
International Psychology Reporter (Volume 9, No. 3)   Fall 2005                                                                                                                                          page 1  

 

IINNTTEERRNNAATTIIOONNAALL  
PPSSYYCCHHOOLLOOGGYY  RREEPPOORRTTEERR

A Publication of the Division of International Psychology [Division 52 of the American Psychological Association] 
http://www.internationalpsychology.net 

 
Volume 9, No. 3                                                       Fall 2005 

 

MESSAGE FROM THE PRESIDENT 
 

 

I returned recently from the European Congress of Psychology, which met in 
Granada, Spain, where I presented a paper on the assessment and treatment of older 
adults as part of a Symposium developed by John Norcross from the University of 
Scranton. Gerry Koocher, our President-Elect, was the discussant. All the 
participants in our symposium tried to estimate the number of people who would 
attend. Our guesses ranged from 5 (not counting the participants) to over 30 (my 
guess). Surprisingly, there were 62 participants. Next year the International 
Association of Applied Psychology (IAAP) will host the International Congress of 
Applied Psychology (ICAP) in Athens, Greece. You can access the website of this 
Congress at http//:www.erasmus.gr. Meanwhile, back home at APA, you probably 
know that Joan Buchanan, who chaired The Office of International Affairs, has 
retired. Merry Bullock, Ph.D., has been appointed the new chair of this important 

office.  
     In other news, the APA Board of Directors recently appointed a Presidential Task Force on 
Psychological Ethics and National Security. The charge to the Task Force was to study whether our current 
Ethics Code deals sufficiently with the involvement of psychologists in National security matters. For 
example the report will deal with such issues as ethical boundaries for psychologists serving as behavioral 
consultants to Interrogators of prisoners. A recent article in The New York Times quotes former interrogators 
as stating that doctors (possibly psychologists or psychiatrists) were giving advice on how to use detainees’   
psychological weaknesses in order to elicit information. That raises the question as to whether or not it is 
appropriate for psychologists to use detainees’ health information in order for interrogators to obtain 
information that the detainees might withhold. The draft report which will be discussed at the APA Council 
of Representatives Meeting in August is clear in stating that psychologists who provide consultation to 
interrogators do not use health care information to the detriment of an individual’s safety and well-being, in 
accord with Ethical Standard 3.04 (avoiding harm).In total, twelve statements concerning ethical obligations 
for psychologists involved in National Security work are presented. One of the statements does indicate that 
psychologists may serve in national security activities such as consultant to interrogators as long as the 
activities of the psychologist are consistent with our Ethics code and as long as the psychologist is aware of 
the special factors which are unique to these roles and are aware, for example, of not engaging in unfair 
discrimination based on race, ethnicity, culture and national origin. On the other hand, there are some who 
believe that psychologists should not consult in cases where there is coercive interrogation, according to 
Leonard S. Rubenstein, executive director of Physicians for Human Rights, as quoted in the New York Times 
article written by Neil A. Lewis. 
     You might also note that I have written a paper for the Division 29 Psychotherapy Bulletin dealing 
with “Psychotherapy Worldwide”. This paper will be published sometime in the fall of this year and I will 
tell you more about it in my next message. 

On a personal note, you might be interested that I have been elected to the APA Ethics Committee for 
a three-year term and that I have also been elected to the APA Council of Representatives starting next year 
and representing Division 20 (Adulthood and Aging). I will also attend the White House Conference on 
Aging this coming December. This conference occurs once every ten years and I am pleased to have been 
selected as a congressionally appointed delegate. 
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NOMINATIONS SOUGHT 
 
Division 52 needs nominations for:  
(1) President Elect of Division 52 (2007) 
(2) Council of Representatives (one seat) for     

2007-2009 
(3) Two Members-At-large, 2007-2009 
 
Nominations should be sent to Norman 
Abeles, Ph.D., Past President (2006) and 
Nominations chair. E-mail: abeles@msu.edu 
or mail to Norman Abeles, Ph.D., 
Department of Psychology, 110C Psychology 
Building, Michigan State University, East 
Lansing, MI 48824.  
 

 
 
 

 
 
 
 

APA Expert Summit on 
Immigration and Joint Midwinter 

Conference and Meeting 2006 
 

Cynthia de las Fuentes, Ph.D. 
Our Lady of the Lake University 

 
APA Division 52 will be holding its 
Midwinter Board meeting on February 2-3, 
2006 in San Antonio, Texas in conjunction 
with APA’s Expert Summit on Immigration. 
The organizing firm is Reisman-White. Their 
website address is http://www.reisman-
white.com/. Follow the “Conference 
Registrations” link. The website contains an 
overview of the conference, some 
information on the plenary keynote speakers 
and a conference registration page as well as 
a link to the host hotel. It will be updated 
periodically as we get more programming 
information, so save this link. Remember 
when you book your hotel reservations that 
many other APA Divisions will be holding 
their midwinter meetings immediately 
following the Summit.  
 
 

 
 
 
 
 
 
 
 

SUBMISSION INSTRUCTIONS 
 
For smaller articles (op-ed, comments, 
suggestions, etc.), submit up to 200 words. 
Longer articles (Division reports, academic 
articles, etc.) can be up to 1500 words and 
should be submitted by email to Dr. Senel 
Poyrazli at poyrazli@psu.edu.  
 
Submission deadlines: 

Spring issues – March 31 
Summer issues – June 30 
Fall issues – September 1 

Winter issue – December 31 
 

International Psychology Reporter is the 
publication of Division 52 of the American 

Psychological Association 
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DIVISION 52 NEWS 
and UPDATES 

 
Division Awards for 2005 

 
Florence L. Denmark 

Division Awards Chair 
E-mail: fdenmark@pace.edu 

 
The following Division Awards were presented 
at the convention in Washington, D.C.: 
 
Distinguished International Psychologist 
Award 
  

From the United States: 
   Uwe P. Gielen, Ph.D. 
 Outside of the United States: 
  From Hong Kong: 

            Fanny M. Cheung, Ph.D. 
 
Florence L. Denmark/Mary E. Reuder Award in Recognition of 
Outstanding International Contributions to the Psychology of 
Women and Gender 

 
Irene Hanson Frieze, Ph.D. 
 

The Past President Award 
 
Richard S. Velayo, Ph.D. 

 
Student Awards 
  

Awards of Excellence: 
  

Suman Ambwani (Texas A & M University);  
Faculty Mentor: David H. Gleaves, Ph.D. 

 William Lamb (University of California, Berkley);  
Faculty Mentor: Ann Kring, Ph.D. 

Sylvia Xiaohua Chen (Chinese University of Hong Kong);  
Faculty Mentor: Michael Harris Bond, Ph.D. 

Amanda Epp (University of Calgary);  
Faculty Mentor: Keith Dobson, Ph.D. 

Shu-Ping Lin (Ohio State University);  
Faculty Mentor: Nancy Betz, Ph.D. 

Said Suliman Aldhafri (University of British Columbia);  
Faculty Mentor: Nancy Perry, Ph.D. 

  
Awards of Merit: 
 
Darshini Shah (Boston University);  

Faculty Mentor: Hilda Perlitsh, Ph.D. 
Ryan Quirk and Andrew Corso (Hofstra University);  

Faculty Mentor: Mark R.  Serper, Ph.D. 
Tanya Razzhavaikina (University of Nebraska, Lincoln);  

Faculty Mentor: Michael J. Scheel, Ph.D. 
Michelle Marquez and Maria Klara (Pace University);  

Faculty Mentor: Florence L. Denmark, Ph.D. 

 
2005 international award winners (l to r):  Richard S. Velayo, Irene H. Frieze, 

Fanny Cheung, Uwe P. Gielen, Candy Won (not shown). 
 

 
 
 

Awards for Student International Research – 2005  
 

Robert F. Ostermann and John Lewis 
Co-chairs, Student Awards Committee 

E-mail: rfostermann@adelphia.net 
 

“As we move toward global psychology, students are the ones who quickly 
recognize that the body of psychological knowledge needs to reflect the distinct 
characteristics of human behavior of various cultures and circumstances in 
different countries – even the smallest and most remote.”  Norman Abeles, 
President of International Psychology, Div 52 of APA. 

 
 

The president and board happily present these awards for student research 
and extend our congratulations to all recipients and their faculty mentors. 

   
  INTERNATIONAL EXPERIMENTAL/ EXPERIENTIAL RESEARCH 
  

SUMAN AMBWANI – AWARD OF EXCELLENCE 
Texas A & M University; Faculty Mentor: David H. Gleaves, Ph.D. 

 
ASSESSMENT OF EATING ATTITUDES IN INDIA AND THE 
UNITED STATES 

 
 Although recent data suggest the existence of anti-fat attitudes, fear 
of fatness, and maladaptive eating attitudes among Indian women, few 
researchers have examined the cross-cultural validity of their instruments 
before assessing Indian samples. The present study assessed the 
measurement equivalence of three related measures, the Anti-Fat 
Attitudes Scale (AFA; Crandall, 1994), the Goldfarb Fear of Fat Scale 
(GFFS; Goldfarb, Dykens & Gerrard, 1985), and the Eating Attitudes 
Test-26 (EAT; Garner et al., 1982), and tested the invariance of latent 
means of a combined sample of women from three diverse colleges in 
Mumbai, India (n = 226) versus a sample of Euro-American female 
college students from a large public university in the southern United 
States (n = 211). Multi-group confirmatory factor analyses demonstrated 
reasonable measurement equivalence of the instruments across both 
Indian and Euro-American groups. Confidence interval comparisons of 
latent means suggested that the Indians and Euro-Americans did not 
differ significantly in levels of fear of fatness or eating attitudes, but in 
anti-fat attitudes Indians and Euro-Americans exhibited significantly 
different mean scores on two latent dimensions measured by the AFA: 
“dislike” and “fear”. Whereas Indians presented greater dislike of 
overweight others, the Euro-Americans displayed greater fear of gaining 
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weight. The explanation may lie in the typical collectivist versus 
individualistic orientations or in social desirability bias, as Euro-
Americans may appear more “politically correct,” by avoiding social 
censorship.  

    
INTERNATIONAL THEORETICAL ANALYSIS 
 

WILLIAM LAMB – AWARD OF EXCELLENCE 
Univ. of California, Berkley; Faculty Mentor: Ann Kring, Ph.D. 

 
THE EFFECTIVENESS OF PSYCHOANALYSIS: A Meta-
analysis of Outcomes Studies from Twelve Countries 

 
Although psychoanalysis has persisted as a method of treating 
psychological disorders for more than a century, its effectiveness as a 
treatment modality rests amid a long and controversial history over its 
effectiveness.  In order to provide an empirical foundation for evaluating 
the effectiveness of psychoanalysis as a psychological treatment, a 
worldwide search was conducted for psychoanalytic treatment outcome 
studies, which were then combined statistically in a meta-analysis.  
Studies from both English- and non-English- language-based sources 
were identified and retrieved through electronic database searches and 
hand searches of the research literature.  International experts in 
psychoanalysis reviewed the listing of retrieved studies in order to ensure 
its completeness.  Marshalling empirical research from 30 studies in 12 
countries (i.e., Argentina, Australia, Canada, Germany, Greece, Finland, 
Italy, Mexico, Norway, Sweden, United Kingdom of Great Britain, and 
United States of America), the findings indicate that psychoanalysis is 
indeed an effective clinical treatment, and they provide a benchmark for 
assessing clinical outcomes in future research studies. 

INTERNATIONAL COMPARATIVE STUDY 
 

SYLVIA XIAOHUA CHEN – AWARD OF EXCELLENCE 
Chinese University of Hong Kong, China; Faculty mentor: Michael 
Harris Bond, Ph.D. 

 
A METHOD FOR COMPARING STRENGTHS OF PATHWAYS 
IN MULTI-GROUP ANALYSIS: The Case of Depression in Two 
Cultures 

 
Cross-cultural theories of collectivism have stimulated the 
development of personal constructs of independence and 
interdependence to help understand the workings of cultural 
dynamics. To delineate the contributions of both personal and 
interpersonal predictors of depressive symptomatology, the present 
study assessed self-efficacy and relationship harmony (peer and 
family) among adolescents in an individualistic and in a collectivist 
culture. The sample consisted of 1,771 students (873 males and 898 
females) from secondary schools in Hong Kong, and 501 (198 
males and 303 females) in the United States. Confirmatory factor 
analysis was conducted to examine the factor structure of the 
scales. Structural equation modeling was used to test our 
hypothesized model predicting depressed mood from self-efficacy 
and interpersonal harmony, and to evaluate gender and cultural 
differences in the structural pathways. Both the measurement 
models and structural models yielded satisfactory fits to the data. 
Caution must be exercised, however, when interpreting the relative 
importance of personal versus interpersonal contributors, because 
factor non-invariance could affect relative path coefficients. To 
address this concern, we proposed a method to compare the 
strengths of pathways when scale invariance may not be present, so 
as to fairly evaluate parameter relationship across groups and 
variables. Our findings raise a concern about methodological 
control in comparative research and signal a need for developing 
technical tools to enable more precise testing of theories in cross-
cultural research. 

 
 

AMANDA EPP – AWARD OF EXCELLENCE 
University of Calgary, Canada; Faculty Mentor: Keith Dobson, Ph.D. 

 
A CROSS-CULTURAL COMPARISON OF THE GENDER 
DIFFERENCES IN DEPRESSION 

 
Several theories attempt to account for the gender difference in 
depression, however, as of yet no one theory predominates. 
Evidence using the Response Styles Questionnaire (RSQ; Nolen-
Hoekseme & Morrow, 1991) has demonstrated a positive 
association between rumination and depression, particularly in 
women. The Cognitive-Behavioral Avoidance Scale (CBAS; 
Ottenbreit & Dobson, 2003) has demonstrated a positive 
association between avoidance and depression. In the present study 
the RSQ, CBAS, and Beck Depression Inventory Second Edition 
(BDI-II; Beck, Steer & Brown, 1996) were completed by 101 male 
and 102 female undergraduates in Canada, as well as by 206 male 
and 206 female undergraduates in Iran. A gender difference in 
depression was found for the Canadian sample but not for the 
Iranian sample, and evidence for a difference in levels of 
depression was found for males but not for females across cultures. 
Avoidance and response styles were differentially employed by 
participants in each culture, and not as would be predicted based on 
previous research with North-American samples. These findings 
demonstrate the complexity of the relationships between culture, 
gender and depression, and argue against universality in the 
expression and experience of depression when viewed cross-
culturally.  
 
DARSHINI SHAH – AWARD OF MERIT 
Boston University; Faculty Mentor: Dr. Hilda Perlitsh 

 
CAREER DEVELOPMENT OF INDIAN AND INDIAN-
AMERICAN WOMEN 

 
Sixty-three Indian and Indian-American female college students 
responded to a survey that included variables of attitudes toward 
gender roles, self-esteem, style of personal control, work and 
marriage plans, collectivism, and individualism.  This study 
replicated a study by Gupta (2002) with a new sample of Indian-
Americans.  The Indian sample showed higher levels of 
collectivism, were more likely to anticipate that their future 
mothers-in-law would expect them to be full-time mothers, and had 
a higher expected reporting to attend graduate school. The Indian-
American respondents reported higher levels of intergenerational 
support for career plans, and the availability of role models, and 
lower scores on self-esteem.  No differences were found for the 
style of control, work and marriage plans, self-monitoring, 
multiple-role realism, and decision-making.   Differences between 
the original and replicated sample may indicate sampling variations 
obtained from the given population. 

RYAN QUIRK & ANDREW CORSO – AWARD OF MERIT     
Hofstra Univ., New York; Faculty Mentor: Mark R. Serper, Ph.D. 

 
ALEXITHYMIA, EMPATHY AND AGGRESSION IN A 
BELIZEAN INCARCERATED SAMPLE 

 
The present study measured alexithymia and empathy among 80 
male inmates in Belize Central Prison in Central America.  
Alexithymia as measured by the Toronto Alexithymia Scale (TAS-
20; Bagby et al, 1994) is a construct consisting of three factors: 
Difficulty in Identifying Feelings (DIF), Difficulty Communicating 
Feelings to Others (DDF), and Externally Oriented way of 
Thinking (EOT).  Empathy as measured by The Interpersonal 
Reactivity Index (IRI) (Davis, 1980) consists of four 7-item 
subscales: the Fantasy Scale (FS), Perspective Taking Scale (PT), 
Empathic Concern Scale (EC), and the Personal Distress Scale 
(PD).  Aggression was operationalized as the inmate’s type of 
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conviction, classified as violent (e.g. assault, aggravated assault, 
harm, rape, manslaughter, attempted murder, and murder).  The 
overall means on these measures for the incarcerated population 
were compared with several other studies in different countries in 
which these variables were measured in non-incarcerated and 
incarcerated populations.  As expected, prisoners displayed higher 
levels of alexithymia and lower levels of empathy when compared 
to non-incarcerated individuals in all of these studies, 
demonstrating the cross-cultural and international consistency of 
these findings.  It was also hypothesized that violent offenders 
would display less empathy and more alexithymia than their non-
violent counterparts.  Results were in the expected direction, but 
did not reach statistical significance. Application of empathy and 
alexithymia measures to incarcerated samples in developing 
countries and directions for future research are discussed.   

 
  STUDY OF A TRANS-NATIONAL SAMPLE 

 
SHU-PING LIN – AWARD OF EXCELLENCE                                          
Ohio State University; Faculty Mentor: Nancy Betz, Ph.D. 

AN EXPLORATION OF CHINESE INTERNATIONAL STUDENTS’ 
SOCIAL SELF-EFFICACY 

With a sample of 203 Chinese international students, mainly 
recruited from Ohio State University, this study endeavored to 
explore the role of social self-efficacy in the process of cross-
cultural adjustment for international students.  Data were primarily 
collected from participants through a web-based inventory using 
four measures: the scale of Perceived Social Self-Efficacy (PSSE; 
Smith & Betz, 2000), the Unconditional Self-Regard Scale (USRS; 
Betz, Wohlgemuth, Serling, Harshbarger, & Klein, 1995), the 
Acculturative Stress Scale for International Students (ASSIS; 
Sandhu & Asrabadi, 1994), and a demographic questionnaire, 
which contained three questions regarding English proficiency. A 
t-test was utilized to examine the differences between the two 
different social self-efficacies when participants speak in Chinese 
versus English.  Correlation analyses were employed to examine 
hypotheses regarding the relationships among all the variables and 
hierarchical regression analysis was used to examine the predicting 
relationships among these variables. Overall, the findings strongly 
recommend that an assessment of social self-efficacy in different 
language settings can contribute to the development of a more 
accurate understanding of international students’ cross-cultural 
experience.   

TANYA RAZZHAVAIKINA – AWARD OF MERIT 
University of Nebraska, Lincoln, Nebraska; Faculty Mentor: 
Michael J. Scheel 

 
CULTURAL ADJUSTMENT TO THE UNITED STATES: A 
Phenomenological study of International Students’ Perspectives 

 
Changing cultures often leads to difficulties with adjustment. This 
phenomenological study examined multiple realities of 
international graduate students concerning their cultural adjustment 
to the United States. Analysis of four individual interviews with 
both male and female international college students regarding their 
adjustment to the American culture revealed seven themes: 1) 
difficulty of adjusting to a new culture, 2) personality strengths 
connected to the cultural adjustment, 3) significance  of  family and  
friends,  their  perceptions,   4) academics  and  professor/student  
relationship,  5) reasons for making a decision to move, 6) results 
of the cultural adjustment and 7) emotional “waves”. For each 
theme, the essential experiences of cultural adjustment were 
formulated from descriptive interview responses. University 
counseling centers can utilize the findings to plan interventions to 
optimize international students’ adjustment to the USA. 

 

DESCRIPTIVE RESEARCH IN A DEVELOPING COUNTRY 

SAID SULIMAN ALDHAFRI – AWARD OF EXCELLENCE 
Univ. of British Columbia, Canada; Faculty Mentor: Nancy Perry 

EXAMINING SCHOOLS’ ORGANIZATION CLIMATE AND  
TEACHERS’ EFFICACY BELIEFS: The Case of Arabic Teachers 

In a series of three studies in the Sultanate of Oman, and following 
the ITC Guidelines, this research asked 1) Do the constructs of 
teachers’ sense of efficacy, teachers’ perceived collective efficacy 
(TPCE), and the school’s organizational climate exist in Arabic 
culture; if so, are they manifested similarly as reported in Western 
research?  2) What is the relationship of TPCE to the school’s 
organizational climate and teachers’ sense of efficacy? The first 
study examined the validity of the Arabic adaptation of the Teacher 
Sense of Efficacy Scale (TSES; Tschannen-Moran & Woolfolk Hoy, 
2001) and the Collective Efficacy Scale (CE-Scale; Goddard, Hoy & 
Woolfolk Hoy, 2000) with a sample of 466 teachers (50% female) 
as measures of teachers’ perceived collective efficacy (TPCE).  
Only the TSES met acceptable criteria and demonstrated significant 
correlation with concurrent measures, not so for CE-Scale.  
Justifying the need for a new measure of TPCE, a 45-item measure 
of TPCE was constructed (TPCES) and in the second study this 
TPCES along with the School Climate Index (SCI; Tschannen-
Moran, et al., in progress) were studied with 370 teachers (55% 
female), and found the SCI correlated positively and significantly 
with both the TSES and the new TPCES.  In the final third study of 
2096 elementary teachers, analysis by regression equations 
supported the mediating role of TPCE.  Findings contribute to 
psychological understanding in Arabic culture and to Western 
understanding of self-efficacy and organizational climate. 

