SECC).  Addi-
tionally, we want to encourage student and early career members to 
register with us so that you can be informed of our initiatives.  Fi-
nally, we’d love to solicit members who are interested in becoming 
more active, which has both personal and professional benefits!   
 
Before continuing, let us share a brief historical overview of the 
SECC.  Just a few years ago, Div 52 decided to develop a new sub-
committee dedicated to nurturing student and early career members, 
recognizing that we are important members of APA and future lead-
ers in the organization.  For nearly three years, Kate Richmond, a 
graduate student at Nova Southeastern University, chaired the com-
mittee.  She laid the groundwork, recruited members, wrote the draft 
of the Policy and Procedure Manual, and much more.  Kate was 
joined by Dr. Bill Masten of Texas A & M University, who served as 
the faculty advisor, and his student, Mei Jiang, who served as co-
chair of the committee.  Together, they invested the time and energy 
required to develop a community within a population that is so di-
verse and spread out.   
 
After doing such a stellar job with the SECC, both Kate and Mei 
needed to move on to new professional challenges (thankfully for us 
they continue to stay actively involved).  Fresh perspectives were 
desired for 2006; therefore the leadership torch was passed to us.  
After attending sessions sponsored by Div 52 at the APA conference 
in 2005 and communicating her interest to get involved, Amanda was 
asked to lead the SECC by Dr. Joy Rice, the current Div 52 president.  
With a preference for collaboration and shared leadership, Amanda 
was thrilled to ask Lillian to join as a co-chair of the SECC.  (Note: 
Recently the SECC policies and procedures were revised so that 
future SECC chairs will be elected by peers to ensure equal opportu-
nity for all members.)             
 
Together, we are committed to cultivating and expanding the SECC, 
as well as making the experience of being involved fun for active 
members.  We want the SECC to be a strong, diverse, and productive 
team that is dedicated to helping students and early career psycholo-
gists become involved with the dynamic community of international 
psychologists. We plan to provide support and guidance to coordinate 
and create opportunities that further the careers of members. Ulti-
mately we want to inspire the development of new leaders in the field 
of international psychology. 
 
We defined various goals for the SECC for 2006, including: recruit-
ing new members, clarifying and publicizing the mission and role of 
Division 52 to students and early career members, creating opportuni-
ties and experiences for our members, and collaborating with the 

Division 52 Mentoring Committee. In order to carry out these goals, 
we created subcommittees, and many interested graduate students at 
Virginia Commonwealth University (VCU) have enthusiastically 
assumed leadership positions to tackle different aspects of these 
goals. The following are active subcommittees: 
 
The Membership subcommittee has created brochures, certificates of 
membership, a database of SECC members, and an SECC website 
linked off of Division 52’s webpage with an online membership 
form. These efforts are aimed at increasing recruitment of new mem-
bers and keeping members updated and informed about opportunities 
for involvement. 

 
The Publishing subcommittee is working on submitting articles about 
the SECC and Division 52 in various publications in order to publi-
cize the SECC. 
 
The Collaborating and Mentoring subcommittee will work closely 
with the Division 52 Mentoring Committee and is currently conceptu-
alizing a support network for international students studying in the 
Unites States. 
 
The General Initiatives and Early Career Initiatives subcommittees 
are developing projects to meet the needs of our members. For in-
stance, we are working to create a listserv so that members can com-
municate with one another.  Additionally, the SECC will host a con-
versation hour at the upcoming APA annual conference in New Or-
leans to explain the role of the SECC and present attendees with 
opportunities to get involved. 
 
VCU has become a hub of activity for the SECC; however, we aim to 
involve students and early career folks from around the country and 
world. We are still developing ideas, and there are many opportuni-
ties for members to become involved in the SECC. We also value and 
invite new ideas and initiatives, so there is plenty of room for inter-
ested members to create subcommittees or projects that relate to the 
mission of the SECC! 
 
So, there you have it – hopefully a better understanding of the ori-
gins, current structure and goals of the SECC.  We hope you’ve been 
inspired, not only to join us, but also to get involved.  We want to 
cultivate a vibrant community of members around the world.   
 
And if you are still not convinced of the benefits of joining the 
SECC, let us give you eight more reasons: it is FREE and you can 
enjoy leadership opportunities, awards and recognition, networking 
and mentoring, professional visibility, exposure to diversity, involve-
ment in policy development at the international level, and involve-
ment in APA.  
 
To register with the SECC (free with Div 52 membership!), please 
complete the application found off Div 52’s website: http://
internationalpsychology.net/home/ 
 
 

**************************************** 
 

SECC Co-Chairs, 2006 – 2008 
Amanda Kracen originally hails from Illinois, but after living 
abroad for nearly seven years, now feels at home in Dublin, Ireland.  
A third year counseling psychology student at Virginia Common-
wealth University, she is interested in the health and well-being   
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Lillian Flores Stevens is originally from Honduras, but has lived in 
the United States for most of her life. A second year clinical psychol-
ogy student at Virginia Commonwealth University, she is interested 
in working with racial and ethnic minority patients with HIV/AIDS. 
 
 
 
 

 
 

 
Getting to Know Joy K. Rice, PhD: 

On Leadership, Social Change, Elephant 
Rides and Bread Dumplings 

 
Amanda C. Kracen  

Virginia Commonwealth University 
kracenac@vcu.edu 

 
Joy Rice is an Emerita Professor of Educational Policy Studies and 
Women’s Studies at the University of Wisconsin – Madison, and 
Clinical Professor of Psychiatry at the University of Wisconsin Medi-
cal School. She received her doctorate in Clinical Psychology from 
the University of Wisconsin in 1967. She is the 2006 President of 
Division 52.  
 
What internationally-related work have you done? How did you 
become interested in this work? 
 
My first job in the 1970s involved counseling international students 
at the University of Wisconsin (UW), and I attended a very enjoyable 
International Council of Psychologists (ICP) gathering at the home of 
Secretary-General, Patricia Cautley, in Madison, my home town.  She 
encouraged me to join ICP, which was one of the best decisions I 
ever made. Later I joined the UW faculty and the first course I taught 
was a graduate seminar on Women and Higher Education. As I began 
to have more foreign students and advisees, I extended the curriculum 
to women and higher education internationally. The response and 
result was so rich and exciting that it lead me to a much broader 
perspective on the needs and welfare of women beyond the issues of 
the U.S. women's movement at the time.   
 
My professional work and research over the past few decades has 
continued to focus on topics of family change, education, poverty, 
and mental health with social policy work on behalf of disadvantaged 
families and women nationally and internationally.  Most recently I 
have been researching cross national data on family change, alterna-
tive families and the effects of divorce, and just finished co-editing a 
new book on women and leadership with a chapter on collaborative 
leadership among national and international women's organizations.  
I've also enjoyed working actively in professional associations pro-
moting international psychology and have served as Secretary of ICP, 
Chair of the APA Committee on International Relations in Psychol-
ogy, and in a variety of past roles within our division including Chair 
of the International Committee for Women. I am honored to now 
serve as your president. 
 
 

What do you think is the most important thing you have learned 
from your international / multicultural work? How has your 
work shaped your personal growth as a psychologist? 
 
Working internationally is such a pleasure and privilege.  For me it 
has and continues to open up all kinds of doors to new people, friend-
ships, ideas, ways of thinking and living and the positive feeling of 
making some small difference in working towards greater tolerance, 
peace and understanding.  I think of Maslow's stages of personal 
growth and adult development where the end stage is achieving a 
sense of a global perspective.  Maybe it's too optimistic, but I think 
that we as international psychologists achieve some of that perspec-
tive a little earlier in our lives which leads us to a concern and desire 
to connect with people around the world. 
 
How do you see yourself as a leader in this area? 
 
This is a very interesting question for me, having co-edited a book on 
women and leadership with Jean Chin, Bernice Lott and Janice San-
chez. It's being published by Blackwell and is called Transforming 
Leadership: Diverse Visions and Women's Voices. The inspiration 
for the book came out of many talks about the special aspects of 
women's leadership in terms of such defining qualities as inclusion, 
collaboration, equity and social action.  As a feminist leader, these 
characteristics translate into strong attempts to make sure that all 
voices are heard and validated in planning, decision making and 
implementation and to promoting and relying upon a collaborative, 
rather than a top down, process.  Finally I think what also distin-
guishes this kind of leadership is a vision of social change. One is 
leading and working not just to run an effective organization, balance 
a budget, or increase a constituency. Completely embedded in those 
goals is another end goal of affecting positive change towards social 
justice and equity. 
 
What led you to Division 52? 
 
I was a charter member of the Division.  My dear Madison friend and 
colleague, Fran Culbertson, a well known figure in our field and 
APA, asked me to become involved with many others in starting a 
new division in international psychology, which was long over-due.  
We all worked to gather names for a petition and secure collegial 
support from active international psychologists around the country.  
Having been active in the International Council of Psychologists, we 
knew well the benefits of being able to work with colleagues at inter-
national meetings and throughout the year within the umbrella of a 
professional international organization. Those early meetings of 
Division 52 were especially exciting—sometimes difficult—but 
always interesting.  
 