SYLVIA XIAOHUA CHEN – AWARD OF EXCELLENCE 

Chinese University of Hong Kong, China; Faculty Mentor: Michael 
Harris Bond, Ph.D. 

APPLICATION OF VALUES AND SOCIAL AXIOMS TO 
CLINICAL MODELS: Explaining Lay Beliefs About the 
Causes and Cures of Psychological and Social Problems 

This investigation, with a sample of 216 male and female secondary 
school children in Wuhan, China, attempts to apply theoretical 
concepts in personality and social psychology to clinical models.  
Two particular abstract, general constructs, values and social 
axioms, were deployed to predict lay beliefs about the causes and 
cures of two psychological problems (schizophrenia and 
agoraphobia) and two social problems (child abuse and corruption) 
in Chinese culture. Both values and social axioms were significant 
contributors to lay causal explanations for etiology and treatment of 
these problems, thus confirming an additive effect on social 
behavior. Using structural equation modeling, we developed a 
model of lay beliefs for each specific problem, and found social 
problems were perceived as caused by social-personal factors, 
whereas psychological problems varied in their perceived etiology. 
Clinical methods were perceived as the important cure factor for all 
four problems.  
 

SPECIAL RECOGNITION FOR CREATIVITY IN DATA 
COLLECTION & ANALYSIS AND PROMOTING INTERNATIONAL 
RESEARCH 

MICHELLE MARQUEZ & MARIA KLARA – AWARD OF 
MERIT                              
Pace Univ., New York; Faculty Mentor: Florence L. Denmark, Ph.D. 

 
INTEGRATING GENDER IN THE PSYCHOLOGY CURRICULUM: 
International Perspectives 
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A considerable amount of content related to women and gender can 
be found in introductory psychology textbooks.  The question 
remains as to how much is international in scope.  We looked at 
current introductory psychology texts and also interviewed graduate 
students about what international gender content they had in their 
undergraduate psychology courses.  International content related to 
women and gender was sparse at best. Additionally, none of the 
students interviewed covered research about women in an 
international context in basic introductory undergraduate 
psychology.  The lack of representation of the experiences of 
women internationally can only be detrimental to the teaching of 
psychology.  There are many critical issues that should be discussed 
in both text and classroom, issues relevant to the study of both 
psychology and women cross-nationally.  For example, issues such 
as violence, parenting practices (and norms surrounding these), 
relationships, family structure, reproductive issues, and sexuality as 
they pertain to women in different cultures are not discussed, but 
should be.  We must continue to press for inclusion of women’s 
issues in terms of a world-view. 

 
 

Nominations are sought for Student International 
Research Awards for 2006 

 
                              Robert F. Ostermann and John Lewis 

Co-chairs, Student Awards Committee 
E-mail: rfostermann@adelphia.net 

 
Nominations are sought for Div. 52’s ongoing program to encourage 

and recognize the global research contributions made by students in 
colleges and universities around the world.   

Awards to be made at the APA 2006 Convention in New Orleans, 
Louisiana in each of these categories: 

A. International experimental/ experiential research 
B. International comparative study 
C. Descriptive study of large samples of mixed nationalities/cultures 
D. Study of a trans-national sample 
E. Descriptive research or correlation study in a developing country 
F. International theoretical/historical analysis 
G. Case study of representative international or cross-cultural 

significance. 
H.  One special award reserved to recognize a student’s particular 

efforts to encourage global-psychological research and/or 
awareness of critical global-psychological issues.  

 
(See website for fuller description of each category: 
www.internationalpsychology.net) 
 

Research awards will be given to student affiliates of APA or to 
undergraduate or graduate student affiliates of APA Division 52 as 
principal researchers whose theoretical or empirical study explores 
psychological issues in an international context or employs global 
collaboration and resources beyond the student’s own country.  The 
paper must be based on the student’s independent project, thesis or 
dissertation completed after June, 2005.   Separate awards will be given 
for graduate and undergraduate submissions. 

 
Submission Requirements: 
1. A paper (or summary) not exceeding ten pages including references, 

figures and tables in APA publication format along with a one page 
abstract describing the study and its relationship to international 
interests and concerns.  Complete a separate Cover Page with title, 
student’s name, address, phone, e-mail, and academic institution.  
(Download from website: www.internationalpsychology.net) 

2. Letter of faculty mentor endorsement attesting that the student is the 
author and principal investigator and a student affiliate of APA or 
Division 52.  

3. E-mail submissions as a Microsoft Word attachment to  
rfostermann@adelphia.net  

 
Review will be by an international committee, members of Division 

52, considering the following: originality, clarity of expression, 
complexity of analysis, sample difficulty (size, remoteness and 
complexity), insightfulness of findings and discussion, scope and 
timeliness of international references, significance and relationship to 
current international issues. 

 
Application forms, submission requirements and a simple, 

inexpensive student affiliate membership procedure are posted on the 
APA Div. 52 web site: http://www.internationalpsychology.net/awards/. 
Read the requirements carefully. 

   
E-mail submissions to:  Robert F. Ostermann, Ph.D. at 
rfostermann@adelphia.net. 
[Note: DEADLINE is JUNE 1, 2006. Late submissions will not be 
read.] 
 

 
 

Council Representative’s Report  
August 17 and 20, 2005 

 
Gloria B.Gottsegen, Ph.D. 

Council Representative, Division 52 
22701 Meridiana Drive - Boca Raton, FL 33433-6310 

561-393-1266   Fax 561-393-2823 
 E-mail: GGottsegen@aol.com 

  
I attended the Council of Representatives annual meeting in 

Washington, D.C. in August 2005 as the Division 52 representative. The 
Council’s agenda was lengthy and there are many items to report. I shall 
try to highlight projects that are particularly relevant to our Division 52 
members. 
 President Ron Levant described how APA has met public needs 
this year – donations of $100,000 to the Tsunami disaster and then an 
additional $150,000 specifically for the mental health needs of the 
Tsunami victims. 
 APA has made an agreement with the Washington DC City 
Council that APA will meet in Washington every third year in 
consideration of a $1,000,000 tax abatement. 
 The following Specialties and/or Proficiencies were renewed by 
CRSPPP (The Commission on the Regulation of Specialties and 
Proficiencies in Professional Psychology): Clinical, Counseling, School, 
Psychoanalysis and Biofeedback. 
 Council approved the 2006 budget which includes an $8.00 cost of 
living dues increase for members and $1.00 for students. Our real estate is 
now 98% leased and we expect planned surpluses for 2006 and 2007. 

The following resolutions were passed: 
Approved a Resolution recommending the immediate retirement of 

American Indian mascots, symbols etc. by schools and 
organizations. 

Approved a Resolution on enhancing diversity in APA. 
Reaffirmed a Resolution against torture and other cruel or degrading 

treatments in humans. 
Approved a Policy on Evidence-Based Practice in Psychology 
Approved the report of the Task Force on the World Conference Against 

Racism. 
Approved a Resolution on Anti-Semitic and Anti-Jewish Prejudice 
Approved a Resolution on Religion, Religion-based and/or Religion 

Derived Prejudice. 
 
 The current Presidents of the ethnic minority psychological 
associations were invited to attend the meeting. A Bylaw change will be 
proposed so that the four groups can be seated at Council. – Asian 
American Psychological Association, Association of  Black 
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Psychologists, Latino/Latina Psychological Association and the Society of 
Indian  Psychologists. 
 

 
 

2005 Midwinter Board Meeting 
Division of International Psychology (Division 52) 

Saturday April 12   1-5pm 
Sunday April 13   8:30am – 12:00pm 
Boston Sheraton Hotel – Kent Room 

 
SCHEDULE  Saturday 

1:00 p.m. – 1:30 p.m.: Welcome, Introductions, Call to Order, and  
                                Approval of Minutes 
1:30 p.m. -3:15 p.m.: Visioning/Organization Renewal Session (Lloyd, O’Roark)  
3:15 p.m. -3:30 p.m.: Break 
3:30 p.m. -5 p.m.:  Officers’ reports  
 

SCHEDULE  Sunday 
8:30 a.m.  – 12:00 p.m.: Officers’ reports (continued) and Chairs’ Reports  
 
 

AGENDA 
1. Call to order (Abeles)  
2. Approval of Minutes from Honolulu meeting 
3. Past-president's report (Velayo) 
4. President's report (Abeles)  
5. President-elect's report (Rice) 
6. Secretary's report (Foster) 
7. Treasurer's report (Kalayjian) 
8. Council Representative's report (Gottsegen)  
9. Newsletter Editor's report (Velayo, Takooshian) 
10. Member-At-Large reports (Culbertson, Hogan, Russo, Spielberger) 
 
Committee chair reports: 
11. Nominations (Velayo)    
12. Membership (McCarthy, Bow) 
13. Program (2005) (Gielen, Stevens) 
14. Program (2006) (Stevens, Rubin)      
15. Fellows (Lloyd) 
16. Historian/archive (Hogan)  
17. Awards, Division (Denmark)   
18. Award, Mentoring (Campbell)    
19. Award, Denmark-Reuder (Chrisler)    
20. Award, Student: (Osterman)  
21. Communications (Gielen)       
22. Information Clearinghouse (Stevens)  
23.Liaisons/International (Masten) 
24. Liaisons-Divisions (Collins)   
25. Long-range planning (Lloyd, O’Roark)  
26. Outreach and Liaisons-International (McCormick, Takooshian)  
27. Parliamentarian (Denmark)   
28. Public Interest/UN (Denmark)  
29. Students (Richmond)  
30. Tests and Measurements (Merenda) 
31. Violence/Terrorism (Carll) 
32. Violence and Disaster  (Kalayjian) 
33. Webmaster and Website Technology (Velayo) 
34. Women (Sidun) 
35. Additions to Agenda:  
  a. Federal Advocacy Coordinator Report – Gottsegen 
  b. APA Lesbian, Gay, Bisexual Oversight Group Report – Gottsegen   

Attendance: Norman Abeles, Sandra Foster, Gloria Gottsegen, Charles 
Spielberger, John Hogan, Joy Rice, Richard Velayo, Anie Kalayjian, 
Nancy Felipe Russo, Fran Culbertson. Committee chairs/co-chairs: Kate 
Richmond, Peter Merenda, Uwe Gielen, Michael Stevens, Florence 
Denmark, Ann M. O’Roark, Paul Lloyd, Mercedes McCormack, Lynn 
Collins, Harold Takooshian. Members: Rivka Meir, Michael Meir. 

Absent: Bill Masten, Elizabeth Carll, Linda Campbell, Bob Ostermann, 
Sherri McCarthy, Nancy Sidun, Joan Chrisler, and Elaine Bow.  

1. President Abeles called the meeting to order at 1:00 p.m., with a round-
robin of Board members. This midwinter Board meeting was preceded by 
two days of EPA international activities, in which 36 Board members and 
others offered seven panels on international psychology. (See Appendix 
26, Outreach.) The Board expressed its appreciation to the Board of the 
Eastern Psychological Association and its Executive Officer Arnold 
Glass, and expressed its hope that the Division will participate in the 2006 
EPA in Baltimore. 

2. No minutes from the HI meeting were available from Masten.  Abeles 
will send a message requesting them.    

 3. Past President’s report. Velayo reported on the new task force for the 
Board of Educational Affairs that will be setting up goals with the mission 
of ‘internationalizing psychology.’ A tentative list of outcome measures 
has been created. The task force will meet again in two weeks to finalize 
this list and further its planning. The monthly listserv has grown over the 
past several months with an average length of 25 pages and proved to be 
quite popular. There are two websites with one more up to date.   

4. President’s report. Abeles shared his concern that the division increase 
its COR representation and encouraged those present to assign their votes 
to Division 52. He told the group that APA has given $100,000 for 
tsunami relief. He spoke about serving on APA President Ron Levant’s 
task force as the representative on Aging. He also spoke about important 
upcoming APA resolutions and commented that all divisions must be 
more welcoming to those in marginalized minority group.            

5. President-elect’s report. Rice described the division’s advocacy 
projects for Pakistani and Afghani women and the two children who have 
been sponsored in conjunction with the Half the Sky Foundation. At 
present, Rice said, there is money to support but one child. (An envelope 
was passed and there were then sufficient funds donated to support both 
children.) Rice discussed her initiatives for the next year, noting APA 
president-Elect Gerry Koocher’s theme of encouraging early career 
psychologists. She elaborated that this would be a wonderful initiative for 
our division and would tie in with his theme. A second theme was the 
internationalizing of curriculum and she suggested a symposium on this 
topic, including indigenous psychologists. She commented that she had 
created a task force to prepare a division handbook using a template from 
Div 35. She also raised the question of a possible change of venue for the 
Midwinter meeting and noted the multi-divisional meeting with global 
theme being planned for the end of January or early February. The 
funding is coming from the APA Board and APA would coordinate 
logistics. An immigration theme of “Global Realities, Intersections and 
Transitions” is planned with one-half day of programming and one day 
for the divisional Board meetings. Rice reported on APA Executive 
Officer Norman Anderson’s comments that focused on the idea of an 
expert summit style meeting with perhaps 20 experts (similar to the NIH 
format). There was discussion that it might be more expensive for some 
members to travel to a venue other than the East Coast, but it was noted 
that consistently meeting in the East puts a disproportionate financial 
burden on West coast members that needs to be considered when planning 
division activities. 

6. Secretary’s report. Foster had no formal report but commented that she 
was pleased to begin her term. 

7. Treasurer’s report. Kalayjian noted the 2004 actual net income of 
$4,049 and noted that she had to pay some bills held over from her 
predecessor’s term. She said she regretted that not all the expenses could 
be paid for travel but that this would be capped at $400. She noted that the 
division needed to increase its revenues through new member dues and 
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possibly from donations from Board members and other sources. The 
projected income for 2005 is $17,149. Needed increases in the next year’s 
budget include: secretary to $400; $200 for Federal Advocacy 
Coordinator (FAC); add a line for special projects and allocate the $500 
for Nominations (no longer needed per Abeles) in this category; add $100 
for distinguished visitors; costs for the website were defined as $70 for 
the domain name and $95 for two years’ hosting; Outreach should have a 
budget of $500. 

8. Council representative’s report. Gottsegen presented her report, noting 
APA President Ron Levant’s three initiatives for this year and his creation 
of several task forces. Other COR news included the passing of several 
resolutions and the report of the Task Force on the World Conference 
Against Racism and a resolution condemning anti-Semitic and other 
religious-related prejudice and discrimination in all its forms. Gottsegen 
also presented her Federal Advocacy Coordinator report from the State 
Leadership Conference along with her comments on the APA Oversight 
Group on Lesbian, Gay and Bisexual Concerns. 

9. Newsletter report. Velayo commented that he wished to keep on the 
website the section about how to join the division and the section about 
donating to the division. He suggested maintaining a list for those 
receiving hard copies of the newsletter and a separate list for those 
notified about the electronic issue in order to limit the number printed of 
expensive hard copies. A discussion was raised about access to the 
newsletter and Velayo will leave access open to all with no password 
protection. A motion was made by Spielberger to send a plaque of 
appreciation to Ivan Kos for his contribution as editor. The motion was 
passed unanimously. A discussion followed about the search for a new 
editor. It was noted that the Newsletter Editor is a non-voting ex-officio 
member of the Board who would be encouraged to attend the Board 
meetings. The term would be for three years. Rice noted that a job 
description was needed. Applicants should contact Gielen. It was then 
suggested that the scope of the newsletter be expanded to include more 
journal-like articles as a step toward possibly developing a journal.  Russo 
raised concerns about this approach, suggesting that if developing a 
journal were to be the ultimate goal, then a plan that presented the need 
for such a journal, including its coherent themes, would be a more 
appropriate approach. It was also suggested that a monograph series might 
be more useful than starting a new journal given that international/cross-
cultural journals already exist. The Board concluded that, because of the 
effort and time cost required to initiate a journal, that there should be 
more discussion. It was pointed out that the newsletter has a history of 
publishing essays and short articles so no changes are needed for that sort 
of activity. Kalayjian noted that, using the current format, perhaps one 
newsletter issue as an expanded version could be published with a 
particular theme such as immigration. It was noted that the newsletter 
editor currently has the authority for such activity as well. The discussion 
was tabled without a motion. 

10. Members-at-large reports. Spielberger reported on his discussions 
related to a concern with duplication of the Committee on Trauma and 
Disaster which was raised in conjunction with Elizabeth Carll’s report 
from the Committee on Violence and Disaster. A letter expressing such 
concerns was included in the agenda at Carll’s request. Carll’s report of 
activities appeared in the most recent issue of the newsletter. The Board 
views these two committees as serving different functions but recognized 
that the focus of each needed to be more clearly articulated. The Board 
wants such activities to continue. The Board unanimously agreed that the 
committees have distinguishable missions and need new names more 
appropriate to those missions: Terrorism and Violence, chaired by Carll, 
and Disaster and Mass Trauma chaired by Kalayjian. The chairs will be 
asked to develop more clearly articulated mission statements, lists of their 
committee members, and descriptions of proposed activities by July 1 
2005. During this discussion, issues related to potential conflicts of 
interest on the part of the board and committee members were raised. 
Although no current conflicts were considered to exist, the Board 
unanimously agreed that it was important to have a clear conflict of 

interest policy in the new division handbook on policy issues. The Board 
agreed unanimously that a section on conflict of interest will be developed 
by the task force working on the handbook.  

Hogan noted that he hoped the handbook task force could also address the 
issue of obtaining mission statements from all the committees, and that 
some inactive committees should be identified and sunsetted. Spielberger 
suggested that the interviews conducted by Gielen (“Conversations with 
International Psychologists”) should be published on the web. Gielen 
replied that some have been previously published in journals and that he 
had asked the editors that these be published as a book and they have 
agreed. Gielen noted that he had not inquired about publishing the 
interviews in a book. Spielberger offered to help Gielen access a 
publisher. A straw vote of support for Gielen to carry this out as a project 
of the division was unanimous and Erlbaum was suggested. Gielen said 
he had thought about this as ongoing project and had commissioned five 
more interviews for a second volume. Russo commented that she is the 
new editor of Journal of Orthopsychiatry and that there may be 
opportunities to use this connection for fostering international research on 
mental health and social justice issues. There were no member-at-large 
reports from Culbertson or Hogan. 

Committee Reports.  

11. Nominations.                                                                                                                      

For President: Michael Stevens and Elaine Bow                                                                      

For Treasurer: Jason Young and Anie Kalayjian                                                                

There will be a need to fill Culbertson’s and Hogan’s positions for the 
2006-2008 term.       

12. Membership. The report submitted by Niu and McCarthy was noted 
by the Board. 

13. Program 2005. Gielen reported on the division’s schedule of regular 
programming in DC. There are two days of programming for the 
Hospitality Suite tentatively set. A photo display and several conversation 
hours are planned. The cost of $600/night at the Renaissance is less 
expensive than the Hyatt. A reception for the poster presenters is being 
planned and may include CIRP awardees. It was noted that student 
sleeping arrangements in the suite could be promoted, possibly generating 
a profit. The possibility of including Hospitality Suite fliers in all the 
convention programs was noted by Stevens for this year, at a cost of $350 
for 13,000. The Executive Committee meeting will take place on 
Wednesday, August 17, from 6-8 p.m. in Rooms 10 – 11 of  the Hotel in  
Washington, D.C. 

14. Program 2006. Stevens reported on the idea of adding CE capability 
for 2006, including the Presidential Address. This would require the 
designation of a CE Chair and payment of the required fee. He also noted 
that he had invited Neal Rubin to be Program Co-chair for 2006 (he does 
special projects for the UN). He also commented that he will invite the 
Society for Cross-Cultural Research to present in 2006 and look into a 
reciprocal arrangement with them. Kalayjian noted that the division could 
invite other countries’ psychological associations to submit programs for 
2006 inclusion. Russo noted that this activity overlaps with the mission of 
APA’s Committee on International Relations (CIRP). It was suggested 
that the division coordinate with CIRP on programming and that one 
purpose of the CIRP newsletter is to promote other organizations. Russo 
also suggested that she and Takooshian, being on the Board for Division 
1, could explore the idea of joint sessions in order to access more hours of 
programming for 2006. 
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15. Fellows report. Lloyd reported on applications and progress so far. He 
suggested that the division look for current Fellows in other divisions to 
nominate for Division 52. 

16. Historian/archive. Hogan said that he nothing formal to report but 
would like one more person to assist him. 

17. Awards/Division. Denmark reported that there were two 
Distinguished International Psychologist awards to be given, one to a US 
psychologist and one from outside the US. Submissions should be sent to 
Denmark by May 1 2005. 

18. Awards/Mentoring. There was no report. 

19. Awards/Denmark-Reuder. There was no report. Velayo commented 
that there should be a description on the website for all the rewards. 
Gielen suggested that there be time allocated in the Hospitality Suite for 
the recipient of the Division 52 Book Award in International Psychology. 

20. Award/Student. There was no report. Takooshian noted that there  
were fewer applicants this year and that certificates should again be made 
for the winners. 

21. Communications. Gielen noted his written report, sent ahead of the 
meeting. 

22. Information Clearing House. Stevens electronically distributed his 
substantial file to everyone two weeks in advance of the Board meeting. 
Because of its length, no hard copies were distributed at the meeting. The 
list appears on the website and has been appearing in an IUPsyS Global 
Resource CD-Rom. Stevens noted that the division does receive credit for 
this effort as a project. He noted that he hoped to add funding links for 
research. He also commented on the deficit in listings for training and his 
desire to locate resources for students. Several at the meeting noted that 
outreach to international liaisons was an important activity. Last year, 
certificates of recognition were given to the division’s liaisons and that 
there is even a liaison listserv. A motion was made and passed that the 
International Liaisons committee be subsumed under Outreach as a 
subcommittee. 