What do you think are the most important benefits of being a 
Div. 52 member? How has being a member shaped or influenced 
your career path? 
 
There are many advantages to belonging to a home division.  Perhaps 
the most obvious and important is that in such a large organization as 
APA, the only real way to meet and become closely involved with 
other colleagues in your field and to feel a sense of connectedness is 
through membership and activity in a division.  For psychologists 
with international interests, our division offers additional benefits of 
meeting, consulting, and working with international psychologists 
and affiliates from around the globe. Our monthly listserv announce-
ment offers members an incredibly rich array of information about 

Student and Early Career Psychologists 
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international opportunities, meetings, issues, referrals, other web sites 
and APA news germane to the division and to current international 
concerns.  Our newsletter, the International Psychology Bulletin, also 
offers research articles and up-to-date information on divisional and 
activities of other international organizations.  And our division spon-
sors a wide variety of programming at APA and at the Mid-Winter 
conference. This year at the Expert Summit on Immigration in San 
Antonio members had the opportunity to meet, attend, participate and 
present their work with other colleagues working on cutting edge 
issues in the area.  As a member of the Division, there is also the 
opportunity for advocacy, and members of the division, for example, 
initiated, wrote and worked to pass the 2004 APA Resolution on 
Gender and Cultural Issues in International Psychology.  A special 
section of this summer’s newsletter offers several interesting articles 
speaking to the implementation and implications of the resolution. 
 
What advice would you give to new members of Division 52 who 
are just beginning their careers? 
 
To new members of Division 52 beginning their careers, my advice is 
to get involved, if only in a small way, in some activity of the  
division which will help you to make contacts with other interna-
tional psychologists, network in collaborating on international and 
divisional projects and issues, and maybe even have a valuable men-
toring experience.  Our Student/Early Career Committee is very large 
and active and welcomes new ideas and members.  Our newly created 
Mentoring Match program offers mentoring opportunities for  
students and early career psychologists, and more detailed informa-
t i on  abou t  me n to r ing  i s  on  ou r  webs i t e  a t 
www.internationalpsychology.net. 
 
What was your favorite holiday or vacation? 
 
My husband, Dave, and I decided early on that we would not wait 
until retirement to travel, so we began to do fairly strenuous interna-
tional trips early in our marriage and careers when our sons were still 
little.  Our favorite trip was to Nepal, staying at Tree Tops Lodge in 
Chitwan National Park where an elephant ride actually dropped you 
off at the second story entrance to the lodge built high on stilts.  What 
a ride! 
 
It's not that easy for me to pick a favorite holiday or vacation, al-
though putting up seven holiday trees each year gives you some idea 
of how much I enjoy the season.  I like to make up new holidays to 
celebrate, like the Ides of March (toga theme) and Mid-Summer's 
Night (magic and medieval).  One March, Dave and I couldn't decide 
whether to have an Ides of March or St. Patty's party and in a particu-
larly inventive mood, we threw a gala called "When Irish Ides Are 
Smiling." In my mind's eye I can still see a couple of friends who 
came in togas and wreaths around their heads made of little new 
potatoes!  
 
Please share a favorite international recipe with us. 
  
I suspect few 52 colleagues know this [and it's not on my  
resume, :>) ], but I wrote a cookbook in 1998 with 6 other friends, 
called "Global Gourmet."  We had been attending and cooking to-
gether for decades for a monthly Foreign Foods Luncheon group, and 
we had gathered a storehouse of wonderful family and international 
recipes.  The recipe below is one of my contributions to our book.  
Since I am Czech on both sides, this is a recipe for bread dumplings 
which we ate all the time in my childhood - delicious with roast duck, 

pork or chicken accompanied by sauerkraut or red cabbage and lots 
of gravy - forget the carbs! 
 
 
BREAD DUMPLINGS (HOUSKOVE KNEDLIKY) 
  
8 Servings 
  
2 heaping cups of white flour 
1/2 teaspoon salt 
1 teaspoon fresh baking powder 
1 cup warmed milk 
2 eggs, beaten 
5 slices of white bread, slightly stale, not soft. 
  
 
 
 

Fill a large 4-quart pot or kettle with 
salted water to within 3 inches of the 
top and bring to a boil.  In a large 

bowl, combine the flour, salt and baking 
powder.  Add the warmed milk and mix 

with a large spoon.  Gradually add the 
beaten eggs, mixing well.  Mixture will be 

very sticky.  Slice and dice the bread into one-inch cubes and mix in 
well to distribute throughout the dough mixture.  Flour your hands 
and form 3 balls the size of baseballs (3 to 4 inches) and place in the 
boiling water.  Water should boil at all times. Partially cover the pot 
and boil for 15 minutes. Do not allow the balls to stick to the bottom 
of the kettle. 
  
To test if the dumplings are done, remove one with a slotted spoon 
and insert a wooden toothpick.  If it comes out clean, the dumplings 
are done.  Remove dumplings with a slotted spoon, drain and place 
on cutting board.  The best way to slice the balls is to use heavy white 
thread to slice them vertically.  You will get about six to seven slices 
from each ball.  Separate the slices, laying them flat on wax paper, 
layers separated by wax paper sheets.  They can be used immediately, 
refrigerated, or frozen.  To reheat the dumpling slices, place them in a 
colander in a pot of simmering water.  Do not let water touch dump-
lings.  Partly cover and steam for 10 minutes until warm. 
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World News 

Books by Members – Division #52 
 

Florence (Florrie) Kaslow, Ph.D., ABPP’s newest book, Handbook of 
Family Business and Family Business Consultation: A Global Per-
spective, will be published in August 2006 by Haworth Press.  This 
eagerly awaited edited volume includes chapters on the history of the 
field of family business consultation, major extant models of consul-
tation, current practice in 13 different countries, globalization of 
family businesses and wealth, family offices and much more – all 
written by acknowledged leaders in the field.  Florrie will be lectur-
ing on this and other topics at APA in August, in Iceland in October, 
and at the Family Firm Institute Conference in San Francisco, also in 
October. 
 
 
 
 
 
 
 

Call for Papers 
 

The Korean Association of Psychological and Social Issues will be 
holding an international conference on October 28-29, 2006. The 
theme of the conference is: Asia’s Educational Miracle: Psychologi-
cal, Social and Cultural Perspectives. The goal of this conference is 
to examine the factors that contribute to a high level of academic 
achievement, as well as the costs involved in the pressure to achieve. 
Its objectives can be summarized in the following way: 1) To exam-
ine the factors that contribute to educational attainment; 2) To exam-
ine the role that family, school, community, society and culture play 
in promoting high achievement; 3) To examine those adolescents 
who are not able to become high achievers and who suffer from psy-
chological and social problems; who become either a bully or a vic-
tim of school violence; and those who engage in truancy, delinquency 
or drop out from the school system; 4) To examine diverse teaching 
methods, curriculum and a school environment that promotes curios-
ity and encourages creativity; 5) To encourage interdisciplinary dia-
logue and participation by addressing the above issues from psycho-
logical, social and cultural perspectives; 6) Although the theme of 
this conference focuses on Asia, we would like to explore various 
factors that facilitate or impede educational attainment globally; 7) 
To examine healthy human development throughout an individual's 
life span; 8) To go beyond the focus on adolescent achievement by 
focusing on life-span perspectives and addressing topics such as 
family and parent-child relationship, developmental trajectories, 
school system and community integrity, interpersonal and social 
relationships, career selection and achievement in organizational 
settings, and health and quality of life.  
 
The conference will become a forum for establishing the Asian Asso-
ciation of Educational and Developmental Psychology, and to launch 
the Asian Journal of Educational and Developmental Psychology. We 
will collaborate with the Korean Association of Psychological and 
Social Issues as well as the Asian Association of Social Psychology to 
explore the possibility of establishing a larger umbrella organization, 
tentatively named the Asian Association of Psychology. We hope to 
become a third force in psychology and become a counterpart to the 
American Psychological Association and the European Psychological 
Association.  
 

The conference consists of keynote speakers and invited addresses, 
symposia, paper sessions, and poster sessions. Interested participants 
should submit a 150-word abstract, which includes title, author and 
institutional affiliation. For symposium submissions, please include a 
100-word introduction, list of participants and abstracts of the partici-
pants. The deadline for submission is August 31, 2006. The confer-
ence will be held at Inha University, Incheon, South Korea. Incheon 
is the third largest city located on the coast of the Yellow Sea and is 
40km from Seoul.  
 