23. Liaisons/International. There was no formal report from Masten. A 
discussion ensued about whether liaisons should be honorary members. 
Abeles said he was not in favor of free membership. O’Roark suggested 
that ICP’s sliding scale be used as a guide. Gottsegen suggested that 
electronic certificates as a “Foreign Affiliate” be sent to these people. The 
Board passed a motion that the International Liaisons be a subcommittee 
of Outreach. New members Rivka and Michael Meir offered their services 
in the International Liaison effort. 

24. Liaisons/Divisions. Collins presented a verbal report. She would like 
to send out highlights of our newsletter to other divisions but needs the 
actual addresses. She asked if any other divisions have special section on 
international issues and thought this would be another important point of 
connection. Several present agreed to take the division’s message to other 
divisions in which they are active. 

25. Long-range Planning. Lloyd and O’Roark led the interactive planning 
session for which the Board thanked them. Two hours were dedicated to a 
strategic thinking workshop. This was the third year that the Board and 
Committee Chairs have set aside time at the midwinter meeting to engage 
in visioning and organizational renewal/developmental activities. {More 
information appears in an Addendum.} 

26. Outreach. Rice reiterated her thoughts about the multidivisional 
meeting next winter, noting that she would still like division programming 
at EPA. Takooshian asked about continued presence at EPA and the 
group responded affirmatively. He will suggest invited speakers for the 
2006 EPA in Baltimore. Russo commented that there should be an effort 
made to have more programming at other regional conventions. 
McCormick noted that she has shared in her report several initiatives 
which she looked forward to putting into action. She also requested 
contact information from other members. Velayo suggested that she 
e.mail country liaisons with the message to subscribe to the listserv. 

27. Parliamentarian. Denmark had no formal report. 

28. Public Interest/UN. Denmark reported that a number of Division 52 
members are involved at the UN and many work on human rights issues. 
She is a member (Chair) of the Committee of Aging. She noted that often 
NGO representatives work behind the scenes to influence US agreement 
on issues related to women. Division representatives take part on panels 
and work with other psychologists. Denmark asked those interested in 
visiting the UN to contact her.  

29. Students. Richmond expressed her concern about rotating off when 
she graduates but would stay on as an advisor for the incoming 
representative. She suggested that the committee might combine the 
issues and needs of both students and early career professionals. The 
Board agreed unanimously that the committee be renamed the Early 
Career Psychologists Committee. Kate then offered to continue as Chair. 
The Board thanked Kate for her leadership of the student committee. 

30. Tests and Measurements. Merenda had a written report that 
Culbertson presented for him, as he had to leave. It was added to the 
minutes. 

31. Violence/Terrorism. Carll e-mailed her report, which appeared in the 
most recent issue of the newsletter.  

32. Trauma/Disaster. Kalayjian noted that she welcomed new funding 
ideas and said money was needed for a variety of things, including gifts 
for the translators and children. Russo noted that this could be an 
interesting Psi Chi project and also suggested that the American 
Orthopsychiatric Association might be interested in the project. Kalayjian 
will e-mail a description of what is needed to Russo, who will talk to Psi 
Chi about sponsorship. Kalayjian described her tsunami response work in 
Sri Lanka, saying the next three teams were ready to depart. However 
they are only able to work for three weeks, although the government 
minister involved wants volunteers to remain for three months. Over 36 
persons have expressed an interest in volunteering for the program and 14 
have already served. Kalayjian noted that each volunteer pays for his or 
her own airfare and required inoculations. She has paid $6,000 of her own 
funds to run the program. The NGO United Sikhs is paying expenses on 
the ground and for interpreters. Members of her committee are: Fay Elahi, 
Khachig Gasparian, Perry Prince, Anthony Marsella, Michael Stevens, 
Dolores Sarno, and Tom Skurky. 

33. Webmaster and Website Technology. Velayo thanked everyone for 
his/her feedback on the website. He noted that the media gallery of photos 
and video clips is now available. The group expressed its enthusiasm for 
the new look. Velayo also noted that the newsletter can be downloaded, 
that listserv announcements are linked to the site, that language 
translational is still ‘functional,’ and that there is no Board officer contact 
information listed on the site. Velayo said he needed an updated list of 
Fellows for the site and that upcoming meetings are noted. He asked if 
Rod Santiago could be sent a certificate of recognition and that his name 
and logo be listed on the site. 

34. Women. Sidrun’s report was included in the packet. 
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35. Additions to the Agenda. Gottsegen reported on the Federal Advocacy 
Coordinator report and the APA Lesbian, Gay, Bisexual Oversight Group 
Report. 

New Business 

O’Roark noted the 25 recommendations for APA to get to perfect vision.  
Recommended  #7 for UN—and to make APA a presence at UN. 
O’Roark will work with Gottsegen on this. Abeles suggested they form a 
task force.  

Russo will develop and coordinate a Distinguished Visitor Program for 
the Division. The goal of the program will be to identify distinguished 
international visitors in residence in the United States who are available to 
make short visits to give colloquia and provide consultation to U.S. 
institutions. The program will primarily be conducted electronically, 
although some publicity costs may be incurred. It will be modeled after a 
similar one developed by the Southeastern Psychological Association. 
Once the visitors are identified and their bios and availability announced, 
the Division’s involvement will end. It will be the responsibility of the 
institutions to contact the visitors directly to negotiate the specifics terms 
of the arrangements. Marilyn Safir, from the University of Haifa, was 
identified as a potential visitor. A call for nominations for the program 
will be distributed in the newsletter. The Board set aside XX to support 
this project. 

Adjournment. President Abeles adjourned the meeting at 11:15. 

Respectfully submitted,  
Sandra Foster, Ph.D. 
Secretary of Division 52 

Addendum: Summary of Organization Renewal Activity. 

Co-chairs O’Roark and Lloyd reviewed the three-year history of progress 
by the division. O’Roark distributed a list of the prior year’s goals. She 
mentioned that, of all the stated goals, only the directory had not been 
implemented. However, she noted, a task force was currently working on 
a handbook. Four ‘think tanks’ were identified in the group to brainstorm 
ideas and to commit to a series of activities for the coming months. The 
names of the groups and their objectives follow: 

World Realities:  

A. Video/CD (plan online and determine support from APA) – 
Gielen, Stevens, Hogan, McCormack, Velayo by Aug 2005 

B. Internationalizing the curriculum (work with APA to store 
resources—syllabi, web sites, literature) – Velayo by Aug 2005 

C. Identify contacts in divisional interest groups (update on 
division liaison committee) – Collins by Aug 2005 

D. Disseminate D52’s information to other divisions (report on 
contacts with Sarah Jordan on divisional newsletter) – 
Culbertson by Aug 2005 

Communications: 

     A.  Increase technology to increase visibility of division—Velayo by 
July 2006     1) translation software—Velayo by Aug 2005;  2) Choose six 
languages (UN list) and people to review the translations in other 
countries –Velayo, Stevens, Kalayjian by Dec. 2005;   3) telemedicine 
applied to telepsychology – R. Meir by July 2006 

     B. International employment and internships – R. Meir, Stevens by 
July 2006 

     C. Focus on women and the feminization of psychology; support for 
women in other countries through 1) teleconferencing – Rice, Kalayjian, 
R. Meir, and Collins  by July 2006;   2) connecting with already existing 
organizations who work with these women in China, Africa, and India – 
McCormack by Aug 2005 

Contribution to the Psychology Knowledge Base: 

A. Create a special task force focusing on research training 
materials in international psychology; do ‘deep thinking’ to 
develop ideas; responsible party-Russo by APA 2005 

B. Foster the exchange of Knowledge base; obtain pre/post 
doctoral curriculum; responsible party-Nancy by APA 2005 

C. Networking to maximize existing resources; collaborate with 
membership group designees; by 2006 IAAP conference 

Membership: 

A. State leadership participants – Takooshian, McCormack by 
May 8  2005 

B. CIRP (55 liaisons) – Rice by Aug 2005 
C. CIRP international reception program - Abeles, Stevens by 

(no date given) 
D. Student mission statement and by-laws – Richmond, 

Patterson by Aug 2005 
E. Professional affiliate – Denmark by Aug 2006 
F. Social hour IAAP – Abeles by Aug 2005 
G. Poster – Takooshian, Velayo by May 7  2005 
H. Mentoring – Richmond by Aug 2005 
I. Sliding scale for ECP/students – Richmond by Aug 2005 
J. APA program presenters and poster session hosts– Gielen (no 

date given) 
K. Division liaisons – Collins by Aug 2006 

Appendix 1 (included at the Request of President Norman Abeles) 
Comments regarding the survey conducted by Ivan Kos, Founding Editor, 
International Psychology Reporter 
 
“During the summer of 2004 I conducted a Division 52 membership 
survey, approved by APA Research Office, in order to evaluate the 
newsletter after the 8 years of its existence. Members were informed that 
all personal information will be held confidential and their responses will 
be used for statistical purpose only. The survey was conducted via e-mail 
and members responses were obtained via e-mail as well. Over 300 
members responded to the survey. Questions covered the issues regarding 
quality and content as well as the changes regarding content, paper 
quality, design, format and amount of pages. A final category was left for 
the overall comments regarding additional changes they would like to see. 
The overwhelming majority expressed that the quality (paper, design, 
format) and content (educational, informative, interesting) of the 
International Psychology Reporter was good or excellent. When asked if 
they would like to see changes in content, paper quality, design, format or 
number of pages majority of the members responded with NO. In the 
category "changes you would like to see," some members felt that they 
were not informed enough about divisional activities on the international 
level and that the category "divisional news" is used more for self- 
promotion and clique building rather than for informing members what is 
done for their benefit. However, in this category the majority of the 
members had positive comments. For example, a Division member since 
inception, living in Saudi Arabia, wrote, "The newsletter receives rave 
reviews from some of my most exacting colleagues in EU countries. I 
enjoy it myself and find it a valuable recruiting tool for new members." A 
member since 1999 from US said, "Overall, I'm pleased with it and read it 
cover to cover." A founding member from the US felts that "The Reporter 
is the best Divisional Newsletter I receive. Congratulations on an 
excellent job. Keep up the good work." 
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A Division 52 member since 2000 from Mexico wrote: "Educational 
Content about international psychology is central for this publication. It's 
difficult to find resources and information about this in other newsletters." 
A US member for about 6-7 years felt that "the newsletter is a cross 
between a newsletter and a journal." A number of colleagues from Japan 
felt that the newsletter should have "more pages" but are extremely 
satisfied with the content and quality of the publication. A founding 
member from the US felt that "The newsletter continues to improve and is 
looking very professional, with relevant articles and interesting 
observations." 
 

 
 

Division 52 to Cosponsor New Erlbaum Book 
Series on Global and Cross-Cultural Psychology 

 
Uwe P. Gielen, Ph.D. 
St. Francis College 

E-mail: ugielen@stfranciscollege.edu 
 

Harold Takooshian, Ph.D. 
Fordham University 

E-mail:takoosh@aol.com 
 

Here is some exciting news: Lawrence Erlbaum Associates, Inc., a 
well-known publisher of academically oriented books in the area of 
psychology, is inaugurating a new book series entitled Global and Cross-
Cultural Psychology.  In support of this endeavor, APA Division 52 will 
act as cosponsor of the series, with division members Uwe P. Gielen and 
Harold Takooshian serving as the series editors. 
 The series will include volumes that address a broad variety of 
psychological topics as seen from global, international, cross-cultural, 
cultural, and multidisciplinary perspectives.  The contributors to the series 
will be asked to place psychological findings and issues in their 
sociocultural context and to provide theoretical frameworks that 
encourage readers to understand better the influence of global and local 
sociocultural forces on human lives. 
 To ensure a flow of high-quality book proposals and manuscripts, 
an international advisory board of prominent psychologists is now being 
formed.  Several of the board members are members of Division 52.  The 
board members, together with outside specialists, will also be asked to 
evaluate incoming book proposals and manuscripts.  In addition, all 
proposals and manuscripts will undergo an internal review process at 
Erlbaum.   
 The target group for the proposed series includes a broad spectrum 
of psychologists, social scientists, professionals, and graduate students 
interested in psychological theory, research applications, and practice as 
seen from an international and sociocultural point of view. 
 It is expected that once underway, 2-3 series volumes will be 
published each year, with typical books being 250-350 pages in length.  
The first volume in the series, Toward a Global Psychology: Theory, 
Research, Intervention, and Pedagogy, is now being edited by Michael J. 
Stevens and Uwe P. Gielen. 
 Preliminary inquiries by potential authors and editors should be 
directed at Uwe P. Gielen (ugielen@hotmail.com, 
ugielen@stfranciscollege.edu) and Harold Takooshian 
(Takoosh@aol.com). Subsequently, prospective authors will be asked to 
submit a detailed book proposal according to guidelines developed by 
Erlbaum. 
 In recent years, the number of psychologists and psychology 
students around the world has increased steadily, with most of the 
increase taking place outside the United States.  Responding to these 
trends, the volumes in the new book series are expected to contribute to a 
broader and more international base on which a global and culture-
inclusive psychology of the future can be erected. 
 

  

U.S. NEWS 
 

APA Hurricane Relief Activities 
 

Summer Allen, Ph.D. 
Chair, Disaster Response Network, Missouri Psychological Association 

E-mail: doc91sum@socket.net 

In response to Hurricane Katrina, APA will take a number of steps 
designed to achieve the following goals: 

• Provide assistance to victims of the storm through gifts to 
charitable and relief organizations targeting recovery efforts in 
the affected areas.  

•  Provide financial assistance in the form of dues relief to APA 
members whose homes and/or livelihoods have been affected 
by the storm.  

• Work to ensure that cultural competency skills training is part 
of the mental health response to disaster-relief efforts.  

• Help the psychology academic and training communities 
recover from the storm. 

•  Help foster information exchange within the psychology 
community.  

• Educate the public and policymakers about trauma, trauma 
recovery, and the role of psychologists.  

  
1. Provide financial assistance to victims of the storm through gifts to 
charitable and relief organizations targeting recovery and rebuilding 
efforts in the affected areas 

APA will donate $50,000 to each of the following 
organizations—the Red Cross, the Bush-Clinton Katrina Recovery Fund, 
and Habitat for Humanity. These donations will be earmarked for Katrina 
recovery efforts. APA will publicize these contributions and encourage 
members to make their own contributions to these organizations or others 
doing recovery work in the affected areas. 
  
2. Provide financial assistance in the form of dues relief to APA 
members whose homes and or livelihoods have been affected by the 
storm 
  One-Year Dues and Assessment Exemption: Provide a one-year 
dues and practice assessment exemption for all members and affiliates 
who live and/or work within the affected areas of Louisiana, Mississippi, 
and Alabama (as determined by the U.S. Post Office’s designation of Zip 
code areas where mail delivery is impossible as a result of storm damage). 
With the dues statements that will go out later this month, a cover letter 
will be included to members in the affected areas informing them that 
they are automatically being given a hardship waiver to their 2006 dues.   
  
3. Help the psychology academic and training communities recover 
from the storm 
  A) One-Year Fees Exemption: Offer a one-year accreditation and 
sponsor approval fees exemption for academic/institutional sponsors of 
accredited programs and for CE sponsors in the storm effected areas. 

B) Electronic Product Licensing Extension: Allow a 4-month free 
contract extension on all leases and licenses to colleges and universities 
where the impact and damage are so bad that they will not be opening for 
classes for 2-4 months. Estimated costs are approximately $33,000. 

C) Grants to Psychology Departments/Training: Establish a 
$50,000 fund to assist psychology education and training 
departments/institutions in the replacement of destroyed materials or other 
needs associated with the hurricane. Departments can apply for grants up 
to $5,000.  
   
4. Build programs to add to and complement the number of 
psychologists with training to work in disaster-response situations 
and work to ensure that cultural competency skills training is part of 
the mental health response to disaster-relief efforts. 
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A) Facilitation of Ongoing Mental Health Efforts: Continue to 
encourage members to volunteer with Red Cross/APA Disaster Response 
Network and SAMHSA mental health efforts by placing relevant links on 
our Web site. Provide other relevant links when they become available.  
Create and supply information materials to other community leaders and 
members who will have direct and informal contact with storm victims 
such as teachers, ministers, hairdressers and police officers.  These 
materials will include information on loss, traumatic stress, dislocation 
and resilience. 

B) Grants to State Psychological Associations: Establish a $50,000 
fund to allow state associations to apply for grants for activities related to 
mental health training and services related to Hurricane Katrina. Funds 
could also be used to meet other state association needs related to the 
hurricane. Each grant could be up to $5,000. 

C) Emergency Task Force on Multicultural Training: This would 
be a nine member task force (four representatives from the ethic minority 
associations and five other members appointed by the APA President).   It 
will begin its work quickly utilizing face-to-face meetings and web and 
telephone communications to make recommendations to the Board about 
ways APA and the ethnic minority psychological associations could help 
ensure culturally competent services to victims and their families.  
  
5. Help foster information exchange within the psychology 
community 

Clearinghouse of Resources for Psychologists in Need: Provide 
support for Division 31 (State, Provincial, and Territorial Associations) 
and the Council of Executives for State and Provincial Psychological 
Associations (CESPPA) in their effort to create a Web-based 
clearinghouse of resources needed and resources available through each 
of the 50 state associations.  
   
6. Educate the public about trauma, and trauma recovery, and the 
role of psychologists 

A) Outreach to Media Organizations: In addition to our ongoing 
efforts to respond to media requests, we can proactively contact media 
outlets to offer experts on the mental health aspects of the hurricane 
aftermath. In particular, we can reach out to national programs such as Dr. 
Phil (who has already consulted APA staff) and Oprah to assist in shows 
that might take this focus. 

B) Use APA.Org as a national public education tool: Materials 
about trauma and trauma recovery have been posted on the site and will 
be updated as appropriate. APA.org as an information response has been 
publicized through press releases and in national publications. 

C) Outreach to Policymakers and Federal Agencies:  Facilitate and 
provide input on legislative and agency activities related to Hurricane 
Katrina relief efforts to promote the application of psychological science 
and to ensure the inclusion of a mental health perspective. 
  
Total APA Contribution to Hurricane Relief Efforts 

The cost of the aforementioned activities in terms of donations and 
forgone revenue will be approximately $465,000 for APA.  This does not 
include considerable in-kind contributions from staff efforts. 
  
Future Steps by APA 

APA recognizes that the consequences of hurricane Katrina are still 
unfolding and will be doing so for some time.   Therefore, the association 
will continue to monitor developments and stands ready to provide 
additional relief assistance as appropriate in the future. 
 

 
 

 
 
 
 
 
 

Hurricane Katrina victims are at high risk for PTSD - 
We need your support 

 
Dr. Anie Kalayjian 

E-mail: kalayjiana@aol.com 
Website: www.meaningfulworld.com 

 
New York, NY - On Monday, August 29th, the coastal areas of the 

Gulf coast were hit by Hurricane Katrina. With wind speeds of up to 140 
mph (225 km/h), Hurricane Katrina destroyed everything in its path. The 
hurricane first hit Louisiana and traveled 200 miles from west of New 
Orleans to Pensacola in Florida. The states of Louisiana, Mississippi, 
Alabama and Florida were hit. As of today, about 400 people are reported 
dead as a result of this disaster. 
  The victims of Hurricane Katrina have lost their homes, main 
source of employment, schools, and hospitals and desperately need basic 
necessities. Governor Kathleen Blanco of Louisiana has asked for federal 
assistance as the crisis is "beyond the capabilities of the state and affected 
local governments".    
  

In response to this crisis Dr. Anie Kalayjian is planning to 
implement the Mental Health Outreach Project (MHOP) in the Gulf 
Coast. The MHOP is mobilizing teams of mental health volunteers to treat 
survivors. Unfortunately, at least 15% of survivors will present symptoms 
of PTSD that will require treatment. The MHOP will provide 
psychosocial aide to those survivors who have lost their family members, 
home and jobs.  

The Mental Health Outreach Project has assisted communities in 
disaster stricken areas such as: Armenia (Post quake, 1988), Florida (Post 
Hurricane Andrew, 1992), California (Post Northridge quake, 1994), 
Kobe, Japan (Post quake, 1995), Turkey (Post quake, 1999), New York 
(post 9/11, 2001), and most recently post SE Asia tsunami in Sri Lanka 
(2004).  Kindly look at our website for details of these projects.  
  Please help the victims of Katrina. You can donate by sending a 
check to the Association for Disaster and Mass Trauma Studies, 185 East 
85th Street, Mezz #4, New York, NY 10028. If you are interesting in 
volunteering, please go to www.meaningfulworld.com and fill out an 
application or email Dr. Anie Kalayjian at kalayjiana@aol.com . 
 

Dr. Anie Kalayjian is an international educator, American Board 
Certified Expert in Traumatic Stress, logotherapeutic psychotherapist, 
international researcher, and consultant.  She is the recipient of the 
Honorary Doctor of Science Degree from her Alma Mate, Long Island 
University in NYC.  She has over fifteen years of experience in 
international disaster management and mass-trauma interventions & 
conflict resolution; twenty years of university teaching experience (both 
graduate and undergrad levels) and she has been in clinical independent 
practice in both NY & NJ for 20 yrs.  

 
 

 
Her Excellency Rosa Otumbaeva, Foreign Minister of 

Kyrgyz Republic Speaks at Columbia University 
New York – June 17, 2005 

 
Anthony DeLuca 

 
Kyrgyz Republic Foreign Minister Rosa Otumbaeva addressed a 

group today as a guest of the Harriman Institute at Columbia University.  
Her career as a diplomat spans the last decade of change in the Kyrgyz 
Republic. She is also a scholar and former academic, having taught at 
Moscow State and Kyrgyz State University. 

During the waning days of the Soviet Union, Ms. Otumbaeva was 
an aide to the Soviet Georgian President Eduard Shevardnadze. As 
Kyrgyzistan’s first Ambassador to the U.S., she was described as “the 
most liked of all the post Soviet Diplomats.” 

In her presentation, Ms. Otumbaeva described the events leading 
up to the “Tulip Revolution” of March 2005. She described former 
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President Askar Akaev as someone who established himself as the 
“Jefferson of our country,” a scholar who instituted liberal political and 

 

 
Rosa Otumbaeva speaking at Columbia University. On left is Ambassador Anthony 
DeLuca. 
 
economic reforms and gained solid popular support from the people. 
But Mr. Akaev lost his interest in reform and consolidated power in the 
President’s role, using the state and its resources for his own gain. He did 
not address the concerns of the opposition, allowing his wife and daughter 
to rule the country instead. The Tulip Revolution sought to end the rule of 
President Akayev and his family and associates, who in popular opinion 
had become increasingly corrupt and authoritarian.   Following the 
revolution Akayev fled the country, and on April 11 the Kyrgyz 
Parliament accepted his resignation. 

As for the future, Ms. Otumbaeva is cautiously optimistic about the 
elections on July 10. She recognizes that much needs to be done to build 
the economy, improve education and narrow the gap between the 
intelligentsia of the northern cities and the more traditional rural cultures 
of the southern countryside.  

Responding to H.E. Rev. Ambassador Anthony DeLuca, she made 
assurance that there would be no more military bases in Kyrgystan, which 
because of its strategic location in central Asia has US and Russian 
military bases. While many countries have invested in Kyrgystan, buying 
property and investing in businesses, no one is willing to pay for their 
greates natural resource: water. Ms. Otumbaeva sees water as a natural 
resource which could contribute to economic growth of the country.  

 
 

 
 

Youth Summit at Yale in July 2005 
 

Catherine Bonet 
 Fordham University 

catherine.bonet@gmail.com  
 

How can U.S. students get more involved in international activities?  
This was the focus of a one-day conference hosted by Yale University on 
July 23, 2005, that drew 450 students from as far as France.  The historic 
gathering was arranged by a team from Americans for Informed 
Democracy, headed by AID Executive Director and Yale law student Seth 
Green, to “help give young leaders the tools and support they need to 
return to their campuses and communities throughout the country and 
world to share their insights and broaden debate.”  In a series of 
workshops, students heard several distinguished AID speakers:   
 

1.  “International prosperity and the US role in 
Development” 

 
o Congressman Gejdenson, from 1981 to 2000, served in 

the U.S. House of Representatives for the people of 
Eastern Connecticut. As the Senior Democrat on the 

House International Relations Committee, he worked to 
further the causes of human rights and peace around the 
world, and to ensure that U.S trade policy protected the 
environment and workers’ rights. He is known for his 
efforts to curb international trafficking of women and 
children and for promoting self-help programs for the 
poor through micro-credit assistance.  Since leaving the 
House of Representatives, he has become involved in 
international trade through his own company, Sam 
Gejdenson International. 

 
• Irv Stolberg served for 22 years in the Connecticut 

House of Representatives, including two terms as 
Speaker of the House and one as House Minority Leader. 
He is the President of the Connecticut Division of the 
United Nations Association and a member of UNA’s 
National Executive Committee. He was appointed by 
President Clinton in 1995 and 1998 and President Bush 
in 2002 to the U.S. Commission on the Preservation of 
American Culture Abroad, where he took the lead 
responsibility for relations with Slovakia, Ukraine, and 
Moldova. Mr. Stolberg has worked in more than 90 
countries throughout the world, on projects ranging from 
governmental decentralization to the environment to 
election monitoring. He has visited China 17 times in the 
past six years, developed training programs at U.S. 
universities for more than 450 Chinese provincial 
officials, and received the Qilu Friendship Award from 
the government of Shandong Province in 2004. 

 
• Hassan Abbas: Mr. Abbas is currently a PhD. candidate 

at Tufts University’s Fletcher School of Law and 
Diplomacy. He co-founded and directed the South Asia 
Research Institute for Policy and Development and has 
worked as a consultant with the Research Triangle 
Institute for a USAID project focused on reform of the 
education sector in Pakistan. Mr. Abbas has spoke at 
many conferences, as well as appeared on television 
news networks such as CNN and MSNBC, as an analyst 
on the situations in Afghanistan and Pakistan. His latest 
book is published by M E Sharpe and entitled "Pakistan's 
Drift into Extremism: Allah, the Army and America's 
War on Terror.” In September of 2005, he will start a 
fellowship at the Belfer Center, at Harvard’s Kennedy 
School of Government. 

 
2. “What the world thinks of Americans, and Why?” 
 

• Adil Najam: Professor Najam, originally from Pakistan, 
received his Bachelor of science from the University of 
Engineering and Technology in Lahore; then from MIT, 
he earned two Masters degrees, in Civil and 
Environmental Engineering as well as in Technology and 
Policy, along with a PhD in International Environmental 
Policy.  He also has a Specialization in Negotiation from 
the Program on Negotiation at Harvard Law School.  
Professor Najam’s foci are on Human Development and 
Human Security; The politics of the Muslim World; 
International environmental policy, negotiation, and 
security with a focus on developing countries, 
Sustainable development, and Global trade.  He has also 
co-written books on Civic Entrepreneurship: Civil 
Society Perspectives on Sustainable Development, The 
Encyclopedia of Energy, and Global Governance. 

 
3. “Tsunami Relief efforts: political, economic, and cultural perspectives” 
 

• Peter Walker, the Director of the Feinstein International 
Famine Center at Tufts University, has been active in 
development and disaster response since 1979. He has 
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worked for several British based NGOs and 
environmental organizations in Africa. Dr. Walker joined 
the International Federation of Red Cross and Red 
Crescent Societies in Geneva in 1990 where he worked 
as Director of Disaster Policy for ten years. Afterwards, 
he moved to Bangkok where he was appointed as the 
Head of the Federation’s regional programs for South 
East Asia. Dr. Walker has published widely on subjects 
as diverse as the development of indigenous knowledge 
to the role of military forces in disaster relief. Dr Walker 
was the founder and manager of the World Disasters 
Report and played a key role in initiating and developing 
both the Code of Conduct for disaster workers and the 
Sphere humanitarian standards. 
He has a Ph.D. in environmental sciences. 
 

This July 2 student conference is expected to generate more video 
and local conferences for students in fall 2005, including one in New 
York City on September 10, on a variety of issues:  (1) Fighting for 
What’s Right Workshop on U.S. Development Policy;  (2) Hope not Hate 
on U.S.-Muslim World Relations, (3) Education for Democracy 
Workshop on U.S. Development Policy, (4) Exploring tsunami relief 
efforts, (5) Panel discussion on international prosperity and global 
development.  For any details, interested students and faculty can consult 
www.aidemocracy.org .   
 

 
 
 

U.N. psychologists gather in New York City 
 

Harold Takooshian & Anie Kalayjian 
Fordham University 

E-mail: takoosh@aol.com, kalayjiana@aol.com 
 
 On September 6, 2005, 105 students and professionals from as far 
as Switzerland converged on Fordham University for an historic 
conference on “Behavioral science and the global agenda: Making a 
difference in the 21st Century.”  It aimed to bring together psychologists 
who work with the United Nations, to devise ways to apply psychological 
science more effectively to global issues.  It was organized by the NYC 
group of the APA division of international psychology and Fordham 
University, with the kind cooperation of the APA Office of International 
Affairs and its new Senior Director Merry Bullock.  Each participant 
received a packet of valuable U.N. and other information, including a new 
roster of contact information for 61 psychologists who work with the 
United Nations—20 of whom attended the conference.  The day featured 
five interactive workshops (listed below), and ended with a lively 
reception in Fordham’s elegant faculty lounge, saluting Merry Bullock 
and the U.N. psychologists.   The five interactive workshops on 
September 6: 
 

1. Giving away behavioral science: How can 
behavioral scientists communicate more 
effectively with decision-makers?   

2. Partnering with the media: How can we 
psychologists partner better with the mass 
media?   

3. Publishing our international work: How 
can we best publish our international work?  

4. Making psychology a household word: 
How can we better inform the public and 
decision-makers about the value of 
psychological science and practice?   

5. Student involvement in international work: 
How can students best apply their energy and 
talents to impact global problems at a grass-
roots level? 

 

This September 6th conference preceded the 57th annual U.N. conference 
that drew 2,700 delegates to New York City on 7-9 September 2005, 
www.unngodpiconference.org.  Another gathering of U.N. psychologists 
is anticipated in 2006.  Rapporteurs for the five workshops are preparing 
more complete summaries for readers of the next issue of the International 
Psychology Reporter.  Meanwhile, any inquiries can be directed to Merry 
Bullock (mbullock@apa.org), or conference co-chairs Anie Kalayjian 
(kalayjiana@aol.com) or Harold Takooshian (212-636-6393).   
 
 

 
On September 6th, participants at the close of the Fordham conference on 
international psychology, including 20 psychologists who work with the 
United Nations.   

 

Learning through Celebration: Beyond Diversity 
Training 

 
Renée Goodstein and Jennifer M. Lancaster 

St. Francis College 
E-mail: rgoodstein@stfranciscollege.edu 

Abstract 
Diversity training programs designed to teach tolerance have burgeoned 
in the workplace; however, such programs often fail to meet their stated 
goals.  This article presents an alternative or supplement to the traditional 
training paradigm that has proved highly effective in meeting goals for 
promoting cross-cultural understanding.  Implemented at one academic 
institution, the program called ‘Community Day’ serves to foster a sense 
of connection in the workplace, alongside an appreciation for human 
similarity and difference.  Suggestions for implementing similar programs 
at other worksites are provided. 

Throughout the United States, cultural diversity (whether 
acknowledged or not) is a reality in the workplace and in the classroom.  
While some fail to embrace this actuality because they simply dislike 
persons different than themselves, in our experience, we have found that 
persons who resist diversity usually do so because of deep-seated fears 
that highlighting human difference might create conflicts and divides.  
Connected to this are those who “oppose” diversity due to a belief that 
focusing on cultural uniqueness occurs at the expense of recognizing 
more essential, universal, shared human qualities.  Still others are 
offended by the very notion of diversity in the U.S., holding a strong 
belief that loyalty to the “American way” means differences vanish in the 
emergence of a greater, more powerful “melting pot” of a whole.   
 Due to inequitable practices toward members of various minority 
groups, in 1964, Congress passed Title VII prohibiting employers to 
“exclude or to expel from its membership, or otherwise to discriminate 
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against, any individual because of his [sic] race, color, religion, sex, or 
national origin.” (PL 88-352)  As a result, businesses, schools and 
agencies adopted policies in an effort to increase diversity of employees 
in various work environments.  Human resources departments frequently 
seek ways to enforce such policies and increase awareness of issues of 
discrimination, as well as train employees and management to adhere to 
their model of “inclusion.”  Interestingly, despite 40 years of effort in this 
area, many companies feel they are still failing to meet the goal of 
increasing tolerance for diversity, let alone fostering a sense of 
appreciation for the same (Fisher, 2004).  In fact, in a recent study, 47% 
of executives surveyed felt that their own efforts toward embracing 
diversity were not working (National Urban League). 
 Many of us in the field of multiculturalism try to promote not only 
tolerance, but appreciation of cultural diversity in our workplaces.  We 
may be frustrated in our attempts by persons who wittingly or unwittingly 
act out their concerns, fears, overt and covert prejudices.  How might we 
transform such a milieu?  How can we foster a sense of openness and 
connection among and between persons who are both similar and 
different on our campuses, in our agencies, corporations, and other 
worksites?   

Purpose of this Article 
The purpose of this paper is to describe a replicable program 

implemented at one academic institution that helped facilitate its 
evolution into a community where cultural diversity has become a 
cornerstone of the institution’s self-definition.   Each spring, the daily 
multicultural interchange occurring on campus culminates in an annual 
‘Community Day,’ where students, faculty, staff, administration and other 
members of the community share prayer, music, song, dance, sacred 
rituals and other aspects of their cultures with and among each other.    
             This paper will begin by describing the college campus, followed 
by a brief description of Community Day’s evolution.  Specific details of 
the event follow so that aspects that fit the reader’s setting might be 
replicated.  Finally, we offer concrete suggestions for developing similar 
programs in diverse organizational settings. 

The Campus  
 St. Francis College (SFC) is a private, commuter, Catholic college, 
rooted in the Franciscan tradition.  The College enrolls approximately 
2,300 undergraduate students pursuing a liberal arts education in 18 
different academic departments.  The student body is multicultural, 
multiethnic and multilingual, including students from 80 different nations; 
of these, approximately 250 are studying in the U.S. on F-1 visas and are 
classified as international students. 

 The Psychology Department at the College houses the Institute for 
International and Cross-Cultural Psychology (IICCP) which was founded 
in 1998 by members of the department (Gielen & Goodstein, 2004).  The 
Institute has an international advisory board of more than 15 educators 
and psychologists.  The mission of the institute is “to foster the 
internationalization of the science of psychology” (Gielen, 2005, p. 4), 
which encompasses several objectives, two of which are to promote cross-
cultural awareness on campus and to highlight the cultural richness within 
the SFC community.  The Institute has an Executive Director and a 
Director of Student Affairs, as well as several affiliates in the psychology 
department.  IICCP is the creator and sponsor of the Community Day 
celebration. 

The Evolution of ‘Community Day’  
Community Day grew out of several observations.  First, students 

had voiced discontent concerning the visible separation of diverse groups 
on campus, a fact noticeable to even the casual observer.  For example, 
students pointed to what they termed a “Black cafeteria” and a “White 
cafeteria.”  Within each cafeteria it was observed that students divided 
themselves along ethnic lines: in the so-called Black cafeteria, African-
American sat with African-American, Caribbean with Caribbean, Latino 
with Latino, and in the so-called White cafeteria, Italian sat with Italian, 
Albanian with Albanian, Russian with Russian, and so on.  Persons from 

Asia usually found themselves in the so-called White cafeteria, and many, 
regardless of race, did not know where to sit!  This type of arrangement 
was disconcerting, uncomfortable, and to say the least, constricting for 
students.  While distinctiveness allows for continuity of cultures, we 
wondered how we might build bridges across the divides.   

Connected to the former observation was our strongly held 
conviction that students at the College deserved to more fully experience 
the advantages inherent in the cultural richness on campus.  Despite the 
multicolored tapestry and despite the interchange and dialogue witnessed 
each day between students from different cultures inside the classroom, 
many students were missing rich opportunities for growth and possibility 
in their very midst.  The desire to provide students with the high quality 
multicultural and international education they deserve alongside their 
desire to share more of themselves with each other gave rise to the idea 
for Community Day.  The idea was, and remains, that cross-cultural and 
multicultural exchange helps students to grow, becoming more confident, 
open, and well-prepared in the world as they enter a global, diverse job 
market (e.g., Helms, Mayo, & Baxter, 2003).  In a similar vein, faculty, 
staff, and administration could learn, share and come together in the 
process. 

An important element in the evolution of this project was the 
complete support of the College President.  Institutional change is more 
likely to succeed if major players are on board with ideas (Sherman & 
Freas, 2004).  In this case, it was clear that the President of the College 
cared deeply for the students and wanted to foster a sense of community.  
It was with the President’s personal and financial backing, and with 
contributions from a multitude of departments and students on campus, 
that the dream for Community Day became a reality.  It developed into 
exactly what was envisioned – a celebration of a community that invites 
and encourages the open expression of that which connects us all and that 
which makes us unique. 

What happens on Community Day? 
 Since the College was born in the Franciscan tradition whose roots 
come from the Catholic faith, Community Day always begins with a 
multilingual, inclusive, multicultural mass.  The Director of Campus 
Ministries has arranged a liturgy that truly reflects the multicultural 
community.  For example, during the mass, students, faculty, staff, friends 
and family from various faiths are invited to directly participate.  This 
means, for example, that persons of many religious and cultural 
backgrounds offer the ‘Prayer of The Faithful’ in their native tongue; 
participants are asked to pray in a way that works for them; the homily 
inevitably addresses issues of diversity; and a nondenominational blessing 
is offered to each person, if they choose to receive it.  In other words, all 
forms of spirituality are implicitly and explicitly invited, celebrated and 
respected in this Mass celebration.   
 Immediately following Mass (which usually lasts around 45 
minutes), there is a brief welcoming by the Director of the Institute, the 
President of the College, the Academic Dean, Dean of Student Affairs, 
and the President of Student Government.  Then the fun begins!  Students 
and faculty from around the globe perform songs, dance, poetry, and other 
forms of artistic expression from their country and/or culture of origin.  
Performers rehearse, mostly among themselves, but all performances are 
carefully observed beforehand so they can receive feedback and 
assistance, if needed.  All talks and performances are limited to between 
two and three minutes; this is to keep the program from becoming too 
long and so that the audience stays alive and interested.  All talent is 
expected to perform well, and as a group it is decided how to best present 
and structure many parts of the program. 

The presidents of the two major student government organizations 
serve as master of ceremonies.  All set changes are executed by student-
participants, and two rehearsals are held where all performers are 
expected to attend so they can get to know one another and all the 
technical issues can be worked through.  Pizza is usually served at the 
evening rehearsal and doughnuts and coffee in the morning group 
rehearsal; this is a way to let the performers know their time, commitment 
and effort are appreciated.   

Over the years, performances given by students have included 
Italian Song, Trinidadian Calypso, Latin Salsa and Meringue Dance, 
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Norwegian and Arabic Rap, Albanian Song, German Song, Cypriot 
Dance, Filipino Dance, Haitian Dance, Brazilian Comedy, Greek Dance, 
Jamaican Song, U.S. American Song, British Song, Croatian Song, 
African-American Spiritual, Japanese Song, and much more.  The 
performance ends with the College’s Alma Mater and a feast of food from 
around the globe.   

The dining area is decorated to reflect the festivity and theme.  For 
example, a huge, hand-sewn ‘Community Day’ banner with hands of 
many colors connecting across the globe hangs on the wall.  In addition, 
flags from around the world and balloons decorate the room. Candy on 
the tables and music add to the real sense of celebration in the air.  
Spontaneous dancing is not unusual during this time.  
 So, how much does all this cost?  Some might argue that you 
cannot put a price on the community building and cultural sharing that 
takes place as a result of participating in and/or attending Community 
Day.  While this may be true, budget is still a factor.  In the past eight 
years, Community Day has grown exponentially to a total participation 
which is at or above capacity for the largest performance space for three 
years running.  To heartily feed 350 plus persons alone can be an 
expensive venture, but your community can often help out in that area.  In 
the previous years, we have decorated with flags from many nations, 
commissioned banners to be sewn, bought music to be used in the 
performance and kept college students fed for a least 3 meals, in addition 
to hosting the feast for the large group on Sunday for under $8000 each 
year.  Again, in times where budgets are tight, this might be a concern, 
but the benefits are well worth the price.  For confirmation, just ask 
yourself how much your organization spends on “diversity training” or 
other such programs per year. 
 Now in its eighth year, Community Day has become a part of the 
school’s tradition and its spirit and vernacular.  This year, the faculty 
participants in the program included persons from the Psychology, 
English, Education, Sociology, Philosophy, and Fine Arts Departments, 
and students, faculty and staff from Albania, Belgium, Colombia, Cuba, 
the Dominican Republic, Ecuador, France, Germany, India, Ireland, 
Israel, Italy, Nigeria, Palestine, Peru, Puerto Rico, Russia, Sri-Lanka, 
Trinidad, and the United States were represented.  Out of a commuter 
campus made up of just 2,300 students, there were well over 350 persons 
(the total the auditorium can hold) in attendance.   

Suggestions for how to make it happen at your workplace 
1. Choose a program that mirrors who you are.  Think of the 

strengths in your milieu.  How can you capitalize on that?  If 
you are uncertain about how to define yourself, think of your 
workplace’s mission.  This could serve as a guide. 

2. Secure the support of the top executives/ 
management/administration.  Without backing from the top, 
nothing can happen that will sustain itself on a grand scale.  
[You might ask if RSVP’s can be given directly to the 
President’s or CEO’s office.]  

3. Create a core team you trust and work on the project together.  
If you are uncertain about what to do, consult with your team.   

4. Map out what you need and from whom you need it. Make 
certain you have recruited people to fold and hand out 
programs, work the children’s area, serve drinks, escort 
persons to their seats, market, and complete the multitude of 
tasks.  The wider the involvement, the better the chance for 
creating a community of culture(s) and culture of community.   

5. Invite everyone in your community.  [For example, include 
security personnel, persons in the cafeteria, and others; even if 
they are not on your payroll, they are likely an integral part of 
your community.]  Make it clear that family and friends are 
welcomed.    

6. Market, market, market!  Advertise on the internet; ask 
coworkers or students to put up posters and flyers; attend 
departmental/student meetings; and implement multiple 
methods for outreach to garner support and participation. 

7. Make everything as beautiful as possible.  It implicitly 
communicates the importance of the day.  [For instance, 

invitations and programs can be printed on cardstock without 
breaking the budget; this adds to the significance of the day.] 

8. Acknowledge all who assisted in making the program happen.  
You may want to send handwritten thank you notes to those 
who were especially helpful. 