List of keynote and invited speakers: 
Azy Barak, Israel, Learning and counseling through internet; Allan 
Bernardo, Philippines, The social and moral dimensions of academic 
achievement goals: Insights from Philippine research; Gian Vittorio 
Caprara, Italy, Longitudinal analysis of achievement in Italy; Chi Yue 
Chiu, USA, Role of Multicultural Experiences in Creativity; Ming 
Ming Chu, Hong Kong, How resources, distribution inequality, and 
biases toward privileged students affected academic performance: 
Results from 41 countries; Ruey-Ling Chu, Taiwan, Human relation-
ship and achievement in Taiwan; Lutz Eckensberger, Germany, 
Moral development and action psychology; Kit-Tai Hau & Herbert 
W. Marsh, Hong Kong & UK, Advances and Empirical Evidences in 
Academic Self-Concept Research; Esther Sui-Chu Ho, Hong Kong, 
Strength and weakness of Chinese students and educational attain-
ment; Ying-yi Hong, USA, Development of achievement motivation 
across cultures; Kwang-Kuo Hwang, Taiwan, Confucianism, rela-
tionalism, and achievement; Kenji Kamaguchi, Japan, Problems of 
adjustment to school in Japan; Ariel Knafo, Israel, Value similarity 
between generations: Theory and evidence from multiple perspec-
tives; Chang Lei, Hong Kong, Parenting Behaviors and Beliefs and 
Child Social and Academic Adjustment; Kwok Leung, Hong Kong, 
Understanding the cultural basis of achievement; Vivienne Lewis, 
Australia, Body image, learning and healthy social and psychological 
development in Australia; Jin Li, USA, How culture influences chil-
dren's learning beliefs of Chinese, Chinese-American, and European-
American children; Tsingsan Li, China, School and achievement in 
China; Chongdae Lin, China, Cognitive development, creativity, and 
academic achievement; Wen-Ying Lin, Taiwan, Analysis of academic 
achievement and cognitive development of adolescents in Taiwan; 
Luo Lu, Taiwan, Culture, self, stress management and subjective 
well-being; Ramesh Mishra, India, Education in India and challenges 
of traditional Sanskrit schools; Catherine McBride-Chang, Hong 
Kong, New directions for literacy achievement in Asia: A cross-
cultural approach; Shahrenaz Mortazavi, Iran, Factors influencing 
educational attainment in Iran; Yukiko Muramoto, Japan, Achieve-
ment, attribution and the role of the self and group; Noriani Noor, 
Malaysia, Women and education in Malaysia; Cliff O’Donnell, USA, 
Community integrity, delinquency and prevention; Gabriele Oettin-
gen, Germany, Goal-setting, self-regulation and achievement; Nan-
sook Park, USA, Life satisfaction and character strengths in positive 
youth development; Rosnah Ridzwan, Malaysia, Educational attain-
ment and counseling in Malaysia; Toshi Sasao, Japan, Creating a 
safe school environment in Japan; Tri Setiono, Indonesia, Child 
development and achievement in Indonesia; Ramadhar Singh, Singa-
pore, A new value of social responsibility; Peter K. Smith, UK, The 
nature of school bullying and violence: Intervention and prevention; 
Shiori Sumiya, Japan, Factors influencing school adjustment, learn-
ing motivation, and basic academic abilities: Lessons from the results 
of longitudinal surveys in Japan; Romin Tafarodi, Canada, Self-
concept and achievement across cultures; Ai-Girl Tan, Singapore, 
Cultivating creativity for the teachers; Junko Tanaka-Matsumi, Ja-
pan, Problems related to pressure to achieve in Japan; Susumu Ya-
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maguchi, Japan; Concept of control, relationship and subjective well-
being; Koyo Yamamori, Japan, Action research to foster self-
regulated learning abilities for students; Tomoyuki Yasuda, Japan, 
Sense of community and achievement goal orientation: Building 
bridges between community and educational psychology; Michelle 
Yik, Hong Kong, Emotions and its effect on achievement; Michio 
Yoshida, Japan, Human relations training program for teachers in 
Japan; Gang Zheng, China, Developmental trajectories of adoles-
cents in China. 
 
Registration fee (includes program, book of abstracts, two lunches, 
two dinners, cultural shows and beverages)  

$150  Economically developed nations (per capita GNP 
over $10,000 US) 
$100 Economically developing nations (per capita GNP 
less than $10,000 US) and students 

 
Accommodation 

$120  Five-star Ramada Songdo Hotel (located 10 minutes 
drive from Inha University by shuttle bus) 
$60   Three-star hotel (near the university) 
$50  Inha University Guest House 

 
Tours: Tours will be arranged for interested participants before and 
after the conference and also for the spouse during the conference. 
 

 
 
 
 
 
 
 
 

 
Call for Papers 

 
The 18th Greater New York Conference on Behavioral Research 
is set for FRIDAY, NOVEMBER 10th at St. Francis College in 
Brooklyn Heights.  Undergraduate and graduate students and faculty 
from across Greater New York (NY, NJ, CT, PA) in the behavioral 
sciences (psychology, sociology, related fields) are invited to submit 
papers for possible presentation.  This annual conference also in-
cludes a new photo exhibit arranged by photographer-psychologist 
Joel Morgovsky, in which colleagues can display their images of 
human behavior around the world. 
 
 Tentative Conference schedule is as follows: 
   
Welcome and Refreshments (12:30 - 1pm),  
Scientific Panels Symposia (1 - 4 pm),   
Awards Ceremony (4:30 - 5 pm) 
Gala reception (5 - 7pm) with Guests of Honor Joseph Ferrari 

(DePaul) and Senel Poyrazli (Penn State).    
 
Presentation proposals (300 word abstracts or full papers) are due by 
5pm Friday, October 6, 2006 to Conference Chairperson, Dr. Jennifer 

Lancaster of St. Francis College at gnyc18@msn.com.   Submissions 
should be in MSWord or RTF format and must include complete 
details: Author name(s) and affiliation(s), address and phone number 
of key presenter, name of faculty mentor (if any).  Only full papers 
(not abstracts) are eligible for a student research award.    
 
Potential presenters may also consider organizing a one hour sympo-
sium on a relevant topic; including presenters from several different 
institutions is of particular interest.  Anyone wishing to present their 
work as a poster instead of a paper should indicate the same on the 
abstract submission. Please note that posters will only be accepted if 
there is sufficient  interest.  
 
Direct any inquiries to Jennifer Lancaster at 718-489-5323, 
gncy18@msn.com, OR  Conference Director, Harold Takooshian, at 
212-693-6393.  
 
 
 

 
 

 
Opportunities in  

International Executive Coaching 
 

Richard H. Wexler, Ph.D. 
President, Personnel Systems, Inc. 

President Elect, Industrial, Organization & Personnel 
Division, NY State Psychological Association 

richardhwexler@aol.com 
 
Executive Coaching is transforming and energizing organizations and 
leaders worldwide in the manner that good soccer coaches transform 
teams and players from remote playing fields into major international 
competitors. World-class business talent is beginning to realize that it 
is as unacceptable for them to go without a coach as it is for a world-
class athlete to do the same.   The problem for most executives is how 
to find a good coach, identify qualities, credentials and experiences 
that matter, and protect themselves from countless charismatic charla-
tans that are attracted to this growing field. As psychologists we have 
a unique responsibility and opportunity to help management talent 
identify issues within themselves, their teams and their organizations 
that affect their business and careers with executive coaching.  As 
international psychologists we have an additional opportunity to 
share and utilize our knowledge, experiences and networks to help 
transform organizations and leaders from provincial players into 
major international competitors. 
 
Executive Coaching is rapidly encompassing the globe. Virtually 
unknown ten years ago, there are estimated to be 10,000 Executive 
Coaches worldwide, with top fees in excess of $ 1,000 US dollars per 
hour. An official from the Executive Coaching network estimates that 
coaching is a billion dollar a year business in the United States alone. 
Expanding quickly, the field is still in a frontier stage, and in the 
process of creating itself. 
 
What is Global Executive Coaching? 
 
 “Coaching” is a term borrowed from sports. Every individual or 
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organization has strengths and areas to develop. Executives benefit 
from having an objective, reliable means for understanding them-
selves and their organizations, including were they are, where they 
want to be, and how to get there. Executive Coaching provides valu-
able methods to achieve these goals.  Executive Coaching is gener-
ally defined as a one-on-one process, formally contracted between a 
client and a coach, to achieve goals mostly related to professional 
and/or business development. The rationale behind Executive Coach-
ing is that organizations are socio-technical organisms, functioning 
with a head, heart and will. The “head” includes areas such as strate-
gic planning, research and design. The “heart” includes but is not 
limited to employee and management relationships. The “will” in-
cludes issues such as motivation and reward. Executive Coaching is a 
tool that can help an organization and its leaders function more effec-
tively in any or all of these equally important areas. The term “Global 
Executive Coaching” encompasses both the expanding eclectic nature 
of the coaching process and the trend towards applying this process 
throughout the world. 
 