9. Make certain the talent you recruit is going to present in a way 
that will make them proud.  Schedule practices and give honest 
feedback.  Make sure each performance, no matter how 
exciting, is kept to a limit of two to three minutes.  The same 
time limit applies to persons in leadership positions.  Programs 
that run too long risk getting overdrawn.  The program should 
be well organized and professional; professional does not 
mean “uptight,” but “tight.” 

10. Serve plenty of food and play music during dining.  
11. Decorate for the day.  Have an area designated in the dining 

hall for children to play.  You may want to ask people to face 
paint, make balloon animals, or the like. 

12. Have fun!  This work is a privilege, so enjoy it.  
 
Conclusion 
  While the original purpose of Community Day was to build and 
express community, one of its benefits has been the open 
acknowledgement and celebration of human difference as an integral part 
of the institutional culture.  In sharing our ideas, we hope to offer a viable 
alternative or supplement to “obligatory diversity training” which some 
might view as having more negative connotations.  Community Day, or 
the like shaped to fit your own setting, is a way that everyone can 
experience diversity enriching their lives.  
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INTERNATIONAL NEWS 

 
Funding Change: International Perspectives on Social 

Justice Philanthropy 
 

Juan Battle, Ph.D. 
Dept. of Sociology 

Hunter College & Graduate Center 
City University of New York 

Email: jbattle@hunter.cuny.edu 
 
With Prof. Juan Battle as principal 
investigator, five research teams from India, 
Indonesia, Kenya, Peru and the United States 
presented the findings of a two-year study on 
social justice philanthropy (SJP) at a 
conference held in May at The Graduate 
Center of The City University of New York. 
One of the first of its kind, this comparative 
research project examined the ways in which 
progressive grantmaking occurs across 
political, economic, and cultural 

environments. The first day of the conference featured presentations by 
each of the teams. The second day examined international issues, 
including comments from experts, practitioners, and researchers from 
around the world. What follows are the studies’ main points of agreement. 



International Psychology Reporter (Volume 9, No. 3)   Fall 2005                                                                                                                                          page 17
  

As a definition of SJP, the teams employed a definition based on 
previous research (Knight, 2003).  In that definition, SJP is the type of 
philanthropy that: [1] Addresses shortages of basic needs (e.g., food, 
clothing and shelter); [2] Redistributes power; [3] Transforms values in 
favor of diversity (e.g., race, gender, caste, etc.); [4] Builds strong 
community capacity, so that people have the power to act; and [5] 
Increases public participation in decision-making. 
 
10 KEY FINDINGS/POINTS 
 
1. The five-point definition of social justice is relevant to all five 
countries.  
 
Structural inequalities in all five countries reveal patterns of 
discrimination based on, for example, race, gender, and caste.  And these 
patterns of discrimination can be compared meaningfully.   
 
Slogans:  ‘change not charity and ‘participation not patronage’ have 
meaning in all five countries. 
 
2. SJP has a low prevalence and is a minority form of philanthropy in all 
countries studied. 
 
3.  Discourse about ‘SJP’ is cloudy in all countries, couched in vagueness 
which suggests that people feel uncomfortable with the notion.   
 
The cloudiness has both analytical significance (e.g. loose use of 
language) and political significance (e.g. funders who are part of the 
establishment do not want to destroy the establishment). 
 
Cloudy thinking leads to different activities being supported (including 
service delivery which at first sight has nothing to do with structural 
change), as well as under-developed theories of structural change. 
 
4.  Philanthropy takes different forms in different countries and has 
different significance according to political and social contexts.  
 
There are some systematic variations that allow comparisons between 
different forms (e.g. foundation, corporate, indigenous, religious, and 
cultural) and the extent to which each determines the amount and 
character of social justice funding. 
 
5. Philanthropic practices and organizations tend to be indigenous to the 
country or community; philanthropic capital is not.  
 
Overseas funding promotes social change; on the other hand, it can dictate 
the agenda and crowd out indigenous agendas for change. 
 
6.  Understanding of SJP by non-philanthropic actors varies: sometimes 
helpful, sometimes hostile.  
 
The State as well as international development agencies can help or 
hinder the process of SJP.  
 
7.  Metrics and evaluation technologies are not used as a part of the 
philanthropic infrastructure.   
 
Therefore there is little understanding of the societal role played by 
philanthropy … let alone SJP. 
 
8.  Links between SJP and powerful forces for social change (e.g. social 
movements) generally are not made.  Therefore, arguably, the 
philanthropy is not as effective as it might be. 
 
9.  Infrastructure to support SJP is in its infancy and needs attention by 
key actors, both nationally and internationally. 
 
10.  This study suggests that much needs to be done in the sphere of 
philanthropy to ensure that it addresses tough issues in the world; such as 
poverty, racism, and gender inequity. 

Creating a Student Information Center in Mostar, 
Bosnia and Herzegovina: 

Students United in a City Divided 
 

Judith Kubran, LMSW 
CUNY Graduate School 

Email: jkubran@gc.cuny.edu 
 

Rome was not built in a day, but the Student Information 
Center in Mostar, Bosnia and Herzegovina went from an idea to a reality 
in four short weeks in the summer of 2005.  Four Americans and I 
volunteered with Builders For Peace, headed by retired Harvard Professor 
Thomas Butler, to work with six university students in Mostar, three from 
each side of the divided city. Mostar is a city of under 100,000 people 
physically split by the Neretva River and  ethnically and religiously 
divided as a result of the 1992-1995 Bosnian War. The west side is 
Bosnian Croat and Catholic while the east side is Bosniak and Muslim. 

Prior to our arrival, the students from Mostar had started their 
own non governmental organization, Graditelji Mira, spearheaded by 
Armel Sukovi. Determined to meet the self-identified needs of the 
students, we agreed to help them launch a student information center 
which would come under the umbrella of Graditelji Mira. The center 
would produce and distribute academic and resource information for 
potential and matriculated students at the two universities in Mostar: 
Sveuište u Mostaru (University of Mostar) on the west side and Demal 
Bijedi University on the east side. The existing system of providing 
student information consists of flyers posted on trees and building drain 
pipes, locked glass message boards controlled by faculty, and University 
web sites which the majority of students do not have internet access to.   

The services provided by the Student Information Center would 
assure a structured centralized process for students to access information 
related to academic interests, improve student life, move towards meeting 
European Academic Standards and, overall, empower students. The 
Student Information Center would be a way to bring students from a 
variety of backgrounds together, both to work on bringing it to fruition, 
but also to maintain it and to provide information for all students. Now, 
ten years after the war, the Student Information Center has the potential to 
heal the fractures that split the city along ethnic and religious lines.  

Our immediate goals were threefold: to establish two physical sites 
at each university for the Student Information Center with the possibility 
of a third site in the ‘neutral zone,’ an area of the city which is neither 
considered Croat or Bosniak,  to research and collect resource 
information, and to apply for funding. A week into the project we added 
two more goals: to create a Student Information Center web site as 
another way to communicate, access and distribute information,  and to 
acquire letters of support from the City of Mostar, Demal Bijedi 
University and the University of Mostar which would become part of our 
funding proposals. Our time frame to achieve these goals was four weeks. 

Each day, we assessed and regrouped. We met as a group in 
the mornings to discuss our objectives, review our progress, deal with 
unexpected issues, determine priorities, and assign tasks. The walls of our 
work space were soon covered with large sheets of paper outlining our 
thinking and marking our progress. After the morning meeting, people 
would work in groups, pairs or individually and report back the next day. 

Despite significant challenges, and sometimes having found 
hidden resources within the challenging situations themselves, we reached 
our goals at the end of four weeks. We secured physical space at both 
universities and have been assured of space in the neutral zone. We 
received letters of support from University Rectors, Student Union 
Presidents and the City Councilor and Chairman of the Committee for 
NGOs in Mostar. We prepared a Final Report on the project and a 
PowerPoint presentation promoting the Student Information Center. We 
submitted a grant proposal to the Municipal Council in Mostar under the 
Governance Accountability Project (GAP). We also met with the Soros 
Foundation in Sarajevo and received verbal promise of assistance from 
their Matching Funds program. A Student Information Center brochure, 
information sheets and flyers were produced, and we established a 
Student Information Center Website. Our last minute promotional 
campaign resulted in an article on the Student Information Center in 
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Mostar’s major newspaper, Veernji List (July 4, 2005), which is 
distributed throughout Croatia.  

 

 
Lora on the chair – soliciting group input at one of our morning meetings.  
 
Challenges 
Testing Tolerance 

The creation of the Student Information Center was a test of 
tolerance between Croats and Muslims, and between Bosnians and 
Americans. The underlying tensions that perpetuate the divisions between 
the locals who identify as either Croat or Muslim were constantly at play. 
Infighting among the Mostar students revealed underlying ethnic strain. 
The students had already established their own NGO and held positions as 
President, Chairman of the Board, Project Manager, and Project 
Coordinator. A systemic hierarchy had been created and intergroup 
dynamics were already in place prior to our arrival. I trusted that the 
students would work things out on an interpersonal level.  

The Americans were outsiders and unknown to each other 
prior to the group project. The majority of the Americans had ethnic ties 
to the area and some had academic interests in the Balkans. We were 
there as neutral facilitators and personal feelings had to be kept in check. 
 
Leadership, group structure, and tensions 

There were two leaders in the group: me, the appointed leader, 
and Armel, the informal leader. Dr. Butler asked me to lead the group 
because of my 20 years of professional experience in academic 
administration. Armel entered the group as leader of the Mostar students. 
He worked outside of the group meeting with people and making 
decisions independent of the group process. Armel would then reenter the 
group with the expectation that everyone would heed his call. Armel’s 
sidestepping was disruptive and led to tensions between him, me and the 
rest of the group. I often had to speak with Armel to decipher what was 
going on and how it might affect our work. Armel did not like being 
questioned or having to answer to me. Issues around age, gender and the 
status of women in Bosnia became apparent. 

When I was appointed leader I asked the group to choose areas 
to work on given their interests, expertise, the project’s objectives, and the 
ever changing priorities. It often felt like we were working in chaos.  

The six university students from Mostar knew each other. Five 
had worked on Dr. Butler’s project the previous summer to help restore 
the 16th century Karadjoz beg Mosque. None of the Americans knew each 
other but one knew the Mostar students from the previous summer. 
Conflicts and tensions from the previous group were carried over into our 
group. 

 

 
Breakout group – Pedja (sitting lower front), Robert (at computer),  
Armel (standing with arm on knee)… 
 
Between group disparities 

As the work progressed it became increasingly clear that we 
would remain in fact two subgroups within the larger group - the Students 
from Mostar and the Americans. Issues of disparity between both groups’ 
members were continually in evidence. The Americans were consistent in 
the time and work effort put into the project, with the exception of one 
person who midway through the project went from outsider to active 
participant. The Americans shared the same house, which physically 
defined them as a group. The house was also the space where we held our 
morning meetings and where much of the group’s work and socializing 
was done. The house was known as the Americans’ space. 

Daily life issues impeded the Mostar students from regular 
attendance; final exams, securing official documents, dealing with family 
matters or previous commitments often meant showing up late or 
sometimes not at all. The Mostarians had to travel from both sides of the 
city to our house on the east side to attend meetings, to do project-related 
work and often to return again in the evening to socialize. We did not 
socialize at the homes of the students, and on a few occasions some of the 
Americans went to Armel’s apartment to work on his computer.  

The Americans paid their own way to volunteer and the 
students from Mostar were receiving a weekly stipend from Professor 
Butler’s organization, Builders For Peace. This known reality caused 
some grumbling among the Americans when they felt there was an 
imbalance in work effort.     
 
Language 

Not knowing the Bosnian language made me feel less 
competent in my role as leader. Although everyone in the group spoke 
English, there were times when the Mostarians spoke in Bosnian. I did not 
want to alienate anyone and to ask everyone to speak only English did not 
seem like an option. I also had to rely on the Mostar students to translate 
at meetings held with key people. I had no understanding of how they 
interpreted what I said and I had to rely on their translation of what the 
person across from me was saying. All of the documentation for the 
project was written and or translated into Bosnian and English. It was not 
possible to know how the nuances in language were being interpreted. 
 
Challenges as Resources 

Group members were not only our biggest challenge but also 
our most valuable asset. Despite our differences, everyone was committed 
to the creation of the Student Information Center. We were able to 
accomplish all of our goals in four weeks because of the commitment, 
hard work and talents of all of the group members.  

Although cultural and work style differences proved 
problematic between the two subgroups, our great diversity in 
professional background worked as a significant resource in our efforts. 
The professional experience of our eleven members included Urban 
Planning, Slavic Studies, Social Work, Law, Academic Administration, 
Translation, Information Technology, and Graphic Design. Four of the six 
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students held ranking positions in the NGO, Graditelji Mira and brought 
those talents to the group. Despite his renegade style at times, Armel’s 
informal role as leader, his networking skills and negotiating abilities 
benefitted the project with the submission of a grant proposal to the 
Municipal Government in Mostar. His leadership and commitment to the 
project was vital to the success of the Student Information Center - 
especially after the Americans left. What seemed like chaos was actually 
the group’s ability to work independently or as a whole. People’s 
flexibility and their diverse talents and skills contributed to a unified 
effort in achieving the project’s goals and beyond.  

The local students from both sides of the city  were willing to 
put their ethnic and religious differences aside and work towards a 
common cause - their eyes were on the future of Mostar. It was critical to 
the success of the project to have students from the east and west sides 
and who were active in their universities. The students understood the 
systems we had to navigate on a political, cultural, social, and  national 
level. They played a key role in securing space for the Student 
Information Centers and acquiring letters of support from the Universities 
and the City of Mostar. 

Similarly, the Americans brought professional, technical and 
administrative skills that helped make the Student Information Center a 
reality -  their dedication and work ethic went beyond expectation. It was 
not uncommon to find the Americans working on documents, the web site 
or discussing the project after an evening out or on the weekends.  

Although limited access to and lack of technological resources 
made official correspondence and project development difficult, we did 
benefit from being forced to use the internet café as our main source for 
internet access, printing, and downloading information. We befriended the 
managers and as a result gained insight into the pulse of Mostar. 

Socially, we all got along. Most evenings we went out together 
or people came to our house. We cooked for one another and went to 
concerts together. We all loved music and  learned from each other about 
American and Bosnian music ranging from popular to ethnic. We formed 
friendships and came to know the meaning of intercultural understanding 
- a path towards tolerance. This in turn fostered a bond which carried over 
and served to ease some of the tensions in the working group.  
 
Concerns 

We were all proud of our accomplishments and the success of 
meeting the project’s goals. However, even before the project ended I was 
concerned about what would happen once the Americans left Mostar. 
Could the students sustain the momentum and meet the requirements of 
the work that lay ahead? What would happen if funding for the project did 
not come through? Would previous promises of support from the 
universities and municipal government be broken? How would limited 
resources and technology impact on the life and quality of the project? 
Would personal situations or interpersonal conflicts result in group 
members abandoning the project? How would current politics and 
corruption in Bosnia affect the Student Information Center? What role, if 
any, would I play upon my return to New York? At what point does one 
let go and let things naturally take their course - to succeed or to fail? 
 
Recommendations 

In hindsight, there are always things we could have done 
better, situations that could have been handled differently - especially now 
that I have a better understanding of Bosnian culture and history. It would 
have been helpful if Builders For Peace had prepared  materials for its 
volunteers on basic information concerning the language, history, culture 
and current political situation of the area. Recommendations for suggested 
readings would have also been useful, along with language sheets on 
counting, telling time, money, and basic conversational phrases.    

As group leader I had no one to turn to for guidance and 
direction. Having a system in place for supervision and regular 
communication with the sponsoring organization would make for better 
leadership and group dynamics. 

The Americans’ experience in Bosnia would have been greatly 
enriched if we had more opportunities to be in diverse situations with 
more contact with locals. I would recommend organizing field trips and 
events sponsored by the group. 

 
Robert and Boris painting the space for the Student Information Center  
at Dzemal Bijedic University on the west side of Mostar. 
 
A work in progress 

The creation of the Student Information Center is an effort to 
help bridge the gap that exists between the education system in Bosnia 
and raising it to meet European Academic Standards. The united effort 
between the Croat and Muslim students in Mostar is a defining act of 
ethnic and religious tolerance; by promoting a common interest towards 
the improvement of the education system you are in turn promoting 
tolerance on other parts of society. In a time where most young people 
feel hopeless about the political and economic situation in Bosnia and try 
to leave the country, these six students are unique in their desire to work 
for change within their country - to see the challenges before them as 
opportunities. The grassroots efforts of Builders For Peace and Graditelji 
Mira is one example of how societal change can happen. It was a life-
changing experience for me to be a change agent in this process. 

 
 

 
St. Petersburg Psychological Organization 

 
Gary Shereshevsky, M.A. 

St. Petersburg State University, Russia 
shgary@yandex.ru 

 
St. Petersburg Psychological Organization (SPBPO) is a division of 

a federal organization, Russian Psychological Organization. The Saint-
Petersburg (at that time Leningrad) division was originally founded in 
1956, being a part of the "Psychological Organization of the USSR", and 
was renamed in 1996. At the top level of the SPBPO is the executive 
committee, consisting of approximately 20 doctoral level psychologists 
from various research and applied areas of psychology. There are four 
divisions for its members, the largest being the student division, 
comprising approximately half of the members, followed by professor-
instructor division, comprising about 25%, practitioner division (about 
23%), and graduate student division (3% of total membership). There is 
an annual fee as a primary obligation for being a member.   
 Well, what are the goals and the primary activities of our 
organization? Professional support is one of the main goals, with the 
organization assisting professionals and students with networking, 
employment, education (including training, professional seminars, post-
graduate studies), and enlightening the general public as to the 
psychological services being offered, as well as their potential benefits. 
One of the main goals on the current agenda of the SPBPO is to organize 
efforts to overcome the lack of communication among professionals, and 
what seems to be the increasing fragmentation of the psychological 
community in Russia, where the obstacles to professional integrity are not 
just the vast spaces, but also the lack of common professional norms for 
qualification of professionals and service delivery. This may be especially 
evident in the field of clinical psychology, where there may be little 
consent to what constitutes a "play therapist" (for instance) among two 
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"play therapists," let alone among unsuspecting clients, who may be 
probing the services of "psychologists" of dubious qualification. Another 
major goal is to extend the professional network to collaborate with 
specialists in psychology and related fields in Europe, United States, and 
other regions. One of the main affiliates of the SPBPO is the Saint-
Petersburg State University, which has been collaborating with some of 
the major educational institutions in Europe and the United States, 
including Yale University, University of Pittsburgh, Fairleigh Dickinson 
University, SUNY at Stony Brook, and others. However, there is much to 
be done in terms of collaboration and expansion of the education and 
research network.         
 At this point I will conclude this brief overview. The SPBPO has a 
site at www.spbpo.ru (however, it is in Russian). You may send your 
feedback or inquiries to spbpo@psy.pu.ru (Oksana Zatchirinskaya is the 
executive director of the SPBPO and you may address her), or to the 
author of this essay at shgary@yandex.ru 

Gary Shereshevsky received his master’s degree from Pace University. 
Currently, he is a graduate student at a Ph. D. program in clinical 
psychology, St. Petersburg State University, Russia.  

 
 

MISCELLANEOUS 
 

 
 

“Global Realities: Intersections and Transitions” 
February 2, 2006 

 
Through his "focus on family" platform, APA President-Elect Dr. Gerry 
Koocher plans to spotlight three areas that span all of psychology's 
constituencies, one of which is: Diversity in Psychology: "Our society is 
becoming diverse in ways that couldn't have been imagined 20 years 
ago," says Koocher, noting that not only are minority populations 
growing, but so are transracial marriages and international adoptions. 
"Psychology has the potential to help to move America in greater 
acceptance of multiculturalism." 
 
Registration: available beginning 9/1/05 at www.Reisman-White.com      

Earlybird Rate: $135 (before  12/15/05) , Regular and On-
Site Rate: $150 ( on or after 12/15/05)  
 
Confirmed Plenary Speakers: 

Dr. Mary Pipher: Clinical psychologist and an adjunct 
clinical professor at the University of Nebraska;  NY Times 
bestselling author of Reviving Ophelia and In the Middle of 
Everywhere in which she “unites refugees, people who have 
fled some of the most repressive regimes in the world, with all 
of us...” 
Dr. Donald J. Hernandez: Professor in the Department of 
Sociology at the University at Albany (SUNY); had overall 
responsibility for the National Research Council report titled 
From Generation to Generation: The Health and Well-Being of 
Children in Immigrant Families and Children of Immigrants: 
Health, Adjustment, and Public Assistance 
Dr. Carola Suarez-Orozco: Co-Director of Immigration 
Studies at NYU and co-author of Children of Immigration and 

Transformations: Migration, Family Life, and Achievement 
Motivation Among Latino Adolescents. She is also a co-editor 
of the award-winning six volume series entitled 
Interdisciplinary Perspectives on the New Immigration. 

 
A call for Conference Poster presentations is forthcoming through 
participating Divisions (Div 12 Section VI, Divisions 12, 16, 17, 29, 35, 
37, 39, 42, 43, 45, 48, 51, 52, 53, 54). Check your newsletters for more 
information. 
 
Location: St. Anthony- A Wyndham Historic Hotel, 300 East Travis, San 
Antonio, TX, 78202  (210) 227-4392   Room Rate: $139.00 
(single/double) before January 9, 2006 
 
Co-Sponsors: The American Orthopsychiatric Association; SRCD 
(Society for Research on Child Development); CEMRRAT-2 
(Commission on Ethnic Minority Recruitment, Retention and Training), 
Division 45- Society for the Psychological Study of Ethnic Minority 
Issues, Division 35 - Society for the Psychology of Women, Texas 
Psychological Association 
 
Summit Co-Chairs: Toy Caldwell-Colbert, PhD – President of Div 
45 and Cynthia de las Fuentes, PhD - President of Div 35  
 
Continuing Education: Society of Counseling Psychology (Division 17) 
is approved by the American Psychological Association to offer 
continuing education for psychologists. Society of Counseling Psychology 
(Division 17) maintains responsibility for the program. 
 

 
 
 

Why An Expert Summit on Immigration? 
 

Joy Rice, Ph.D. 
2006 President Elect, International Psychology Division, APA 

Univ. of Wisconsin Medical School, Dept. of Psychiatry 
 
Goals 

This year (2005) the American Psychological Association passed a 
resolution on Immigrant Children, Youth, and Families; the APA Expert 
Summit on Immigration has several goals that enhance the ongoing 
objectives of all of the participating divisions including those in the 
resolution, specifically: 

• Disseminating state-of-the-art clinical and scientific 
knowledge concerning the adaptation, development, education, 
health, and mental health, as well as the social impact and 
contributions, of immigrant and refugee populations; 

• Promoting and facilitating psychologists' acquisition of 
competencies, including relevant cultural knowledge, attitude, 
and skills in providing services to and conducting research on 
immigrant and refugee populations; 

• Advocating and promoting efforts to increase the availability 
of and access to educational, health, mental health, and social 
services for immigrant and refugee populations; and 

• Promoting and supporting public policies that recognize and 
provide for the psychosocial needs of immigrant and refugee 
populations. 

 
 
Rationale 
 

• The largest proportion of the population of the US is 
composed of people whose ancestors immigrated to this 
country from other lands;  

• Making up 11.1% of the current population (U.S. Bureau of 
the Census, 2000), between 1990 and 2000, the foreign-born 
population in the US increased by 57% from 19.8 million to 
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31.1 million, compared to an increase of 9.3% of the native 
born population; 

• Between 1990 and 2000, over half of the foreign-born 
population came from Latin America, while Asian and 
European foreign-born immigrants accounted for 26.4% and 
15.8%, respectively (U.S. Bureau of the Census, 2000);  

• 16.8% of all foreign-born residents in the United States are 
now at or below the poverty level, as compared to 11.2% of 
the domestic population (U.S. Bureau of the Census, 2000); 

• Service workers from Asia and Haiti (Andersen, 1997; Amott 
& Matthaei, 1991) and migrant farm workers from Latin 
America (Olivera, Effland, & Hamm, 1993) face additional 
burdens due to labor exploitation; 

• Foreign immigration has evoked a “backlash” of negative 
perceptions and feelings in the native population that find 
expression in executive and legislative initiatives that limit 
immigrants' civil rights and access to public benefits such as 
education and health care and other human services for 
children, youth, and families (Board on Children and Families, 
1995; Degler, 1970; Goldenberg, 1996); 

• The experience of immigration has acute and chronic 
implications for the psychological and social well-being of 
individuals and families (Beiser, 1988; Westermeyer, 
Williams, & Neguyen, 1991) which are especially intense for 
children, people of color, people of the impoverished 
socioeconomic classes (Fix & Passel, 1994), as well as women 
(Yee, 1997; Yee, Huang, & Lew, date), lesbian, gay, and 
bisexual persons (Espin, 1997; Patterson, 1995), and 
individuals with disabilities;  

• Mental health-related issues, particularly stress associated with 
migration trauma, acculturation, language, SES, access to 
health care and education, religion, as well as encounters with 
both individual and institutional bias, are faced consistently by 
foreign-born residents of this country (Kraut, 1994; Portes & 
Rumbaut, 1996);  

• Differential degrees of acculturation within immigrant families 
can negatively affect family communication and even evoke 
conflict, particularly between parents and their adolescent 
offspring (Pedersen, Draguns, Lonner, & Trimble, 1996; 
Ponterotto, Casas, Suzuki, & Alexander, 1995); and 

• Mental health, and social services are under-utilized by 
foreign-born resident populations (Beiser, 1988), especially 
refugees (Beiser, 1988), migrant workers, and undocumented 
immigrants (Wilk, 1986), and such services are unavailable in 
many locations. 
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Call for Proposals for Poster Sessions 
Division 52, International Psychology 

 
 
Graduate Students & Early Career 
Psychologists Especially Encouraged to 
Apply 
 
American Psychological Association  
Expert Summit on Immigration  
February 2, 2006 

San Antonio, Texas 
 
THEME: “Global Realities: Intersections and Transitions” 
 
Goals for the Conference/Summit:  
This year (2005) the American Psychological Association passed a 
resolution on Immigrant Children, Youth, and Families; the APA Expert 
Summit on Immigration has several goals that enhance the ongoing 
objectives of all of the participating divisions including those in the 
resolution, specifically: 

• Disseminating state-of-the-art clinical and scientific 
knowledge concerning the adaptation, development, education, 
health, and mental health, as well as the social impact and 
contributions, of immigrant and refugee populations; 

• Promoting and facilitating psychologists' acquisition of 
competencies, including relevant cultural knowledge, attitude, 
and skills in providing services to and conducting research on 
immigrant and refugee populations; 

• Advocating and promoting efforts to increase the availability 
of and access to educational, health, mental health, and social 
services for immigrant and refugee populations; and 

• Promoting and supporting public policies that recognize and 
provide for the psychosocial needs of immigrant and refugee 
populations. 

 
 We are especially interested in posters addressing the 
following themes: immigration and trauma, intergenerational conflict and 
changes in gender roles and family systems as a consequence of 
immigration, psychotherapeutic approaches to immigration related issues 
(i.e. cultural adjustment, racism, etc.), diversity of immigrant populations 
(i.e., nationalities, gender issues, LGBT issues, life span developmental 
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perspectives, immigration goals (i.e., family reunification, refugee, 
sojourner, visa status differences, undocumented immigrants, asylum 
seekers), and acculturation and acculturative stress. Graduate students and 
early career psychologists are particularily encouraged to submit a poster 
proposal for the conference. 

Poster Proposal Format 
To be considered, each proposal must contain the following information 
and must be received by October 28, 2005.  Email submission is 
encouraged.  
 
1. Cover Page - Include the corresponding author's name, degree, 

affiliation, mailing address, phone number, fax, email, and title 
of program (10 words or less). 

 
2. Presenters' Page - Include a list of all presenters and their 

contact information. 
 
3. Summary - Include general program summary of up to 1000 

words with title (10 words or less) detailing evidence based 
methods in relation to training/teaching, research and practice. 

 
4. Accommodations Request - Indicate any special needs of any 

presenters. 

PROPOSAL DUE DATE – October 28, 2005 
 
THERE WILL BE NO EXCEPTIONS TO THE DUE DATE. 
 
NOTIFICATION DATE AFTER ___November 7, 2005 
 
All decisions are final. 
 
Acceptance does not waive attendance fee.  All presenters are subject to 
the registration fee of the conference. 

PROGRAM GUIDELINES 
No previously published presentations will be accepted. 
 
All proposals should adhere to the American Psychological Association 
Principles of Ethics and Disclosure. 
 
Only one submission per presenter will be accepted.  
 
EVALUATION CRITERIA 
 
All proposals will be rated on the seven following criteria (note that 
not all criteria will necessarily be applicable to all submissions):  
1) Significance to the field,  
2) Appeal to participants,  
3) Grounding in theory, research and/or clinical/community needs,  
4) Thoroughness of methods and analyses,  
5) Originality or innovativeness of new findings or perspectives, and  
6) Connection to Summit themes and goals.   
 
SEND ALL PROPOSALS ELECTRONICALLY TO: Lynn H. 
Collins   <collins@lasalle.edu> 
 
If you have any questions or require further information, please feel free 
to contact Dr. Lynn H. Collins through email or phone. 
 
Department of Psychology, POB 273 
La Salle University 
1900 W. Olney Ave. 
Philadelphia, PA 19141 
Tel: 215-951-5046  
Fax: 215-753-8934 

 

Internationalization and Applied Psychology 
Internships 

 
Mark M. Leach, Ph.D. 

University of Southern Mississippi 
Email: m.leach@usm.edu 

 
With the inevitable movement toward increased globalization it 

becomes apparent that at some point there will be vitalized interest for 
international internships (Arbolino, 2003).  By completing internships 
with an international focus, students and future professionals will become 
much more global in their clinical thinking than previous generations of 
psychologists, leading to a global worldview for applied fields. 
Additionally, research on client change theories can leap exponentially 
once greater mixing of international interns becomes a reality. 

If you are a doctoral student in a clinical, counseling, school 
psychology program in the U.S., you must complete a 2000-hour pre-
doctoral internship as part of the requirement prior to completion of the 
program. This internship helps students gain and continue valuable 
professional skill development and the hours collected apply toward state 
licensure for independent practice. Internships that are accredited by the 
American Psychological Association (APA) are preferred by states 
considering licensure applications, as some states will deny applications 
from individuals who have completed a non-APA accredited internship. 
For those students wishing to either emphasize or include cross-cultural 
practice as part of the internship training, experiences are limited. 
Psychology is clearly international but psychology internships are not. 
When discussing international or cross-cultural internships they can be 
considered as three types, (1) internship sites outside the U.S., (2) 
internship sites focusing on an international clientele, and (3) internship 
sites having opportunities for international client work.  

Within the first type, internships outside the U.S., U.S. students can 
apply to Canadian internship sites listed in the Association of Psychology 
Postdoctoral and Internship Centers (APPIC) directory that lists all 
internship sites, www.appic.org. Approximately two-thirds of those listed 
from Canada have APA-accreditation, though non-accredited sites and 
those with Canadian Psychological Association (CPA) accreditation are 
available also. There are no internship sites listed for any other country 
and there are no reciprocity agreements with other countries. Thus, 
students who want to complete an internship in another country and wish 
to return to practice as a psychologist in the U.S. would have to set the 
internship up through personal contacts and justify to the state licensing 
board that their training was equivalent to that found in the U.S. or 
Canada. Quite frankly, that is a risk that few students are willing to take 
now and I cannot blame them. There are no registration or organizational 
systems that govern internships abroad, and increasingly more states are 
requiring APA-accredited internships prior to licensure. States require that 
the intern be supervised by a licensed (Ph.D.) psychologist, but licensure 
laws differ depending on country (if they exist at all) and, though not 
explicitly stated, state licensure requires supervision by U.S. licensed 
psychologists. Even within the U.S., states differ regarding training 
requirements, as some have more stringent requirements than others to be 
licensed. Psychologists within the European Union are struggling with 
similar concerns. A psychologist trained in one country cannot easily 
move to another country and practice, due to both training and practice 
laws and requirements. With increased professional merging across 
countries groups have been meeting about creating standards for training, 
and reciprocity agreements across countries. 

Within the second type, internships focusing on international 
clientele, experiences are again limited. No internships focus on the 
assessment and treatment of international clients, though many sites do 
have rotations through international offices or include international clients 
at their site, which brings us to the third type, opportunities for 
international client work. Most internship sites in university counseling 
centers have either major or minor rotations with international offices or 
with international students. For example, interns can often choose to be 
the counseling center liaison to the international office and focus part of 
their efforts on working with international students and staff. International 
students also arrive for counseling at the counseling center, offering 
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interns this clinical opportunity. Other types of sites also allow for 
international opportunities via community clients. For example, 
consortiums, hospital, and community mental health settings allow for a 
wide range of clients to be seen by interns. Of course, these do not focus 
on international clients, but opportunities are available. If a future intern 
wishes to apply to a site that includes international clients, she or he 
should look for the "M"(major rotation) or "I" (informal rotation) next to 
the "international students" term listed on each internship site page in the 
APPIC manual. Conscientious applicants will also contact the site to 
receive more clarification as to the extent of the training. 

The small amount of applied experiences for pre-doctoral interns 
becomes glaringly evident upon reading the information above, and a 
clear need exists to work with other countries to open up and exchange 
interns. International internships appear to be a long way down the road 
though and a monumental task to accomplish. A mindset needs to be 
created that expands what we currently believe to be an appropriate 
training placement site. Most countries do not require a Ph.D. to practice 
psychology; thus, training requirements often differ from the U.S. 
Related, many supervisors in other countries are not Ph.D. level 
psychologists, a requirement for supervised experience in many states. 
States would have to change supervision requirements so that U.S. 
students could count their experience toward licensure. Students from 
other countries may have difficulty obtaining U.S. or Canadian internship 
placements because of U.S. training requirements and, if the trend 
continues, the existing imbalance between sites and applicants. 
Additionally, some internship sites can bill for intern services if a 
psychologist signs off on their work. International exchanges would have 
to account for a billing discrepancy in which insurance companies may 
not wish to pay based on the different backgrounds of those trained in 
other countries. Finally, work laws would have to be addressed.  In many 
countries a company (and by extension, an internship site) has to make a 
good faith effort to hire an individual from the respective country first, 
followed by others outside the country. 

In order to move forward, APPIC members and representatives 
from APA, state associations, and various divisions will have to examine 
training requirements internationally and begin to talk with 
representatives from other countries. This discussion can occur now, 
though it must also be in conjunction with training and licensure 
discussions occurring in Europe, along with other geographic regions. For 
example, having worked in South Africa on a sabbatical I can say that 
internships could be constructed at a variety of agencies and offer 
experiences that are not offered in the U.S. Psychologists with similar 
credentials could offer supervision if current U.S. licensure requirements 
were modified, though at the moment this seems unlikely.  Many of these 
sites include Ph.D. level psychologists as supervisors, though they may 
have received their degrees in Europe, Africa, or other regions. Of course, 
competition for placements with South African interns would also occur. 
It is exciting to consider the possibilities of international internships, 
though at the moment it appears the best we can hope for are more 
international experiences within the U.S. and Canada. However, if 
psychology were to ever evolve to a place where intern exchanges freely 
occur then the field would truly be international. 
 
Reference: 
Arbolino, L. (2003, Summer). Internships abroad: How we can facilitate 

new sites. International Psychology Reporter, 7, 15.  
 

 
 

 

Psychology courses for United Nations staff 
 

Rivka Meir 
International Liaisons chair 
Email: winsuccess@aol.com 

 
Since 2001, staff members at the United Nations have been able to 

complete courses in applied psychology, thanks to a unique and growing 
program organized by psychologist and educator Anthony J. DeLuca.  
The Director of the NYS-chartered International School for Mental Health 
Practitioners, DeLuca is also Rector of Ignatius University, USA 
Representative for Sofia University (Bulgaria/ Indiana) and an 
Ambassador with the Kyrgyz Republic at the U.N. 

On July 23 about 40 U.N. staff and others visited the DeLuca 
family villa in Staten Island, NY, for the third annual commencement 
ceremony for U.N. staff.  Dr. DeLuca presented the Master of Science 
degree to Ambassador Adonia Ayebare, Master of Philosophy to Robert 
Afriyie and Cyril Thomas, Doctor of Humane Letters to Richard Cohen 
and Andrea DeLuca.   

Rivka and Michael Meir, the co-chairs of the APA International 
Liaisons Committee, participated in the ceremony, to present certificates 
welcoming five U.N. staff into Division 52: Arlaana Black, Martin 
Harrich, Francis Oubida, Bennett Varghese, Moses Walubita.   
For any details on this innovative U.N. educational program, contact 
deluca@un.int.   
 

 
Anthony DeLuca and Rivka Meir present degrees and certificates  
to U.N. staff who completed psychology coursework.   
 

 
 

 
26th International Congress of Applied Psychology 

July 16-21, 2006 
Athens, Greece 

 
Prof. Dr. Michael Frese 

Univ. of Giessen and London Business School 
President of International Association of Applied Psychology 

Email: iaap-presidency.frese@psychol.uni-giesses.de 
 

Dear members of Division 52 of APA, 
 

The 26th International Congress of Applied Psychology of the 
International Association of Applied Psychology (IAAP) is to be held in 
Athens, Greece from July 16 to 21, 2006. The Congress is organized by 
the Hellenic Psychological Society and the Association of Greek 
Psychologists. IAAP is the oldest international psychological membership 
association. Established in 1920, it has individual members in more than 
80 countries, and holds an international Congress every four years in 
different cities of the world. IAAP is accredited with the United 
Nations as a non-governmental organization (NGO).   
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The major fields of activity within IAAP are reflected in its 16 
Divisions. 

 
 
Organizational Psychology Economic Psychology 

 
Psychological Assessment & 
Evaluation 

Psychology & Law 
 

Psychology & National 
Development 

Political Psychology 
 

Environmental Psychology   Sport Psychology 
 

Educational & School Psychology Traffic & Transportation 
Psychology 
 

Clinical & Community Psychology Applied Cognitive Psychology 
 

Applied Gerontology Students 
Health Psychology Counseling Psychology 

 
 
 

The theme of ICAP26 is Contribution of Psychology to Problems 
of the Individual and Society. The presentations will include theory, 
research, and applications in psychology. 

The scientific program consists of invited keynote, state of the art, 
and presidential addresses, group and individual presentations. Group 
presentations will consist of invited symposia of the Divisions, symposia, 
poster symposia, continuing education workshops, and panel discussions. 
Individual presentations will be oral papers, conversation hours with 
distinguished psychologists, and films/videos. The official languages of 
the congress are English, French and Spanish. The details regarding the 
submission of abstracts as well as all the information related to the 
organization and the scientific program of the 26th ICAP appear at the 
Congress websites: www.iaapsy.org and www.erasmus.gr   

There has been a history of cooperation between Division 52 and 
IAAP, both in our work with the UN and in having some of the same 
presidents (e.g., Charles Spielberger who was a president of IAAP and of 
Division 52). We think that every person who is interested in international 
issues should include this congress as a “Must-do” in their calendar.  

The program is extensive – there are right now 74 invited symposia 
and 95 invited addresses. The following list of Keynote Lectures is just a 
sample:  
 
1) Bernhard Wilpert , Germany: Intercultural dimensions of high 

hazard industries - The role of W/O Psychology 
2) Veronique de Keyser, Belgium: Flexibility at work and its 

consequences on well-being  
3) Simca Ronen, Israel: The new cultural geography: A meta analysis 

of country  
4) Miriam Erez, Israel: Beyond national cultures: The emergence of a 

global culture and its co-existence with national cultures 
5) Anders Ericsson, USA: Reproducibly superior performance and 

deliberate practice: Evidence from medical, artistic, and 
professional domains 

6) Peter Gollwitzer, Germany and USA: Flexible tenacity in goal 
pursuit 

7) Jacques Grigoire, Belgium: The present state and fulture of 
intellectual assessment 

8) Juri Hanin, Finland: Emotions in high-achievement sport: An 
individualized approach 

9) Giyoo Hatano, Japan: Comprehension activity, conceptual change, 
and adaptive expertise: Integrating cognitive and sociocultural 
approaches 

10) Geert Hofstede, The Netherlands: The cultural and disciplinary 
limits to psychology 

11) Ruth Kanfer, USA: Motivation, adult development and work 
12) Hassan Kassim, Yemen:  Applied psychology in underdeveloped 

country: Yemen, early experiences and fulture perspectives 

13) Shinobu Kitayama, USA: Socialized attention: Implications for 
self and social behavior in varying cultural contexts 

14) Avraham Kluger, Israel: Feedforward first, feedback later 
15) Ed Locke, USA: New developments in goal setting 
16) Walter Mischel, USA: Personality and willpower 
17) Susan Pick, Mexico: Maintenance and scaling up: Expanding 

successful intervention programs 
18) Robert Roe, The Netherlands: The applied psychology of time 
19) Wilmar Schaufeli, The Netherlands: From burnout to engagement: 

Towards a positive occupational health psychology 
20) Frank Schmidt, USA: Meta-analysis and cumulative knowledge in 

psychology: Recent developments and advances 
21) Benjamin Schneider, USA: Organizational design to customer 

satisfaction: Reports from the Service Economy 
22) Shalom Schwartz, Israel: Value dimensions of culture and national 

difference 
23) Peter Smith, UK: How can cross-cultural psychology and social 

psychology best relate to one another? 
24) Harry Triandis, USA: Self-deception: An under-researched 

phenomenon in human affairs 
25) Rosalie Tung, USA: The use of ex-host country nationals in 

international assignments: A  source of competitive advantage or 
disadvantage? 

26) Michael West, UK: A positive psychology of people, teams and 
organizations  

27) Robert Wood, Australia: Learning versus performance on complex 
versus simple tasks: A tale of exploration 

28) Moshe Zeidner, Israel: Emotional intelligence: Knowns and 
unknowns 

 
Additionally, there are also a number of workshops and Invited 

Symposia. 
We invite you to send your proposals and attend the 26th 

International Congress of Applied Psychology in the country with the 
longest history in psychology. The deadlines for submitting abstracts 
are as follows: Early submission: September 15, 2005; Regular 
submission: November 15, 2005. 

The very word psychology is, of course, Greek, as are hundreds of 
terms in our discipline. The history of psychology begins with the 
systematic study of psychological phenomena in the 7th century BC by 
Hellenic philosophers and as a result many precursors of many theories in 
modern psychology are of Hellenic origin.  

In addition, Greece is an attractive site because of its rich cultural 
history with unique archaeological sites, its mosaic of natural beauty, 
countless islands, and Mediterranean climate. We believe you will find 
the Congress to be an important international venue to present your work 
and look forward to seeing you in Athens. 