Often using action-learning methods, the focus of Executive Coach-
ing is to help the client become more self-aware of and effectively 
responsive to issues within the organization, within themselves, and 
within and between others. Characteristics of the process commonly 
include short-term, time limited projects (generally 3 to 12 months) 
that are individually focused, formally contracted between the client 
and the coach, and goal orientated. The client is expected to take 
ownership of objectives and responsibility for action learning. The 
coach is expected to do much homework. Fees of $ 15,000 to $ 
30,000 for a three to six month project are expected to include 15 to 
25 one-hour sessions, plus whatever “homework” a coach may re-
quire helping his/her client meet objectives (e.g. analyze assessment 
results). Because the field is in a frontier stage, additional methods 
and uses for coaching are constantly being explored, with different 
levels of acceptance for different organizations. For example, some 
organizations support Executive Coaching for a supervisor and super-
visee by the same coach, while others find that process abhorrent. 
Some coaches limit their process to pages of closed-end questions, 
while others limit the process to a single question (e.g. “tell me your 
story”).  Tailoring coaching systems to meet the unique needs of 
clients is a key coaching skill. 
 
Executive Coaching History 
 
Although the term is relatively new, core practices used in Executive 
Coaching have affected and been affected by history for eons. Men-
tors, advisors, philosophers, courtiers, spiritual and religious leaders, 
shaman, and wizards have influenced executive leaders of organized 
groups throughout history.  In Homer’s Odyssey, the goddess Athena 
assumes the form of Mentor who tutored Ulysses’ son Telemachus 
during his father’s absence. In the Old Testament, Joseph interpreted 
the Egyptian Pharaoh’s dreams and to become a most trusted advisor 
of the ancient world. Socrates taught Plato, who taught Aristotle, who 
was the mentor for Genghis Kahn. Machiavelli’s “The Prince” has 
influenced world leaders for centuries. 
 
During the early and mid twentieth century, the coaching process was 
virtually nonexistent in Western corporate culture. Psychological 
handicaps such as conceit, pseudo-machismo, pseudo-independence, 
and materialistic-tunnel vision made it unthinkable for a Western 
Executive to admit to limitations that could be resolved through the 
coaching process. False fears limited growth.  Several forces joined 
to overcome this limitation. Major civil action lawsuits brought 

against organizations in the seventies, eighties and nineties demanded 
that leaders change their attitudes and behaviors towards minorities, 
women, and the disabled. Facing hundreds of millions of dollars in 
penalties, executives who were too proud to attend group Equal Em-
ployment or Sexual Harassment programs with lower level employ-
ees were individually “coached” to protect the organization. Execu-
tives unwilling to adapt faced termination. At the same time, manage-
ment, organization and team development training was expanding 
into a multi-billion dollar business. Trainees who would later become 
executives sophisticated in the benefits of team building and leader-
ship skills where more open to continued development. Organizations 
became more aware the costs of new executive failure rates and the 
benefits of assisting women and minorities into new executive posi-
tions. 
 
Current Global Executive Coaching Trends 

 
As the world shrinks and international mergers, acquisitions and 
organizations expand, economic competition and the need for cultural 
intelligence and adaptations increase. More psychologically sound 
and educated decisions are required to be made faster, communicated 
more clearly, and supported by employees and peers more quickly 
and effectively.  Investors, stockholders, organizations and the world 
can no longer tolerate ill-informed, egocentric, xenophobic, inappro-
priate and costly decisions from leaders trapped in their personal 
neuroses and ego-fixations. Smart Executives realize that competent 
Global Executive Coaches enhance critical decision-making required 
for dealing with increasingly complex international issues. 

 
Consistent changes in the worldwide workplace also influence the 
rise and direction of Global Executive Coaching. There are increasing 
quantitative, emotional and mental demands of workers on the job 
and at home. Technological advances (e.g. cell phones; blackberries) 
blur boundaries between work and home. Family structures are 
changing throughout the world. There is an increasing realization of 
the relationship between psychological health of employees and 
organization productivity. In more sophisticated organizations, there 
is a growing appreciation for learning from other cultures rather than 
assuming that one’s own group has all the answers.  Global Executive 
Coaches must be sensitive to these issues.  They must also be broadly 
knowledgeable, flexible and creative to tailor techniques to meet 
unique client needs, regardless of location or culture. 
 
Qualities of a Good International (Global) Executive Coach 
 
Great Executive Coaches obviously benefit from extensive knowl-
edge, expertise, and experience in: psychology and human behavior; 
leadership, organization and team development issues and skills; 
organization and business cultures; empathy; and communication 
skills. They also benefit from “vision with 3 I’s”: Intellect, Instinct 
and Intuition. Using their mind, they apply intellectual skills, abilities 
and experiences that are broad, deep and flexible. Great coaches also 
listen to instinctual visceral reactions within their body to “feel” 
emotional reactions within their client and themselves. Instinct helps 
them understand the client’s and their own resistances and limits, 
assumptions and unexpressed messages. Great coaches also demon-
strate spiritual and artistic intuition, calling upon communication 
skills for which there may yet be no scientific explanation, but intui-
tively make sense. They demonstrate and encourage vision and cour-
age for their clients. They create confidence, trust and a safe place to 
think, encourage change, maintain confidentiality, talk straight, are 
generally nonjudgmental, and are dependable, accessible and organ-
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ized. The must also have the energy, curiosity and ability to keep up 
with ever-changing developments in this remarkable field. Licensed 
psychologists trained in these skills and who maintain confidentiality 
have an advantage in this field. 
 
Great Global Executive Coaches must also demonstrate multi-cultural 
competence and sensitivity, worldliness, and genuine openness that 
helps develop trust, understanding and open dialogue between a 
coach and executive. A great Global Executive Coach should also be 
aware of major issues that can affect the coaching process, and how 
and with whom to network to learn what is necessary to succeed in 
the international arena. Membership in International Psychology 
organizations provides an obvious advantage. 
 
Current Issues in Global Executive Coaching 
 
Many issues that affect International Executive Coaching are just 
beginning to be understood. For example, intra-national coaching 
techniques seem to reflect methodologies employed by other talent 
management applications within the same country. In China, trust and 
friendship are an important part of business development, so Execu-
tive Coaching in China may be conducted over a meal after a comfort 
level is established.  In the UK, selection is often conducted with an 
extensive series of specific interview questions, so Executive Coach-
ing within the UK may be conducted likewise. Serious debate arises 
regarding whether any Executive Coach can be effective for all cul-
tures, or whether cultural differences limit success. In the opinion of 
this author, restrictive assumptions (e.g. Coaches cannot be effective 
for executives from different cultures) are more detrimental for an 
emerging frontier field that can benefit from reasonable experimenta-
tion, than unrestrictive assumptions (e.g. Coaches can be effective for 
executives from different cultures). 
 
Paradigms regarding applications of Global Executive Coaching will 
continue to expand with the field. One challenge faced by Interna-
tional Psychologists is to determine when a cultural anomaly is a 
broadly applicable anomaly worth challenging or reshaping a para-
digm, and when an anomaly is a narrow one to be restricted to a 
particular organization or location. What we can be sure of at this 
time is that  
substantial opportunities exist in the field of International Executive 
Coaching for psychologists in wide-ranging areas, including research, 
academia, consulting, and internal employment. Psychologists who 
join in the development of this frontier field may find a rewarding 
homestead. Although definitive literature regarding International 
Executive Coaching is as yet sparse, articles regarding the emerging 
practice and philosophy of Executive Coaching are becoming in-
creasingly available through APA publications. 
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Kuwait University and Psychology 
 

Harold Takooshian 
Fordham University 

 
Uwe Gielen 

St. Francis College 
 

With 20,000 students in its 14 schools, 
Kuwait University is currently channel-
ing its nation’s wealth to provide an 
excellent education in all fields, includ-
ing psychology. Tuition is free, and 
many students receive a stipend for their 
studies. In spring 2006 a team of 3 psy-
chologists active in the APA Division of 
International Psychology—Juris Dra-
guns, Uwe Gielen, Harold Takooshian—
visited Kuwait to explore ways to make 
the already-solid KU psychology depart-
ment a model for others across the Middle East. Psychologist world-
wide are welcome to join in the third annual KU International Social 
Science Conference on 3-5 December 2006, described at 
www.conferences.css.kuniv.edu. 
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International Gathering in New York  
in September 2006 

 
Harold Takooshian 
Fordham University 
Takoosh@aol.com 

  
On 5 September 2006, Tuesday 3-6 pm, New York City will be the 
site of a gathering focusing on “Psychology and social issues at the 
United Nations.” Since 2004, this is the third annual gathering of 
psychologists working with the U.N., the day before the 59th NGO 
Conference at the United Nations draws 2,000+ NGO representatives 
world-wide to NYC, http://www.unngodpiconference.org. Due to 
security, the annual U.N. Conference must exclude hundreds of inter-
ested psychologists and students in New York City who lack a U.N. 
badge.   
 