If you have additional questions, feel free to email us at:  
ICAP 2006 Organizing Committee": icap2006@psych.uoa.gr 
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Michael Frese, President of the International Association of Applied 
Psychology 
James Georgas, President         
Marina Manthouli, President  
Anastasia Efklides, President of the Scientific Program Committee        
Thalis Papadakis, President of the Scientific Committee 
Elias Besevegis, Secretary General        
Vassiliki Boukouvala, Secretary General 
 

 
 
 

 
 

ASSOCIATION OF CHILD PSYCHIATRISTS AND PSYCHOLOGISTS 
(ARMENIA) 

 
Khachatur Gasparyan 

Yerevan State Medical University, Armenia 
E-mail: kvgasar@yahoo.com 

 
Maruke Yeghiyan 

Yerevan State Medical University, Armenia 
 

Moushegh Najarian 
Clinical Professor of Psychiatry, NY University Medical School, USA 

 
                                                                                                
INTRODUCTION                                                            

After the dissolution of USSR the old system of child mental health 
care also collapsed, and the new one was not established until now. There 
was only one Child Psychiatric Center in Yerevan, which was functioning 
only for 2 years (1991-1992), and which then was closed. After that point 
and up until now the only centralized facility, where all the children and 
adolescents with mental health problems may be referred, is the Child 
Neurological Department of one of the Pediatric hospitals in Yerevan. 
Mentioned above fact along with the absence of any centralized 
professional mental health facilities in Yerevan gave a rise to a high 
number of "pseudo-psychiatrists or psychologists," unlicensed 
individuals.         
 Association of Child Psychiatrists and Psychologists (ACPP) of 
Armenia  was established in 1997 as a nonprofit, non-governmental 
professional organization, uniting on the voluntary basis the child 
psychiatrists, psychologists and other professionals, engaged in the 
activities concerned with child and adolescent mental health. ACPP unites 
all the child psychiatrists and the most of child psychologists of Armenia. 
There are more than 70 members of ACPP. There are also 7 honorary 
members from Armenia, USA, UK and Switzerland.    
 ACPP is in very close contact with a number of associations and 
organizations both in Armenia and overseas concerned with the same 
matters.  

Mission  
The ACPP considers the following programs as priority: 

• public education on child and adolescent mental health issues  
• work with disabled children and their families, 

destigmatization, violence prevention in transitional period  
• implementation of international experience in matters of 

treatment and rehabilitation, adjusted to Armenian ethno-
cultural circumstances. 

 

To facilitate the professional mental health care to children, adolescents 
and their families by:  

• providing pediatricians with new therapeutic and diagnostic 
skills;  

• improving detection, knowledge and better management of 
MH care;  

• setting up a network of patients’ referrals between the primary 
care system and qualified psychological and psychiatric 
institutions;  

• providing education for the public through the publication of 
handbooks and brochures;  

• conducting radio and TV programs to achieve greater 
awareness and understanding of MH in order to overcome fear 
and prejudice;  

• developing of appropriate knowledge on matters of MH in 
school circumstances;  

• developing teachers’ psychological skills to understand and 
give the possible care for improving MH in schools;  

• enhancement of working network between primary health care 
professionals, school professionals, and CAMH care services 
in Armenia.  

Values 
The ACPP believes in: 

• Humanitarian principles  
• Tolerance and respect for all  
• Ethical conduct and behavior  
• Working together towards common goals  

Code of behavior 
• We are frank and open in our communication, with full 

disclosure of information;  
• We support each other and value the wealth of experience and 

knowledge each of us brings to our common goals;  
• We identify and address issues, problems and conflicts in a 

timely manner;  
• We work towards the common good, while respecting our 

differences;  
• We seek first to understand, then to be understood; we listen 

carefully;  
• We are open-minded in decision making, are supportive in 

implementing decisions, and hold ourselves accountable for 
the outcomes.  

Goals 
1. Providing therapeutic service  

• Multidisciplinary team approach;  
• Combination of psychosocial and biological treatment 

approaches;  
• To develop and promote international standards in therapeutic 

work considering ethnopsychological, cultural and other 
national peculiarities.  

2. Further development and enrichment of the network between 
organizations involved in child MH  

• To enlarge and to expand the number of organizations and 
individuals involved in CAMH network;  

• To increase the number of sustainable projects in the CAMH 
field;  

• To encourage the participation of ACPP members in 
International Conferences and Meetings;  

• Making new professional contacts and participation in Global 
MH network;  

• Creation of a new post for Public Relations Manager.  
3. Providing public and professional education  

• To attract young professionals in the matters of MH;  
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• To encourage research and scientific activities among ACPP 
members and friends;  

• To maintain and enhance the image of MH instead of Mental 
Disorders;  

• To maintain the training programs for MH and related 
professionals;  

• Destigmatization programme;  
• To be the umbrella and authority for CAMH services in 

Armenia.  
4. Improvement and maintenance of managerial system  

• To develop, implement and monitor the Management Plan;  
• To ensure effective financial process and control;  
• To ensure efficient and effective communication systems, 

structures and processes;  
• To ensure effective and economical use of technology to avoid 

duplication of effort and encourage decentralisation;  
• To define relationships among International CAMH 

Institutions and individuals;  
• To ensure the efficient and effective governance of ACPP 

strategy;  
• To rise ACPP image world-wide in order to be recognized as a 

Professional NGO.  
•  

 Measurable indicators 
 

• Increase in the number of treated patients along with the 
increase in the number of cases referred (or self referred) to a 
specialists.  

• More than 1000 patients and their families treated and have 
better quality of life.  

• Beneficiaries are able to function better both within the family 
and society.  

• Database indicating that self- and professional –referrals and 
phone calls (especially after radio program) increased.  

• Positive feedbacks received from service users.  
• Number of networking organizations and institutions 

increased.  
• Beneficiaries from more remote regions have a chance to be 

treated locally.  
• Number of self-referrals increased.  
• Medical charts maintained appropriately. (Professional Review 

of Medical Charts showing the appropriateness of case 
management both clinically and administratively)  

• Staff participation in the trainings/conferences.  
• Positive results of financial and narrative audit gained.  

The ACPP considers the following programs as a priority: 

• public education on child and adolescent mental health issues. 
• work with disabled children and their families, 

destigmatization, and violence prevention in transitional 
periods. 

• implementation of international experience in matters of 
treatment and rehabilitation, adjusted to Armenian ethno-
cultural circumstances. 

 CAMHCP statistical and clinical analysis   

By February 1, 2004 we have received 152 clients as first visits; 
110 of them have had more than two appointments, and 93 clients have 
had more than five sessions. Single consultation was done with more 
clients, after which they were recommended to see other corresponding 
professionals. Therapeutic work with 107 clients has been done 
successfully.          
  Approximately 37% of the clients mentioned are girls and 53% are 
boys; parents in need of mental health intervention accounted for about 
10% of the clients.          

 The following diagrams summarize our annual statistics of 
presented symptoms and diagnosis. 

 

1. General description  
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2. Developmental disorders 
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 Currently ACPP is running a supportive project with the help of 
“Friends of Armenia” (FoA), a British Charity organization. ACPP and FoA 
collaboration is mainly focused on the issue of socialization problems among 
orphans, psychosocial support of Yerevan and Vanadzor Old Peoples houses 
senior citizens, organization of Hot Line counseling in Yerevan.    
 

3. Non-psychotic Disorders   
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 The implementation of described activities will allow for significant 
improvement of  the situation with MH services in Yerevan and two regional 
communities of Armenia (Lori and Shirak). 

The implementation of innovative projects directed to the specific 
needs of different groups of the population is the strategy of the ACPP, 
whose mission is to reform the Child and Adolescent Mental Health 
system in Armenia. Children and adolescents are the main focus of our 
activity. Members of ACPP are involved in different projects and 
activities related to the issues of psychosocial rehabilitation.  
Authors:  

Khachatur Gasparyan, Vice-President, Head of Medical Psychology, 
Yerevan State Medical University, Armenia; 

Maruke Yeghiyan, MD, Ph.D, The President of ACPP, Psychiatry 
and Medical Psychology Department, Yerevan State Medical 
University, Armenia; 

Moushegh Najarian,  Honorary member, Clinical Professor of 
Psychiatry, NY University Medical School, USA  

Contact information:   
6 Yeckmalian str.  
375002 Yerevan. Armenia  
Tel: + (3741) 537 - 691 
Email: acpp@netsys.am 
 www.acpp.armdex.com 
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 The chances of social movement activists to recruit new members 
are influenced by the cultural context within which they operate.  In other 
words, the factors that facilitate or obstruct social activism include those 
strongly rooted in the political culture—or cultures—of the nation.   
 This paper discusses the case of the Workers’ Defense Committee, 
best known under its Polish acronym KOR (later renamed the Committee 
for Social Self-Defense – KSS-KOR).  This group of dissident 
intellectuals in Communist Poland in the late 1970s was created to help 
defend the workers persecuted and harassed after their anti-government 
protest in 1976.  KOR is often credited with helping spawn the Coastal 
Free Trade Unions in 1978 and ultimately the independent trade union 

Solidarity in 1980.  Since the history of KOR has been documented very 
well (Friszke 1994; KOR 1996; Lipski 1985; Zuzowski 1992), this paper 
will focus on some obstacles that the worker-intellectual alliance had to 
overcome.  I argue that most of them were cultural and psychological 
rather than organizational or resource-specific.  
 
POLITICAL CULTURE AND SHACKLES: BARRIERS TO 
MOBILIZATION 
 Political culture pertains to those “beliefs, values and attitudes 
found in people which play a role in shaping the political order found in a 
given society” (Berger 1989: 2).   People draw on elements of culture to 
determine the principles and rules of thumb by which they judge whether 
certain political behavior is appropriate or desirable.  Our perspectives 
and attitudes help determine our perceptions of reality, including 
desirability and feasibility of any political action.  As Lippmann (1922) 
put it, people “do not see first, and then define” but rather “define first 
and then see.” 
 In this case, I found that culturally-cued perceptions created barriers 
that KOR had to overcome to move beyond its own willingness to act in 
order to mobilize workers.  I will elaborate on this point below. 
 The intellectuals’ collaboration with working-class activists was not 
easy for either side.  The history of inter-class relations in Poland weighed 
heavily on the minds of both intellectuals and workers.  Despite their 
ideological differences, members of KOR shared a profound moral 
revulsion at the duplicity and brutality of the authorities.  The intellectuals 
also acted on the perception of their duty as the heirs to the patriotic 
intelligentsia of the past that served as spiritual leaders in the struggles 
against Poland’s foreign occupiers.  The notion of intellectuals’ “exceptional 
responsibility” (Michnik 1985: 147) remained part of KOR’s credo.  
However, the sense of duty was also reinforced by the private feelings of 
shame about several previous occasions of post-WW2 working-class 
protest, and especially the 1970 massacre of coastal workers by the police 
when the intellectuals should have acted on their moral impulses and 
perception of duty by supporting the protesters but they did not.   With the 
exception of a brief period in 1956, whatever collective action Polish 
intelligentsia undertook prior to the summer of 1976 was addressed to the 
authorities and other members of intelligentsia, not to the workers.  This, in 
part, affected the stature of intellectuals among other social groups.  By the 
mid-1970s, the workers’ repertoires of collective action no longer included 
cooperation with intellectual outsiders (Goodwyn 1991).  Electrician Lech 
Walesa explained his colleagues’ apprehension at KOR’s initial expressions 
of good will:  “because KOR was primarily an association of intellectuals in 
support of the workers, not workers themselves, many of us looked upon the 
organization with suspicion in their earlier days” (Walesa 1987: 96).  
 Even those worker activists who were prepared to cooperate with the 
intellectuals encountered obstacles.  Some resulted from the government’s 
smear campaign, portraying KOR as an illegal clique run by Jews alien to 
Polish values and determined to undermine the Polish state and socialism 
through the use of foreign money.  In several important cases, including the 
strike that gave birth to Solidarity in Szczecin in 1980, such government’s 
framing proved surprisingly effective.  Another hurdle to mobilization were 
the class-related cultural differences between workers and intellectuals in 
Poland. 
 
The Jewish factor 
 Religious or ethnic differences had no bearing on the internal working 
of KOR, but proved important to its external relations. For good or ill, the 
organization had to deal with some of its members’ Jewish background in a 
country with traditions of latent anti-Semitism.   
 A comprehensive discussion of the complex history of Polish-
Jewish relations by far exceeds the scope of this study (see, for example, 
Ascherson 1987, Hertz 1988, Kaufman 1989: 167-93, and Weschler 1982: 
24-36).  Neil Ascherson detects a strain of anti-Semitism in Poland that really 
is an “archaic, principally religious, distrust located in a mental world remote 
from the ‘scientific’ and systematic racism of the Nazis” (Ascherson 1987: 
112).  Such a collective psychic trait has been used and abused by various 
Polish political groups throughout the seven hundred years of common 
history since the first statue of Jewish liberties was proclaimed in 1264 
(Ascherson 1987: vii, 17).   
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 Detractors  exploited the many dimensions of “Jewishness” in 
Poland that did not necessarily entail adherence to religious beliefs but 
also ethnicity (people with common customs, religion or language - 
yiddish), origins (descendants of Jews in the religious or ethnic sense), 
and consciousness (people considering themselves Jews or being 
considered Jews by others) (Karpinski 1985: 330)  For example, some 
KOR members (Jan Litynski, Seweryn Blumsztajn or Adam Michnik) were 
considered Jewish “not because of any professed religious belief but because 
their parents were Jewish and because at some point in their lives they were 
persecuted as Jews by authorities and labeled as Jews by rivals” (Kaufman 
1989: 185).  The authorities and especially secret police gleefully spread the 
word about the (real) Jewish roots of several KOR members, and a 
(fabricated) international Jewish conspiracy of which KOR was to be an 
agent (e.g., Lipski 1985: 84-5).  Already in 1967-68 the party-state apparatus 
launched an anti-Semitic campaign and successfully stirred the latent, 
primitive resentment of Jews among some sectors of the largely Catholic 
population. All this in the country where there were scarcely any Jews left 
after the German Nazi Holocaust.   
 Occasionally, and apparently under direct pressure from the police, 
workers receiving financial help from KOR suddenly refused to accept “the 
Jewish money” (Kuron 1991: 21).  Ethnic slurs abounded when hoodlums 
recruited by the Communist student organization physically attacked KOR 
activists (Lipski 1985: 270).  Several people ostentatiously rejected KOR’s 
underground publication Robotnik as “the Jewish rag” (Nawrocki 1990: 147).  
Of course, it is impossible to establish how many potential worker 
collaborators of KOR were discouraged by the police’s smear campaign, and 
whether the Jewish issue was decisive.  However, some observers attribute 
KOR’s failure to establish contact with and exert influence over the pivotal 
interfactory strike committee in Szczecin in August 1980 at least partly to the 
nationalistic and anti-Semitic attitudes of the strike leadership, especially 
Marian Jurczyk (Zuzowski 1992: 177).  Without being so specific, Jurczyk 
conceded, “We were biased against KOR,” but attributed this fact to the 
insufficient visibility of KOR in Szczecin (Szejnert and Zalewski 1986: 122).  
 
Class separation 
 Even though diminished pay differentials and relative 
“proletarianization” of the intelligentsia reduced the traditional gap between 
the intellectuals and workers, the two groups remained isolated from each 
other and seldom interacted other than at events orchestrated by the 
authorities for the sake of propaganda.  In Poland, as in much of Europe, class 
membership traditionally signified not only occupation but also cultural 
preferences, social (informal) associations, language, and even clothing.  For 
example, an observant Pole could often determine class membership of a 
family by the appearance of its apartment, furniture, or art work on the walls 
(Lepkowski 1988: 32).  Barring some unusual circumstances or individuals, 
workers were likely to frequent different cultural events, haunt different bars, 
and read different books than did the intelligentsia.  The legacy of the 
traditional Polish class society contributed to the separation of the two groups 
in everyday life. 
 Paradoxically, most intellectual activists in the Workers’ Defense 
Committee had an added obstacle to overcome: their considerable stature, a 
result of both their past accomplishments and professional status.  They were 
the university professors, lawyers, engineers, writers, and priests - some of 
the most prestigious occupations in Poland.  The importance of their elevated 
position to the effectiveness of KOR cannot be overestimated.  At the same 
time, the world of worker tenements was quite alien to them; and they 
appeared alien to the tenants.  Prestige and even fame—the very factors that 
established the trustworthiness of KOR intellectuals and increased their 
influence among intelligentsia—created a gap KOR had to bridge to find 
allies among the workers.   
  
Cultural differences  
 The process of overcoming KOR’s ignorance about the workers 
became a crucial factor in the development of an oppositional alliance.  In 
some places the intellectuals from Warsaw found it difficult to break the 
communications barrier or to find people who would use the language KOR 
members felt comfortable with.  Nor was it easy for KOR to get used to the 
squalor in which many workers lived. To the credit of KOR members, they 
learned quite a lot and learned fast. 

 Much to their relief—and surprise—KOR activists found that there 
also existed “an entirely new and quite peculiar segment of the working 
class….who had a secondary education, mental traits resembling those 
typical of the intelligentsia and quite developed needs and aspirations for high 
culture and high technology” (Lipski quoted in Goodwyn 1991: 299).  This 
group yearned for culture and education, and eagerly participated in 
oppositional activities that could help promote either.  All this, notes an 
impressed historian of KOR, “without a trace of an inferiority complex” 
(Lipski 1985: 180).  Jacek Kuron was delighted to meet, “what a relief! - the 
first worker who spoke the same language as ours.  We were very glad, as our 
natural sense of egalitarianism had severely suffered when we had to talk to 
workers as if they were someone different, alien” (Kuron 1991: 61).   
 This quote from Kuron hints at a culturally-rooted psychological 
problem KOR members had to resolve: they wanted to treat workers as 
equals, yet their early experiences tended to stir up a superiority complex 
instead.  No wonder KOR activists took so much comfort in discovering the 
“peculiar segment of the working class.”   However, this satisfaction did not 
long remain unqualified.  Kuron’s contact, the culturally polished worker, 
turned out to be a police provocateur, planted right in the center of the nascent 
free trade union nucleus.  In contrast, Lech Walesa, another worker activist, 
was anything but conversant in the ways of the intellectuals; yet he proved to 
be an indefatigable and skillful organizer.  To be successful among the 
workers, KOR had to forego searching for semantic proficiency in its allies 
and instead look for a common cause and a rallying cry.  
 
BREAKING THE SHACKLES: COOPERATION AND COMMUNITY-
BUILDING  
 A detailed analysis of KOR’s strategy used to reach its objectives is 
beyond the scope of this paper (see Payerhin 1996 a, 1996b, Zuzowski 
1992).  Suffice it to say that the organization successfully framed its goals 
and activities in terms simultaneously understandable and compelling to 
various social classes.  Among the major elements used by KOR was the 
emphasis on the authorities’ violations of human rights and on the 
corresponding communion of interests between dissident intellectuals and 
worker activists. An oppositional coalition emerged and a reciprocal 
learning process developed between KOR and worker activists.  The 
creation of a free civil space or a “self-organized society” emerged as the 
broader aim of the movement, within which each group could pursue its 
narrower goals, such as the free trade unions dear to worker activists.  In the 
process, the Polish civil society coalesced “not only around the structures of 
economic interests, but also around shared moral and cultural values” 
(Markus 1985: 60).  This helped the opposition in effectively exploiting the 
“us-versus-them” (society-versus-the regime) frame that many Poles could 
easily associate with (Kubik 2000, Osa 2003). 
 
CONCLUSIONS 
 This brief case study suggests that political preferences, including the 
choice of whether or not to join contentious collective action how to do it, 
are culturally cued.  Workers’ Defense Committee KOR and its worker 
activist allies brought to their coalition a significant cultural and experiential 
baggage that weighed heavily on their respective readiness to engage in 
oppositional collective action.  Whether ethnic, religious, class, or 
educational, the various subcultural backgrounds of potential movement 
participants made mobilization difficult (in addition to such obvious 
obstacles as the fear of police reprisals).  On the other hand, also cultural 
were the expectations as to the role of intelligentsia.  The perception of those 
expectations prompted some intellectuals to move beyond their private 
moral outrage into openly challenging the party-state by organizing a 
movement.  All these factors were strongly influenced by the political-
cultural factors affecting the individuals and groups involved. 
 I focused in this paper on the early, mobilization stages of collective 
action, so the later fortunes of the nascent social movement were of lesser 
importance here.  However, the persistent differences and conflicts within 
Solidarity further highlight several points made in this study.  Significant 
tensions continued between the workers and the intellectuals even as the 
movement was nearing the deadly threat of martial law in 1981.  The 
class/cultural mistrust resulted in a nasty confrontation over the role of KOR 
at the first national Solidarity Congress which was to celebrate the 
movement’s achievements and unity (Payerhin & Zirakzadeh, forthcoming).  
Once Solidarity gained power after the “round table” power-sharing 
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agreements of 1989, its leader, Lech Walesa, openly played on anti-
intellectual sentiments of many of his constituents, which later led to the 
splintering of the Solidarity camp.  And one presidential candidate, prime 
minister Tadeusz Mazowiecki, felt forced by his populist detractors to 
declare publicly that he was not a Jew.   
 Clearly, the cultural fault lines remain a factor even as Poland’s 
stable parliamentary system follows transparent rules of established 
democracies.  No wonder then that cultural influences were so critical to the 
chances of a successful collective action under uncertain and risky 
conditions of anti-governmental movement in an authoritarian system.  
Collective action requires a sense of common purpose that is linked to a 
sense of common identity.  The success of movement mobilization may 
hinge on the successful definition of that identity that overcomes the 
potentially centrifugal differences among movement participants. Cultural 
influences continue to play a role even as the movement becomes more 
established, affecting the likelihood of its long-term success.  
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World Mental Health Day is annually sponsored by the World 
Federation of Mental Health. The 2005 theme for World Mental Health 
Day is "Mental and Physical Health Across the Life Span.," and Division 
52 has officially supported World Mental Health Day. Last year I 
prepared a declaration proclaiming World Mental Health Day for our 
Wisconsin Governor, who signed it and publicized the day in our state.  I 
invite you to also ask your local and state officials to recognize this 
important day, to publicize it within the media and to sponsor activities 
and proclamations in your region.  A sample proclamation is below and 
you can receive more information and materials about the theme at 
www.wfmh.org. 