In contrast, this September 5 gathering is open to all. It is a structured 
three-hour event, designed to maximize the flow of information 
among U.N. and other international psychologists and students, in 3 
parts: (1) Three simultaneous 45-minute panels at 3:15-4 pm, (2) 
Three more 45-minute panels at 4:15-5 pm, (3) A reception for par-
ticipants at 5-6 pm.  There is again a large display table for speakers 
and others to share handouts on their work, upcoming activities and 
events. This gathering is at a convenient Manhattan location—if not a 
U.N. mission, then Fordham University at 113 West 60 Street.  All 
are welcome without fee.  For any details, contact the NYC group of 
the APA Division of International Psychology: Harold Takooshian, 
212-636-6393, takoosh@aol.com.   
 
 
 
 
 
 
 
 
 
 
 
In 2004, a  gathering of 20 psychologists working at the United Na-

tions, with APA, IAAP, IUPsyS, AIWA, SPSSI, ICP. 
 
 
 
 
 
 
 
 
 
 
 
 
In 2005, the 105 folks at the all-day conference on “Behavioral sci-
ence and the global agenda,” included 25 psychologists currently 

working with the UN.  
 
 
 

International Employment Opportunities 
 

Michael J. Stevens 
Illinois State University 

 
Lecturer/Senior Lecturer in Psychology 
The School of Psychology at the University of New South Wales is 
seeking to make academic appointments in clinical psychology (one 
position) and in experimental social psychology (one position). These 
are entry-level positions approximately equivalent to North American 
Assistant Professor/Associate Professor. The successful applicants 
will carry out independent research, teach courses and supervise 
research projects in the School's undergraduate and postgraduate 
programs. The School of Psychology at UNSW is located in the 
Faculty of Science and is recognized nationally and internationally 
for its excellence in research and teaching. It is a leading Australian 
psychology department on quality measures such as research publica-
tions and competitive grant funding. The School has well equipped 
research and teaching facilities and offers a comprehensive range of 
undergraduate and postgraduate programs that attract outstanding 
students from Australia and overseas. UNSW is located five km from 
the center of Sydney and is close to other research centers, teaching 
hospitals, transport, shopping, and beaches. Essential criteria in-
cludes: a Ph.D. in psychology, a significant record of research 
achievement relative to opportunity, demonstrated potential to attract 
research funding, and a demonstrated capacity for high quality teach-
ing and supervision at undergraduate and postgraduate levels. For 
further information and details of the application procedure, see 
www.psy.unsw.edu.au. Employer: University of New South Wales, 
Sydney, Australia. Contact: Professor Peter Lovibond, Head of 
School, Email: p.lovibond@unsw.edu.au;  
Website: www.psy.unsw.edu.au 
 
Lecturer/Senior Lecturer in Sport and Exercise Psychology 
The Schools of Human Movement Studies and Psychology both hold 
leading positions in their field in Australia and abroad. They are 
seeking to make a second joint appointment in the area of exercise/
sport/health psychology to allow delivery of teaching, research and 
service activities that harness expertise present in both schools. The 
successful applicant will be expected to develop a vibrant research 
program and contribute to the teaching, learning, and service activi-
ties of both schools. They will teach and research across two success-
ful schools in exercise, sport and health psychology, contribute to one 
of only two postgraduate coursework programs in sport and exercise 
psychology in Australia, and develop their research program with 
established researchers in physical activity and health. Applicants 
should possess a Ph.D. or equivalent in exercise or sport or health 
psychology and be eligible for full registration by the Psychologists 
Board of Queensland. A demonstrated ability to engage in high qual-
ity teaching at undergraduate and postgraduate level in exercise/sport/
health psychology is essential, as is evidence of scholarly research 
leading to publications, and the potential for attracting external re-
search support. Eligibility for membership of the College of Sport 
Psychologists or College of Health Psychologists within the Austra-
lian Psychological Society would be highly regarded. The remunera-
tion package will be in the range of Academic Level B or Academic 
Level C, and includes employer superannuation contribution of 17%. 
This is a full-time, continuing appointment at Academic Level B or 
C. Obtain the position description and selection criteria online at 
http://www.jobsatUQ.net/ or contact Professor Doune MacDonald,  
telephone +61-7-3365-6241 or email doune@hms.uq.edu.au. 
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Lecturer / Lecturer or Senior Lecturer 
Lecturer-Psychology, Faculty of Sciences, Engineering and Health 
CQU Rockhampton Queensland, Australia. Full-time. Total remu-
neration range from A$70,383 to A$83,580 per annum includes sal-
ary from A$60,156 to A$71,436 per annum and employer superannu-
ation plus annual leave loading. Applicants should possess a doctoral 
degree in psychology with specialization in clinical psychology. 
Eligibility or current membership in the APS Clinical College, plus 
experience in training and programmatic research is required. The 
successful applicant will be an integral part of a new Clinical Psy-
chology Training Program. Senior Lecturer-Psychology, Faculty of 
Sciences, Engineering and Health CQU Rockhampton Queensland, 
Australia. Full-time. Lecturer-Total remuneration range from 
A$70,383 to A$83,580 per annum includes salary from A$60,156 to 
A$71,436 per annum and employer superannuation plus annual leave 
loading. Senior Lecturer-Total remuneration range from A$86,217 to 
A$97,987 per annum includes salary from $73,690 to A$84,748 per 
annum and employer superannuation plus annual leave loading. Ap-
plicants should possess a doctoral degree with specialization in clini-
cal psychology and be able to undertake directorship of a new train-
ing centre. Eligibility for APS Clinical College membership plus 
experience in teaching and programmatic research is essential. The 
successful applicant will be an integral part of a new Clinical Psy-
chology Training Program. Applicants are invited to apply for either 
or both academic positions. Appointment will be made on a Level B 
or Level C depending on the applicant's qualifications and experi-
ence. To apply for positions grouped above: Professor Kevin Ronan, 
Chair of Clinical Psychology, telephone +61 7 4930 6746, or email: 
k.ronan@cqu.edu.au. Applicants must complete an application cover 
sheet, refer to the position description and address the selection crite-
ria, which can be obtained through the Division of Human Resources 
website: http://dss-portal.cqu.edu.au/plato/vacancies.html or leave 
your details on the 24-hour automated telephone line: +61 7 4930 
9974. Applications should be forwarded by email: electronic-
applications@cqu.edu.au or post five copies to the HR Officer 
(Recruitment), Central Queensland University, Rockhampton, 
Queensland, Australia, 4702. 
 
Clinical Psychology 
A tenure-track position in Child Clinical Psychology at the Assistant 
Professor level is available starting July 1, 2007 or as soon as possi-
ble thereafter, subject to budgetary approval. Applications will be 
accepted until October 31, 2006 or until the position is filled. For 
information see our website at http://psyc.queensu.ca/. The Clinical 
Psychology Program is strongly committed to the scientist-
practitioner model, and demonstrated excellence in research is an 
essential requirement. Preference will be given to candidates with 
research interests in developmental or behavior disorders in children 
and adolescents. The area of specific research interest should expand 
and complement one or more existing strengths relevant to the Clini-
cal Program. These include developmental and health psychology, 
adult and adolescent psychopathology, assessment, and neurobiologi-
cal mechanisms of behavior relevant to psychological disorders. The 
successful candidates must hold a Ph.D. in psychology and be either 
registered or eligible for registration as a clinical psychologist in 
Ontario. In addition, he or she must be able to teach abnormal psy-
chology at the undergraduate level, child clinical psychology at the 
graduate level, and supervise undergraduate and graduate theses. 
Decisions will be made on the basis of demonstrated research and 
teaching excellence, complementarity of research interests to those 
existing in the Department, possession of relevant skills, and potential 
for collegial service. Salary will be commensurate with qualifications 

and experience. The academic staffs at Queen's are governed by a 
collective agreement, between QUFA and the University, which is 
posted at http://www.qufa.ca/. All qualified candidates are encour-
aged to apply; however, Canadians and Permanent Residents will be 
given priority. Queen's University is committed to employment eq-
uity and diversity in the workplace and welcomes applications from 
women, visible minorities, aboriginal people, persons with disabili-
ties, and persons of any sexual orientation or gender identity. Send a 
letter of application, a curriculum vitae, copies of recent publications, 
and letters from three referees to Dr. V. L. Quinsey, Head, Depart-
ment of Psychology, Queen's University, Kingston, Ontario K7L  
3N6. Tel (613) 533-2492; fax (613) 533-2499. 
 
Irish Health Service 
Senior Psychologist (three posts) Health Service Executive - South: 
Disability Services - Carlow/Kilkenny Community Services, Autism/
Early Intervention - Waterford Community Services, Disability Ser-
vices - Wexford Community Services.  Senior Psychologist (one 
post): Health Service Executive Dublin Mid-Leinster - Longford/
Westmeath Community Care. All posts are based in Ireland. For 
further details and to make an application, log on to our website 
www.publicjobs.ie 
 
Dyncorp International 
Dyncorp International is searching for a Master's or Ph.D. level clini-
cian or counselor to provide services in Iraq.  The person will work 
with U.S. and foreign contractors who provide law enforcement and 
security support in Iraq.  The person is expected to reside in Bagh-
dad.  Ideal candidates will have ten years experience working with 
police or military personnel.  The position is a one-year contract with 
possible yearly extensions.Forward resumes to  
paul.brand@dyncorp.com 
 
Lectureship 
The Department of Psychology invites applications for the tenure-
track position of Lectureship in Development Psychology. Applicants 
should have a doctoral qualification in psychology and the qualifica-
tions necessary to teach in core areas of developmental psychology at 
both undergraduate and postgraduate levels. They should also have a 
proven record of research and be able to supervise postgraduate stu-
dents. The successful applicant will be asked to commence duties 
ideally by January 3, 2007, or earlier if available. The Department is 
one of the largest in New Zealand, with more than 850 equivalent 
full-time students, 38 tenure-track academic staff, and 12 administra-
tive and technical support staff. It offers Bachelors, Honors, Masters, 
DclinPsy, and Ph.D. degrees in psychology, and specialized post-
graduate qualifications in clinical, health, speech science and applied 
behavior analysis. The Department's web site can be viewed at Http://
www.psych.aukland.ac.nz/. Enquiries of an academic nature should 
be addressed to the Head of the Department of Psychology Associate 
Professor Fred Seymour, 64-9373 7599 ext. 88414 or 88557, email: 
f.seymour@auckland.ac.nz. For further information and to apply 
online visit www.vacancies auckland.ac.nz or altermatively call 64-9-
373 7599 ext. 8300. 
 
Clinical Psychologist Positions 
Full-time vacancies for psychologists who have a Ph.D. or Psy.D. in 
clinical psychology, current license, and at least five years post super-
visory experience. Positions include: neuropsychology, testing, foren-
sics, and community mental health with culturally diverse popula-
tions in privately held as well as government funded organizations as 
posted at alignrecruitment.com.  All applicants must receive their NZ 
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clinical psychologist registration and commit at least two years to my 
clients.  An expatriate American is also available to assist with any 
questions that offshore applicants may have regarding how to go 
about finding the right career opportunity, the NZ registration proc-
ess, cost of living and related settlement issues.  Direct all inquiries to 
the attention of Larry Beck, larry@alignrecruitment.com. Contact 
Info:  
Larry Beck, phone: 011 64 3 328 8779, Christchurch, New Zealand. 
 
Lecturer/Senior Lecturer/Associate Professor 
Massey University, Palmerston North, New Zealand School of Arts, 
Development and Health Education. Applications are invited for the 
position of Lecturer/Senior Lecturer/Associate Professor in Early 
Years (birth to eight years) in the School of Arts Development and 
Health Education at Palmerston North. You should have a relevant 
doctorate and an early childhood/early years teaching qualification. 
Strong candidates with a postgraduate qualification near completion 
will also be considered. For further information and to apply online,  
visit:http://jobs.massey.ac.nz 
 
Full or Associate Professor 
The Department of Psychology - University of Geneva, Switzerland 
invites applications for a position of a Full or Associate Professor of 
Psychology in the area of clinical developmental psychology starting 
September 1, 2007. Teaching language: French. A detailed job de-
scription and formal requirements may be obtained via E-mail: presi-
dence-psy@pse.unige.ch, or at http://www.unige.ch/fapse 
 
Cognitive Neuroscience 
College of Health and Behavioral Sciences School of Psychology. 
Professorial appointments in cognitive neuroscience. Salary negotia-
ble in professorial range (minimum £44,818 p.a.) The School of 
Psychology at the University of Wales, Bangor - one of Europe's 
leading psychology departments - is looking to appoint up to two new 
professors in cognitive neuroscience. Some of the funding for these 
posts is being provided by the recently established Wales Institute of 
Cognitive Neuroscience (WICN), supported by the Welsh Assembly 
Government. The Institute has been developed to promote collabora-
tive research within cognitive neuroscience between the highly rated 
psychology departments at Bangor, Cardiff, and Swansea. The post 
holders will be involved in collaborative projects with Cardiff and 
Swansea, and will have access to the research resources at these 
universities, such as patient panels, computer systems and MEG. 
Bangor's Center for Cognitive Neuroscience has an established pa-
tient panel for neurobehavioral research and facilities for fMRI, ERP 
and fMRI guided TMS. Though we welcome applications from any 
area of psychology studied through a cognitive neuroscience perspec-
tive, we especially seek to strengthen cognitive neuroscience in the 
areas of memory, social cognition, affective neuroscience, develop-
mental neuroscience and language. Bangor is located on the coast at 
the foot of the Snowdonia mountains in North Wales, offering stun-
ning scenery as well as a clean and peaceful environment. Applica-
tion forms and further particulars should be obtained by contacting 
Human Resources, University of Wales, Bangor, Gwynedd LL57 
2DGUK; Tel: +44(0) 1248 382926/388132; e-mail: person-
nel@bangor.ac.uk; web: http://www.bangor.ac.uk. For information 
about these positions, contact: Professor Steve Tipper 
(s.tipper@bangor.ac.uk) and see the School of Psychology website: 
http://www.psychology.bangor.ac.uk 

International Internship Opportunities 
 

Michael Stevens 
Illinois State University 

mjsteven@ilstu.edu 
 

ACCREDITED Internship Training Programs – Canada 
 
Alberta Children’s Hospital 
1820 Richmond Road, SW 
Calgary, Alberta 
Canada T2T 5C7 
June 30, 1992 
Accredited 
Next site visit scheduled 2008 
 
British Columbia Children’s Hospital 
4480 Oak Street 
Vancouver, British Columbia 
Canada V6H 3V4 
May 19, 1995 
Accredited 
Next site visit scheduled 2012 
 
Centre for Addiction and Mental Health, Clarke Division 
(formerly listed as The Clarke Institute of Psychiatry) 
250 College Street 
Toronto, Ontario 
Canada M5T 1R8 
May 23, 1991 
Accredited 
Next site visit scheduled 2007 
 
Children’s Hospital of Eastern Ontario 
401 Smyth Road 
Ottawa, Ontario 
Canada K1L 8L1 
May 4, 1990 
Accredited 
Next site visit scheduled 2012 
 
The Hospital for Sick Children 
Department of Psychology 
555 University Avenue 
Toronto, Ontario 
Canada M5G 1X8 
August 10, 2001 
Accredited 
Next site visit scheduled 2011 
 
IWK–Grace Health Centre 
(formerly listed as IWK Children’s Hospital) 
5850 University Avenue 
P.O. Box 3070 
Halifax, Nova Scotia 
Canada B3J 3G9 
January 9, 1996 
Accredited 
Next site visit scheduled 2006 
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London Health Sciences Centre 
339 Windermere Road 
London, Ontario 
Canada N6A 5A5 
May 13, 1999 
Accredited / Next site visit scheduled 2007 
University of Manitoba Counseling Service 
474 University Centre 
Winnipeg, Manitoba 
Canada R3T 2N2 
June 30, 1992 
Accredited 
Next site visit scheduled 2012 
 
University of Manitoba Faculty of Medicine 
Department of Clinical Health Psychology 
PZ-350, 771 Bannatyne Avenue 
Winnipeg, Manitoba 
Canada R3E 3N4 
May 1, 1979 
Accredited 
Next site visit scheduled 2011 
 
McGill University Psychology Internship Consortium 
(This program is affiliated with the McGill University doctoral train-
ing program in clinical psychology) 
Department of Psychology 
1205 Dr. Penfield Avenue 
Montreal, Quebec 
Canada H3A 1B1 
September 1, 1972 
Accredited 
Next site visit scheduled 2007 
 
University of Ottawa 
(This program is affiliated with the University of Ottawa doctoral 
training program in clinical psychology.) 
Centre for Psychological Services 
School of Psychology 
11 Marie Curie 
Ottawa, Ontario 
Canada K1N 6N5 
October 27, 1987 
Accredited 
Next site visit scheduled 2007 
 
Queen Elizabeth II Health Sciences Centre 
(formerly listed as Camp Hill Medical Centre) 
1763 Robie Street 
Halifax, Nova Scotia 
Canada B3H 3G2 
October 23, 1992 
Accredited 
 
Royal University Hospital 
Department of Clinical Health Psychology 
Saskatoon, Saskatchewan 
Canada S7N OW8 
May 12, 1994 
Accredited 
Next site visit scheduled 2011 
 

St. Joseph’s Healthcare 
Anxiety Treatment and Research Centre 
6th Floor, Fontbonne Building 
50 Charlton Avenue, East 
Hamilton, Ontario 
Canada L8N 4A6 
July 15, 2005 
Accredited 
Next site visit scheduled 2010 
 