2005 WORLD MENTAL HEALTH DAY PROCLAMATION 
 
WHEREAS, there is a need to increase the awareness of viewing 
health as a whole body concern and the prior US Surgeon 
General, David Satcher, in the 1999 Report on Mental Health 
states that even today, every day language encourages a 
misperception that mental health or mental illness is unrelated 
to physical health or physical illness, 
 
WHEREAS, The World Health Organization states that 4 of the 
10 leading causes of disability in the United States and other 
developed countries are mental disorders, including major 
depression, bipolar disorder and schizophrenia, and that mental 
health is as important as physical health to the overall well-
being of individuals, societies and countries, 
 
WHEREAS, The World Health Organization also states that 
studies show that physical and mental diseases have a major 
impact on each other and that diabetes, HIV/AIDS,  cancer and 
cardiovascular disease should not be viewed and treated in 
isolation from the possible mental and psychological issues of an 
individual.  
 
WHEREAS, the U.S. National Institute for Mental Health has 
stressed that depression is a brain disease profoundly affecting 
the physical being, including the structure of the brain and the 
immune system, yet despite the groundbreaking knowledge 
gained in recent decades about the brain and depression, mental 
health is not given the priority that it deserves and needs.  
 
WHEREAS, The American Psychiatric Association states that 
the risk of depression is generally higher for people with serious 
medical illnesses such as heart disease, cancer and diabetes and 
that the more serious the physical disease, the more likely the 
person will develop a mental health problem,  
 
WHEREAS, The World Federation for Mental Health has 
designated "The Relationship between Physical and Mental 
Disorders" as the primary focus of World Mental Health Day 
2005, 
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WHEREAS the programs and activities planned to 
commemorate World Mental Health Day will help bring 
attention to the general public and medical communities to the 
need to address all aspects of health and the complete treatment 
of co-occurring disorders. 
 
WHEREAS, World Mental Health Day is an important event in 
our community because it helps all of our fellow citizens learn 
more about mental health issues and encourages them to 
support improved services regarding full body health and co-
occurring disorders, 
 
Now, therefore, in support of World Mental Health Day, 
October 10, 2005, I urge all citizens of 
_________________________ to 
 

 Participate in efforts to increase public awareness 
and understanding of the correlation between 
mental and physical health issues, 

 
 Support advocacy efforts to encourage medical and 

psychiatric clinicians to work together for better 
health care, 

 
 Reinforce the need for more equal treatment and 

funding for mental health services in public health 
resources. 

 
In recognition of the pressing needs to increase public awareness 
of the importance of total body health, treat co-occurring 
disorders for complete health and well being and the need to 
improve the availability and quality of mental and physical 
health services, 
 
I,_______________(name)____________          
______________(title)________________ 
       
 
Hereby proclaim October 10, 2005 
 
WORLD MENTAL HEALTH DAY 
 
In_________________________________ 
 
And urge all my fellow citizens to take part in the activities 
designed for the observances of this day. 
 
____________________________________ 
signature 
 
____________________________________   
 (seal) 
date 
 
 
Task Force on Responsible Parenting 
Dr. Henry David is Chair of WFMH's Committee on Responsible 
Parenthood.  Members of this committee submitted a grant proposal 
to the American Psychological Foundation to support the mental 
health component of a rehabilitation program in Thailand to assist 
youths experiencing tsunami-induced trauma.  The proposal was 
funded with a $5,500 grant from APF, and the program has been 
quite successful, spurring other efforts. 

 

 

WFMH Initiatives/ Partnership Opportunities 

• WFMH has been active in various Tsunami Relief efforts 
and has established a program initiative with a dual 
charge of seeking opportunities to provide direct 
assistance to WFMH member NGOs in affected areas 
and to establish a continuing program to prepare member 
organizations for future natural and manmade disaster 
relief.  www.wfmhdiasterresponse.org. 

• The WFMH World Congress will meet in Cairo, Egypt, 
September 4-8, 2005 with a theme of "Equity and Mental 
Health.  ICP members can register for the conference and 
hotels at www.wfmh2005.com  

• WFMH is exploring possibilities for addressing some of 
the important mental health issues in the worldwide 
HIV/AIDS pandemic and asks that you begin by 
including mental health concerns in the discussions of 
HIV/AIDS programs and policies in your region. 

• Thank you to Edith Grotberg,  Gold Sponsor and Henry 
and Tema David, Silver Sponsors and donors to the 
WFMH Foundation in 2004.  You, too, can contribute in 
2005 at  www.wfmh.org. 

WFMH Publications 

Three recent publications have resulted from projects in which 
WFMH has been involved.  You can obtain copies from Member 
Services Director, Deborah Maguire dmaguire@wfmh.com for the 
cost of postage and shipping. 

• Mental Health Promotion:  Case Studies from Countries 
(with 35 examples). 

• Discover the Road Ahead:  Support and Guidance for 
Everyone Affected by Schizophrenia. 

• Without Boundaries:  Challenges & Hopes for Living 
with ADHD. 

 
 

Nominations for Gold Medal Awards 

American Psychological Foundation 
 
The American Psychological Foundation (APF) invites nominations for 
the APF 2006 Gold Medal awards.  The awards include a medal, $2,000 
(to be donated by APF to the charitable institution of the winner’s choice), 
and an all-expense-paid trip for the award winner and one guest to the 
2006 APA convention in New Orleans, LA, for two nights and three days. 
(Coach round-trip airfare, and reasonable expenses for accommodations, 
and meals for two individuals will be reimbursed.)  The Gold Medal 
awards recognize life achievement in and enduring contributions to 
psychology.  Eligibility is limited to psychologists 65 years or older 
residing in North America.  Awards are conferred in four categories:  
 
• Gold Medal Award for Life Achievement in the Science of 

Psychology recognizes a distinguished career and enduring 
contribution to advancing psychological science.   

 
• Gold Medal Award for Life Achievement in the Application of 

Psychology recognizes a distinguished career and enduring 
contribution to advancing the application of psychology 
through methods, research, and/or application of psychological 
techniques to important practical problems. 

 
• Gold Medal Award for Enduring Contribution by a 

Psychologist in the Public Interest recognizes a distinguished 
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career and enduring contribution to the application of 
psychology in the public interest.    

 
• Gold Medal Award for Life Achievement in the Practice of 

Psychology recognizes a distinguished career and enduring 
contribution to advancing the professional practice of 
psychology through a demonstrable effect on patterns of 
service delivery in the profession.  

 
Nomination Process:  Gold Medal award nominations should indicate the 
specific award for which the individual is nominated and should include a 
nomination statement that traces the nominee's cumulative record of 
enduring contribution to the purpose of the award, as well as the 
nominee's current vita and bibliography. Letters in support of the 
nomination are also welcome. All nomination materials should be 
coordinated and collected by the chief nominator and forwarded together 
in one package. (Note: There is no nomination form.) 
 
The deadline for receipt of complete nomination materials is December 1, 
2005; complete nomination packets may be emailed to 
Foundation@apa.org or mailed to the Gold Medal Awards Coordinator, 
American Psychological Foundation, 750 First Street, NE, Washington, 
DC 20002-4242. 
 

 
 

Charles L. Brewer Distinguished Teaching of 
Psychology Award 

 
American Psychological Foundation 

 
The American Psychological Foundation (APF) invites 

nominations for the APF 2006 Charles L. Brewer Distinguished Teaching 
of Psychology Award. 
 
THE AWARD: 

The awardee receives a plaque, a $2,000 check, and a two-night, 
three-day, all-expenses- paid trip to the American Psychological 
Association's (APA) 2006 annual convention, in New Orleans, LA where 
the award will be presented.   
 
REQUIREMENTS: 

The award recognizes a career contribution to the teaching of 
psychology. The APF Teaching Subcommittee selects a psychologist for 
the award who has demonstrated: 
 

 Exemplary performance as a classroom teacher; 
 Development of innovative curricula and courses; 
 Development of effective teaching methods and/or materials; 
 Teaching of advanced research methods and practice in psychology; 

   and/or, 
 Administrative facilitation of teaching;  
 Research on teaching; 
 Training of teachers of psychology; 
 Evidence of influence as a teacher of students who become 

psychologists. 
 

APPLICATION PROCESS: 
 APF provides nomination forms. Nominations should include the 
form, a statement that illustrates how the nominee fulfills the guidelines 
of the award, and the nominee's current vita and bibliography. Letters in 
support of the nomination are welcome. All materials should be 
coordinated and collected by the chief nominator and forwarded to APF at 
the same time.  
 The deadline for receipt of materials is December 1, 2005. 
Requests for nomination forms and completed nomination packets should 
be mailed to the APF Charles L. Brewer Teaching Award Coordinator, 
750 First Street, NE, Washington, DC, 20002-4242. Requests for 
nomination forms may also be sent to foundation@apa.org. 

 

SIGHTINGS 
 

 
Rivka Meir… relaxing a moment  between symposia… 
 
 
 
To download the multilingual poster for “CIRP: 60 years of international 
psychology” as a WORD file, please go to 
http://webpage.pace.edu/rvelayo/CIRPposter.doc. The CIRP, Committee 
on International Relations in Psychology of the American Psychological 
Association was formed in 1944. The poster states the word “psychology” 
in 60 different languages.  
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Board Members 
APA Division of International Psychology 

 
OFFICERS (2005) 
 
President:  
Norman Abeles, Ph.D. 
Psychology Department 
Michigan State University 
East Lansing , MI 48824 
Tel: (517) 355-9564 
Fax: (517) 353-5437 
e-mail: abeles@msu.edu  
 
President-elect:  
Joy K. Rice, Ph.D.  
Psychiatric Services 
2727 Marshall Court 
Madison, WI 53705 
Tel: 608-238-9354 
Fax: 608-274-6311  
e-mail: jkrice@facstaff.wisc.edu  
 
Past President:  
Richard S. Velayo, Ph.D. 
Psychology Department 
Pace University 
41 Park Row, Room 1324 
New York, NY 10038 
Tel: 212-346-1506  
Fax: 212-346-1558  
e-mail: rvelayo@pace.edu  
http://webpage.pace.edu/rvelayo 
 
Treasurer:  
Anie Kalayjian, Ed.D.,RN (-2005) 
139 Cedar St. 
Cliffside Park, NJ 07010 
Tel: 201-941-2266  
e-mail: kalayjiana@aol.com 
http://www.meaningfulworld.com  
 
Secretary:  
Sandra Foster, Ph.D. (-2007) 
206 Stephendale Road 
London SW6 2PP U.K. 
mobile 44 071951983913 
work direct line 44 020 73123225 
e-mail: sr2u@lycos.com 
http://www.sandrafoster.com 
 
Council Representative:  
Gloria B. Gottsegen, Ph.D. (-2006) 
22701 Meridiana Drive 
Boca Raton, FL 33433 
Tel: 561-393-1266 
Fax: 561-393-2823  
e-mail: ggottsegen@aol.com  
 
Members-At-Large:  
Frances M. Culbertson, Ph.D. (-2006) 
Capitol Associates LLC  
440 Science Drive, #200  
Madison, WI 53705  
Tel:  608-238-5176 (work)  
Fax: 608-238-2727 
e-mail: franculb@aol.com   

 
 
John Hogan, Ph.D. (-2006) 
Psychology Department  
St. John's University  
Marillac Hall 
8000 Grand Central Parkway 
Jamaica, NY 11439 
Tel: 718-990-5381 (work) 
Tel:  914-631-4101 (home) 
Fax: 718-990-6705   
e-mail: hoganjohn@aol.com  
 
Nancy Felipe Russo, Ph.D. (-2007) 
Department of Psychology 
Arizona State University - Box 1104 
Tempe, Arizona 85287-1104 
Fax: 480-965-0380 
e-mail: nancy.russo@asu.edu 
 
Charles D. Spielberger, PhD., ABPP (-2007) 
Department of Psychology, PCD 4118G  
University of South Florida 
4202 East Fowler Avenue 
Tampa, FL 33620-7200  
Tel: 813-974-2342 
Fax: 813-974-4617 
e-mail: spielber@chumal.cas.usf.edu 
 
 

 
 
 
COMMITTEE CHAIRS (2005) 
[*ad hoc committees] 
 
Awards, Division:  
Florence Denmark, Ph.D. 
Psychology Department  
Pace University   
New York, NY 10038-1598 
Tel: 212-346-1551  
Fax: 212-346-1618 
e-mail: fdenmark@pace.edu  
 
Award, Mentoring:  
Linda Campbell, Ph.D. 
University of Georgia 
402 Aderhold Hall 
Athens, GA 30602-7142 
Tel: 706-542-8508 
Fax: 770-594-9441 
e-mail: lcampbel@uga.edu  
 
Award, Denmark-Reuder:  
Joan Chrisler, Ph.D.  
Psychology Department, Connecticut College  
New London, CT 06320-4196  
Tel: 860-439-2336  (work) 
Tel: 203-877-0379  (home) 
Fax: 860-439 5300   
e-mail: jcchr@conncoll.edu  
 
 
 

 
 
Award, Student:  
Robert Ostermann, Ph.D. 
201 Church Street 
Staunton, VA  24401   
Tel: 540-885-0601  
e-mail: rdostermann@aol.com  
 
*Communications:  
Uwe Gielen, Ph.D.  
St. Francis College  
180 Remsen Street  
Brooklyn, NY 11201, USA  
Tel: 718-489-5386  
Fax: 718-522-1274  
e-mail: ugielen@hotmail.com or 
ugielen@stfranciscollege.edu  
http://www.geocities.com/uwegieleniccp  
 
*Crisis Response:  
Elizabeth Carll, Ph.D. 
P.O. Box 246 
Centerport, NY     11721 
Tel: 631 – 754-2424 
Fax: 631 -754-5032 
e-mail: ecarll@eptonline.net 
 
Fellows:   
Ann M. O’Roark, Ph.D.  
Management and Leadership Development 
866 Amelia Court NE 
St. Petersburg, FL 33702 
Tel: 727-527-9863  
e-mail: annmoroark@aol.com 
 
Historian/archive:  
John D. Hogan, Ph.D. 
Psychology Department  
St. John's University  
Jamaica, NY 11439 
Tel:  914-631-4101   
Fax: 718-990-6705   
e-mail: hoganjohn@aol.com 
 
*Information Clearinghouse:  
Michael J. Stevens, Ph.D.   
4620-Psychology 
Illinois State University 
Normal, IL 61790-4620 
Tel: 309-438-5700 
Fax: 309-438-5789 
e-mail: mjsteven@ilstu.edu  
http://www.psychology.ilstu.edu/mjsteven 
 
*Liaisons-Divisions:  
Lynn H. Collins, Ph.D. 
Department of Psychology, POB 273 
La Salle University 
1900 W. Olney Ave. 
Philadelphia, PA 19141 
Tel: 215-951-5046  
Fax: 215-753-8924 
e-mail: collins@lasalle.edu  
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Liaisons-International:  
Rivka Bertisch Meir, Ph.D., M.P.H., and 
Michael Meir, M.D.  
New York, NY 
Tel: 201 – 363-1391 
e-mail: winsuccess@aol.com 
web: www.doctorrivka.com 
 
*Long-range planning:  
Paul Lloyd, Ph.D. 
201 Cody Lane  
Cape Girardeau, MO 63701  
Tel: 573-651-2437 
e-mail: PLloyd@semo.edu 
 
Membership (Chair):  
Sherri McCarthy, Ph.D. 
Tel: 928-317-6411  
P.O. Box 6236 NAU-Yuma   
Yuma, AZ 85366    
e-mail: sherri.mcCarthy@nau.edu  
 
Membership (Co-chair):  
Elaine Bow, Ph.D.  
Associate Professor, MBA Program 
Nyack College, NY 10960 
e-mail: ECTBow@aol.com 
 
Newsletter Editor/s:  
Senel Poyrazli, Ph.D., Editor 
Pennsylvania State University – Harrisburg 
School of Behavioral Sciences and Education 
777 W. Harrisburg Pike 
Middletown, PA     17057 
Tel: 717-948-6040 
e-mail: poyrazli@psu.edu 
 
Richard S. Velayo, Ph.D., Assoc. Editor 
Psychology Department 
Pace University 
41 Park Row, Room 1324 
New York, NY 10038 
Tel: 212-346-1506  
Fax: 212-346-1558  
e-mail: rvelayo@pace.edu  
http://webpage.pace.edu/rvelayo 
 
Harold Takooshian, Ph.D., Assoc. Editor 
113 West 60th Street - Psychology Dept. 
Fordham University   
New York, NY 10023   
Tel: 212-636-6393   
e-mail: takoosh@aol.com 
 
Nominations:  
Richard S. Velayo, Ph.D.  
Psychology Department, Pace University 
41 Park Row, Room 1324 
New York, NY 10038 
Tel: 212-346-1506  
Fax: 212-346-1558  
e-mail: rvelayo@pace.edu  
http://webpage.pace.edu/rvelayo 
 
*Outreach:  
Harold Takooshian, Ph.D.    
113 West 60th Street - Psychology Dept. 
Fordham University   
New York, NY 10023   
Tel: 212-636-6393   

e-mail: takoosh@aol.com 
 
Mercedes McCormick, P.D. 
33 Hudson Street, #2810 
Liberty Towers East 
Jersey City, NJ 07302 
Mobile: 917-363-7250 
Email: mmccormick2@pace.edu  
 
Parliamentarian:  
Florence Denmark, Ph.D. 
Psychology Department, Pace University   
New York, NY 10038-1598 
Tel: 212-346-1551  
Fax: 212-346-1618 
e-mail: fdenmark@pace.edu  
 
Program (Chair):  
Uwe Gielen, Ph.D.  
St. Francis College  
180 Remsen Street  
Brooklyn, NY 11201, USA  
Tel: 718-489-5386  
Fax: 718-522-1274  
e-mail: ugielen@hotmail.com or 
ugielen@stfranciscollege.edu  
http://www.geocities.com/uwegieleniccp 
 
Program (Co-chairs):  
Michael J. Stevens, Ph.D.   
4620-Psychology, Illinois State University 
Normal, IL 61790-4620 
Tel: 309-438-5700 
Fax: 309-438-5789 
e-mail: mjsteven@ilstu.edu  
http://www.psychology.ilstu.edu/mjsteven 
 
Neal Rubin, Ph.D. 
Illinois School of Professional Psychology 
Argosy University - Chicago 
20 S. Clark St. – 3rd floor 
Chicago, IL  60603 
Tel: 312.836.0335 (Office) 
Fax: 312.201.1907 
Email: nealrubin@hotmail.com or 
nrubin@argosyu.edu 
 
Public Interest/UN:  
Florence Denmark, Ph.D.   
Psychology Department, Pace University   
New York, NY 10038-1598 
Tel: 212-346-1551  
Fax: 212-346-1618 
e-mail: fdenmark@pace.edu  
 
Early Career Psychologists:  
Mei Jiang  
P.O. Box 3618  
Commerce, TX 75429 
Tel: 903-468-4523 
Cell: 214-797-7192 
e-mail: meijiang75@yahoo.com 
 
Kate Richmond 
1040 Seminole Dr. 
Apt 356 
Fort Lauderdale, FL  33304 
Tel: 954-567-3391 
Cell: 984-261-4482 
 

*Trauma/Disaster:   
Anie Kalayjian, Ed.D.,RN (-2006) 
139 Cedar St. 
Cliffside Park, NJ 07010 
Tel: 201-941-2266  
e-mail: kalayjiana@aol.com  
http://www.meaningfulworld.com  
 
Webmaster: 
William G. Masten, Ph.D. 
School Psychology Program 
Texas A&M –Commerce 
Commerce, TX 75429  
Tel: 903-886-5596   
Fax: 903-885-5510   
e-mail: william_masten@tamu-
commerce.edu  
 
*Website Technology:  
Richard S. Velayo, Ph.D.   
Psychology Department, Pace University 
41 Park Row, Room 1324 
New York, NY 10038 
Tel: 212-346-1506  
Fax: 212-346-1558  
e-mail: rvelayo@pace.edu  
http://webpage.pace.edu/rvelayo 
 
Women (ICFW):  
Nancy Sidun, Ph.D.  
Graduate Psychology Department  
Argosy University/Honolulu  
400 Pacific Tower  
1001 Bishop Street  
Honolulu, HI 96813  
Tel: 808-536-5555  
e-mail: nsidun@verizon.net 
 
*ad hoc 

 

Call for Announcements  
to the Division 52 “Announce-

only” Listserv 
 
The Division 52 “Announce-only” listserv is 
available to its members and affiliates only 
and is distributed once a month.  Submit 
announcements regarding international issues 
and topics of interest to the Division 
to rvelayo@pace.edu  

 
 

For the latest announcements, notes, 
and news from the Division of 

International Psychology, Go to … 
 

Division 52’s 
ANNOUNCEMENTS WEBPAGE 

at 
http://webpage.pace.edu/rvelayo/anno

uncements.htm 
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