Vancouver Hospital and Health Sciences Centre—UBC Hospital 
(formerly listed as University Hospital—University of British Colum-
bia Site) 
Internship Training Program in Professional Psychology 
2211 Wesbrook Mall 
Vancouver, British Columbia 
Canada V6T 2B5 
November 6, 1987 
Accredited 
Next site visit scheduled 2006 
 
CANADEM JPC International Internships 
 
CANADEM is looking for qualified Lawyers, MAs and other univer-
sity graduates interested in development, human rights and peace 
building to work overseas starting in June with the following interna-
tional organizations: 
 

• Sierra Leone Special Court 
• UNDP (United Nations Development Programme)  Central Asia,   

Africa 
• UNESCO (United Nations Educational, Scientific, and Cultural 

Organization) - Thailand 
• OSCE (Organization for Security and Cooperation in Europe) - 

Balkans 
• IOM (International Organization for Migration) - Washington, 

DC, Ukraine, 
• UNHCR (United Nations High Commissioner for Refugees) - 

Geneva, Croatia 
• IFES (International Foundation for Election Systems) - Congo 

(Kinshasa) 
• UN ODC (United Nations Office on Drugs and Crime) - Uzbeki-

stan 
 
CANADEM is sponsoring up to 40 internship placements, pending 
funding notice from the Department of Foreign Affairs and Interna-
tional Trade (DFAIT) and the Canadian International Development 
Agency (CIDA).  You must be under 30, underemployed and meet all 
other eligibility criteria (for more information please visit our website 
at www.canadem.ca ). 
 
Of the over 120 JPCs placed by CANADEM over the past four years, 
most found relevant employment after completing their internships.  
Many continued working as full-time staff members with their host 
organization. 
 
On-Going Support 
CANADEM interns are given assignments and responsibilities com-
mensurate with their academic, working and volunteer experiences.  
Contracts include: 

• An in-Canada pre-departure orientation (early summer); 
• A six months overseas posting; 
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• On-going follow-up while an intern (including job leads); and 
• A final in-Canada debriefing session. 

 
Throughout the internships, the Program Coordinator remains in con-
tact with the JPCs and, as the internships draw to a close, provides 
assistance in reworking and updating resumes. 
 
Funding 
This project is undertaken within the Government of Canada's Youth  
Employment Strategy (YES) with contributions from DFAIT and 
CIDA.  CANADEM provides its interns with a $12,000 stipend out of 
which all direct expenses are paid (e.g. travel, health insurance, brief-
ing sessions, accommodations, etc). 
 
For Application, Eligibility and Additional Information Visit: 
www.canadem.ca 
"A national roster of Canadian skilled in human rights, peace building, 
democratization, admin-logistics, security, reconstruction and other 
field expertise." 
tel: (613) 789_3328, fax: (613) 789_6125 
email: neil.burron@canadem.ca     web: www.canadem.ca 
 
Please send all completed applications to: jpc@CANADEM.ca 
 
The Seeds of Sustenance (SOS) Fellowship Program is a unique cross-
sectoral and sustainable training program providing skills and practical 
information in food production, nutrition, AIDS prevention, and in-
come generation to rural African communities affected by HIV/AIDS. 
Through this program, Global Service C orps recruits, prepares, and 
trains pairs of Local and Visiting Fellows to become qualified instruc-
tors in HIV/AIDS prevention and care, nutrition, and sustainable agri-
culture methods. Visiting Fellows and Local Fellows receive a one-
month initial training in Arusha, Tanzania.  Following this training, 
Fellow pairs work with Participating Organizations (POs) for five to 
eleven months. Fellows assist POs with the development of commu-
nity training and education programs, and facilitate in-depth field 
seminars f or local communities. 
http://www.globalservicecorps.org/d/levelsofservice.html#internship 

 
 

 
 
 

 
 
 

 

Submission Guidelines for  
Research Articles 

International Psychology Bulletin 
 
Research article submissions: The IPB publishes peer-review re-
search articles that deal with issues related to international psychology. 
The review process takes approximately two months. The manuscripts 
can be up to 1500 words and should be submitted to Dr. Senel Poyrazli 
at poyrazli@psu.edu. The manuscript must be written in APA style 
described in the Publication Manual of the American Psychological 
Association (5th ed., 2001). Specifically, please pay attention to the 
following: 
 

• Use Times New Roman font if possible. 
• Please do not use electronic style sheets, forced section breaks, 

or automatic footnotes. 
• On the first page of the manuscript, include the title of the manu-

script and names and affiliation of the authors.  
• On this page, you should also indicate the contact person, their e-

mail, and phone number. 
• Please make sure that authors’ names or any identifying informa-

tion is not included in the manuscript, with the exception of the 
title page. 

• Avoid figures if possible. 
• Cite your sources within the manuscript based on APA style. 
• List your references at the end of the paper based on APA style. 
• Tables should be presented at the end of the manuscript after 

references each on a separate page. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
To learn more about the APA style, refer to www.apa.org. If you don’t 
have access to the APA publication manual, you may want to get a 
recent journal article published by one of the APA journals and try to 
familiarize yourself through this method. 

 
To view a copy of Psychology International, pub-
lished by APA International Affairs, Please visit  
 

http://www.apa.org/international/newsletter.html 
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OFFICERS (2006) 
 
President:  
Joy K. Rice, Ph.D.  
Psychiatric Services 
2727 Marshall Court 
Madison, WI 53705 
Tel: 608-238-9354 
Fax: 608-274-6311  
e-mail: jkrice@facstaff.wisc.edu  
 
President-elect:  
Michael J. Stevens, Ph.D.   
4620-Psychology 
Illinois State University 
Normal, IL 61790-4620 
Tel: 309-438-5700 
Fax: 309-438-5789 
e-mail: mjsteven@ilstu.edu  
http://www.psychology.ilstu.edu/mjsteven 
 
Past President:  
Norman Abeles, Ph.D. 
Psychology Department 
Michigan State University 
East Lansing , MI 48824 
Tel: (517) 355-9564 
e-mail: abeles@msu.edu  
 
Treasurer:  
Anie Kalayjian, Ed.D.,RN (-2008) 
139 Cedar St. 
Cliffside Park, NJ 07010 
Tel: 201-941-2266  
e-mail: kalayjiana@aol.com  
 
Secretary:  
Sandra Foster, Ph.D. (-2007) 
206 Stephendale Road 
London SW6 2PP U.K. 
mobile 44 071951983913 
work direct line 44 020 73123225 
e-mail: sr2u@lycos.com 
http://www.sandrafoster.com 
 
Council Representative:  
Gloria B. Gottsegen, Ph.D. (-2006) 
22701 Meridiana Drive 
Boca Raton, FL 33433 
Tel: 561-393-1266 
Fax: 561-393-2823  
e-mail: ggottsegen@aol.com  
 
Members-At-Large:  
Frances M. Culbertson, Ph.D. (-2006) 
Capitol Associates LLC  
440 Science Drive, #200  
Madison, WI 53705  
Tel:  608-238-5176 (work)  
        608-622-4221 (home)  
Fax: 608-238-2727 
e-mail: franculb@aol.com   

 
 
 
John Hogan, Ph.D. (-2006) 
Psychology Department  
St. John's University  
Marillac Hall 
8000 Grand Central Parkway 
Jamaica, NY 11439 
Tel: 718-990-5381 (work) 
Tel:  914-631-4101 (home) 
Fax: 718-990-6705   
e-mail: hoganjohn@aol.com  
 
Nancy Felipe Russo, Ph.D. (-2007) 
Department of Psychology 
Arizona State University - Box 1104 
Tempe, Arizona 85287-1104 
Fax: 480-965-0380 
e-mail: nancy.russo@asu.edu 
 
Charles D. Spielberger, PhD., ABPP (-2007) 
Department of Psychology, PCD 4118G  
University of South Florida 
4202 East Fowler Avenue 
Tampa, FL 33620-7200  
Tel: 813-974-2342 
Fax: 813-974-4617 
e-mail: spielber@chumal.cas.usf.edu 
 
COMMITTEE CHAIRS (2006) 
[*ad hoc committees] 
 
*Aging: 
Norman Abeles, Ph.D. 
Psychology Department 
Michigan State University 
East Lansing , MI 48824 
Tel: (517) 355-9564 
Fax: (517) 353-5437 
e-mail: abeles@msu.edu  
 
Awards, Division:  
Norman Abeles, Ph.D. 
Psychology Department 
Michigan State University 
East Lansing , MI 48824 
Tel: (517) 355-9564 
Fax: (517) 353-5437 
e-mail: abeles@msu.edu  
 
Richard S. Velayo, Ph.D.    
Psychology Department 
Pace University 
41 Park Row, Room 1324 
New York, NY 10038 
Tel: 212-346-1506  
Fax: 212-346-1618 
e-mail: rvelayo@pace.edu  
Web: http://webpage.pace.edu/rvelayo 
 
 

 
 
Harold Takooshian, Ph.D.   
113 West 60th Street - Psychology Dept. 
Fordham University   
New York, NY 10023   
Tel: 212-636-6393   
e-mail: takoosh@aol.com 
 
*Award, Mentoring:  
Thema Davis Bryant, Ph.D. 
Thema Bryant-Davis 
Educational and Counseling Psychology 
California State University Long Beach 
1250 Bellflower Blvd. 
Long Beach, CA 90840-2201 
e-mail: thema_bryant@hotmail.com 
 
*Award, Denmark-Reuder:  
Joan Chrisler, Ph.D.  
Psychology Department, Connecticut College  
New London, CT 06320-4196  
Tel: 860-439-2336  (work) 
Tel: 203-877-0379  (home) 
Fax: 860-439 5300   
e-mail: jcchr@conncoll.edu  
 
*Award, Student:  
Robert Ostermann, Ph.D. 
201 Church Street 
Staunton, VA  24401   
Tel: 540-885-0601  
e-mail: rdostermann@aol.com  
 
Chalmer Thompson, Ph.D. 
W. W. Wright Building 
Indiana University 
201 N. Rose Ave., Room 4054 
Bloomington, IN 47405 
email: chathomp@indiana.edu 
 
*Communications:  
Uwe Gielen, Ph.D.  
St. Francis College  
180 Remsen Street  
Brooklyn, NY 11201, USA  
Tel: 718-489-5386  
e-mail: ugielen@hotmail.com or 
ugielen@stfranciscollege.edu  
 
*Students and Early Career Psychologists:  
Amanda C. Kracen, M.S. 
32 North Lombardy Street 
Richmond, VA 23220  
email: kracenac@vcu.edu  
 
Lillian Flores Stevens 
Virginia Commonwealth University 
P.O. Box 842018 
808 West Franklin Street 
Richmond, VA 23284-2018  
email: lfstevens@vcu.edu  
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Fellows:   
Ann M. O’Roark, Ph.D., ABAP  
Management and Leadership Development 
400 Misty Morning Lane 
St. Augustine, FL 31080 
Tel: 904-462-3382  
e-mail: annoroark@bellsouth.net 
 
*Finance: 
Anie Kalayjian, Ed.D.,RN (-2008) 
139 Cedar St.  
Cliffside Park, NJ 07010 
Tel: 201-941-2266  
e-mail: kalayjiana@aol.com  
 
*Handbook: 
Gloria B. Gottsegen, Ph.D. (-2006) 
22701 Meridiana Drive 
Boca Raton, FL 33433 
Tel: 561-393-1266 
Fax: 561-393-2823  
e-mail: ggottsegen@aol.com  
 
Historian/archive:  
John D. Hogan, Ph.D. 
Psychology Department  
St. John's University  
Jamaica, NY 11439 
Tel:  914-631-4101   
Fax: 718-990-6705   
e-mail: hoganjohn@aol.com 
 
*Information Clearinghouse:  
Michael J. Stevens, Ph.D.   
4620-Psychology 
Illinois State University 
Normal, IL 61790-4620 
Tel: 309-438-5700 
Fax: 309-438-5789 
e-mail: mjsteven@ilstu.edu  
http://www.psychology.ilstu.edu/mjsteven 
 
*Immigration/Refugees 
Fred Bemak  
email: fbemak@gmu.edu  
 
Oksana Yakusko  
email: oyakushko2@unlnotes.unl.edu 
 
*Liaisons-Divisions:  
Lynn H. Collins, Ph.D. 
Department of Psychology, POB 273 
La Salle University 
1900 W. Olney Ave. 
Philadelphia, PA 19141 
Tel: 215-951-5046  
Fax: 215-753-8924 
e-mail: collins@lasalle.edu  
 
 
 

 
*Liaisons-International:  
Rivka Bertisch Meir, Ph.D., M.P.H. 
New York, NY 
Tel: 201 – 363-1391 
e-mail: winsuccess@aol.com 
web: www.doctorrivka.com 
 
*Long-range planning:  
Paul Lloyd, Ph.D. 
201 Cody Lane  
Cape Girardeau, MO 63701  
Tel: 573-651-2437 
e-mail: PLloyd@semo.edu 
 
Membership (Chair):  
Elaine Bow, Ph.D.  
MBA Program 
Nyack College, NY 10960 
e-mail: ECTBow@aol.com 
 
Membership (Co-chair):  
Danny Wedding, PhD, MPH 
University of Missouri-Columbia 
5400 Arsenal Street 
Saint Louis, Missouri 63139 
Tel: 314-877-6464 
e-mail: danny.wedding@mimh.edu 
 
*Mentoring (Presidential Initiative) 
Irene Frieze, Ph.D. 
e-mail: frieze@vms.cis.pitt.edu  
 
Florence Denmark, Ph.D. 
e-mail: fdenmark@pace.edu 
 
*International Psychology Bulletin 
(Newsletter) : 
Senel Poyrazli, Ph.D. , Editor 
Pennsylvania State University – Harrisburg 
School of Behav. Sciences and Education 
Middletown, PA 17057 
Tel: 717-948-6040 
e-mail: poyrazli@psu.edu 
 
Richard S. Velayo, Ph.D.   
Associate Editor 
Psychology Department 
Pace University 
41 Park Row, Room 1324 
New York, NY 10038 
Tel: 212-346-1506  
 e-mail: rvelayo@pace.edu  
 
Harold Takooshian, Ph.D.   
Associate Editor 
113 West 60th Street - Psychology Dept. 
Fordham University   
New York, NY 10023   
Tel: 212-636-6393   
e-mail: takoosh@aol.com 
 

 
Uwe Gielen, Ph.D., Section Editor  
     (Book Reviews)  
St. Francis College  
180 Remsen Street  
Brooklyn, NY 11201, USA  
Tel: 718-489-5386  
 e-mail: ugielen@hotmail.com or 
ugielen@stfranciscollege.edu  
 
Jennifer Lancaster , Ph.D., Section Editor 

(Books by Members) 
St. Francis College 
180 Remsen Street 
Brooklyn, NY 11201 
Tel: 718- 522-2300 x5323 
Email: jlancaster@stfranciscollege.edu 
 
Elizabeth M. Colechio, B.A.  
Editorial Assistant 
Pennsylvania State University – Harrisburg 
School of Behavioral Sciences and Education 
Middletown, PA     17057 
Tel: 717 – 948-6040 
Email: emc231@psu.edu 
 
Nominations:  
Norman Abeles, Ph.D. 
Psychology Department 
Michigan State University 
East Lansing , MI 48824 
Tel: (517) 355-9564 
Fax: (517) 353-5437 
e-mail: abeles@msu.edu  
 
*Outreach:  
Harold Takooshian, Ph.D.  
113 West 60th Street - Psychology Dept. 
Fordham University   
New York, NY 10023   
Tel: 212-636-6393   
e-mail: takoosh@aol.com 
 
Mercedes McCormick, P.D. 
33 Hudson Street, #2810 
Liberty Towers East 
Jersey City, NJ 07302 
Mobile: 917-363-7250 
Email: mmccormick2@pace.edu  
 
*Parliamentarian:  
William G. Masten, Ph.D.  
School Psychology Program  
Texas A&M University-Commerce  
Commerce, TX 75429  
Tel: 903-886-5596  
Fax: 903-885-5510  
e-mail: william_masten@tamu-commerce.edu 
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Program (Chair):  
Neal Rubin, Ph.D. 
Illinois School of Professional Psychology 
Argosy University - Chicago 
20 S. Clark St. – 3rd floor 
Chicago, IL  60603 
Tel: 312.836.0335 (Office) 
Fax: 312.201.1907 
Email: nealrubin@hotmail.com or 
nrubin@argosyu.edu 
 
Program (Co-chair):  
Sharon Horne, Ph.D. 
Associate Professor 
Counseling Psychology 
The University of Memphis 
100 Ball Hall, CEPR 
Memphis, TN 38152 
Tel: (901) 678-1413 
Fax: (901) 678-5114 
e- mail: shorne@memphis.edu 
 

 
*Public Interest/UN:  
Florence Denmark, Ph.D.   
Psychology Department, Pace University   
New York, NY 10038-1598 
Tel: 212-346-1551  
Fax: 212-346-1618 
e-mail: fdenmark@pace.edu  
 
*Trauma/Disaster:   
Anie Kalayjian, Ed.D.,RN 
139 Cedar St. 
Cliffside Park, NJ 07010 
Tel: 201-941-2266  
e-mail: kalayjiana@aol.com  
 
 
 
 
 
 
 
 

 
*Webmaster/Website Technology: 
Richard S. Velayo, Ph.D., Associate Editor 
Psychology Department 
Pace University 
41 Park Row, Room 1324 
New York, NY 10038 
Tel: 212-346-1506  
 e-mail: rvelayo@pace.edu  
http://webpage.pace.edu/rvelayo 
 
Women (ICFW):  
Carolyn Zerbe Enns, Ph.D. 
email: CEnns@cornellcollege.edu 
 
*ad hoc committees 
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